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POST COMMISSION MEETING AGENDA

January 26, 198~, 10 a.m. to 5 p.m.
Town and Country Hotel - Garden Ballroom
500 Hotel Circle North
San Diego, California
(619) 291-7131

CALL TO ORDER

FLAG SALUTE

ROLL CALL OF COMMISSION MEMBERS

INTRODUCTIONS

APPROVAL OF MINUTES

A. Approval of the minutes of the October 20, 1983, regular Commission
meeting at the Sacramento Inn, Sacramento, California.

CONSENT CAENDAR

S.1.

Bo2o

Receiving Course Certification Report

Since the October meeting, there hove been 17 new certifications and

23 decertifications.

In approving the Consent Calendar, your Honorable Commission takes
official note of the report.

Receiving Information on New Entries Into POST Reimbursement Frogrsm

Procedures provide for agencies to enter the POST Reimbursement
Program when qualifications have been met. The following agency meets
the requirements and has been accepted.

Southern California Rapid Transit District Police

In approving the Consent Calendar., your Honorable Commission takes
offical note of the report.

B.3. Receiving Information on New Entries Into POST Specialized Program

Procedures provide for agencies to enter the POST Specialized
Program when qualifications have been met. The following agencies
meet the requirements and have been accepted:
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AMTRAK Railroad Police
Humboldt County Department of Public Welfare (Investigators)
California Department of Developmental Services (Investigators)

In approving the Consent Calendar, your Honorable Commission takes
note of these agencies having met the requirements and having been
accepted into the POST Specialized Program.

B.4. Receiving the Quarterly Financial/Reimbursement Report

This report will be provided as a late mail item or handout at the
Commission meeting.

B.5. Affirming Commission Policies Set by Actions at October, 1983, Meeting

Consistent with Commission instructions, statements of policy at a
Commission meeting are to be submitted for affirmation by the
Commission at the next meeting. In approving the Consent
Calendar, the Commission affirms the policy statements developed at
the October 20, 1983, meeting, as follows:

¯ "Optional" Performance Objectives - Basic Course

Effective July I, 1984, POST shall discontinue designating
Basic Course Performance Objectives as "optional".

¯ Agency Specific Performance Objectives

Effective July I, 1984, POST shall discontinue usage of
Basic Course Performance Objectives that contain "agency
specific" language.

Writing Ability Testing Waiver

POST staff shall have the authority to waive the writing ability
test requirement (POST regulation I002(a)(7)) for 
individual who is under consideration for hire by a given
agency prior to January I, 1984 , as evidenced by the individual
having competed in one or more components of the agency’s
selection process, and who is subsequently hired by that agency.

® Prior Completion of Basic Specialized Investigators Course,
District Attorney Investigators

Any individual who has successfully completed the POST Basic
Specialized Investigators Course prior to April 27, 1983, and
has been employed by a district attorney’s office in a capacity
other than an investigator prior to April 27, 1983, shall be
deemed to have met the basic training requirements for District
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Attorney Investigators provided:

I. Each individual so described successfully completed an 80-
hour Investigation and Trial Preparation Module for District
Attorney Investigators, and

o Each individual so described be hired as a District
Attorney’s Investigator prior to January I, 1985.

B.6. Receiving Report on Reimbursing Non-Sworn Employees for Satisfactory
Completion of Management Course

The Commission, in January 1983, requested that staff monitor
experience with non-sworn management employees’ attendance and
reimbursement to the employer for the POST-certified 80-hour
Management Course and report back in one year. This report, a review
of one year’s activity, indicates that no problems have occurred with
non-peace officer managers attending the Management Course. Course
attendance by non-peace officers (31 of the 420 total trainees) has
been close to original projections. No complaints have been received,
and non-peace officer managers evaluate the course as meeting their
needs.

In approving the Consent Calendar, your Honorable Commission approves
the staff report.

b.7. Receiving "Police Corps" Status Report

Commissioners received s verbal presentation on this subject at the
October 1983 meeting from a staff member of the Assembly Office of
Research. Commissioners requested that the matter be placed in a
study classification and reported at the January 1984 meeting.

Assembly Speaker Willie Brown hosted a meeting of law enforcement
officials in November. Commission Chairman Edmonds and the Executive
Director attended. After a briefing and question/answer session, law
enforcement representatives in attendance recommended that Governor
Deukmejian appoint a study committee (POST to be represented on the
committee). At the time of preparation of this agenda, no committeee
has been established, and no further actions on behalf of the concept
have been reported. Information will continue to be reported to the
Commission in the future.

B.8. Approving Resolutions for Former Advisory Committee Members

In approving the Consent Calendar, your Honorable Commission approves
resolutions recognizing the services of Advisory Committee Members
Larry Watkins from 1978-1983, Robert Wasserman from 1977-1983, and
Barbara Ayres from 1978-1983.
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PUBLIC HEARING

C. Public Hearing on Modification of Regulation 1005 to Require P.C. 832
Training Before Exercising Peace Officer Powers

At the October 1983 meeting, the Commission requested a public hearing
on its Legislative Committee’s recommendation to amend Regulation
I005(a) to clearly state that the training required by Penal Code
Section 832 must, in all circumstances, be completed before a peace
officer can exercise peace officer powers. The public hearing was
scheduled and proper notice given.

Commission Regulation IO05(a) currently requires peace officers,
employed by agencies participating in the POST program, to
satisfactorily complete the requirements for basic course training
prior to exercising the powers of a peace officer. However, the
regulation permits a peace officer to exercise those peace officer
powers prior to completion of a basic course of training when the
officer is participating in a POST-approved field training program.
Legal advice now suggests that this regulation is in conflict with
P.C. 832 which specifies that P.C. 832 training shall be completed
prior to the exercise of peace officer powers.

Proposed regulation changes which would establish consistency with the
law by requiring completion of P.C. 832 training prior to exercising
peace officer powers are described in the staff report.

Subject to further input at the public hearing, the appropriate action,
if the Commission concurs, would be a MOTION to approve regulation
changes as proposed, to be effective immediately.

CERTIFICATES AND COMPLIANCE

D. Recommendation to Allow Flexibility in the Event of Injury or Illness
During the 18-Month Requirement for Obtaining the Basic Certificate
(Modifiction of PAM Section F)

Commission procedures currently specify that officers employed by
participating agencies acquire the Basic Certificate within 18 months
following their initial employment. Penal Code Section 832.4 also
requires certain officers to attain the certificate within the same
time frame.

The certificate cannot be awarded until an officer has satisfactorily
completed the Basic Course. Rarely, injury or illness arising
after employment prevents completion of the training course within the
specified time frame.

The report under tab D contalns proposed changes in the appropriate
Commission Procedure to authorize the Executive Director to grant a
variance when circumstances as described prevent compliance with the
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18 month deadline. Granting variance will alleviate problems of
technical non-compllance with POST rules and the provisions of the
Penal Code.

If the Commission concurs, appropriate action would be a MOTION to
approve changes to PAM Procedure F as described in the report.

TRAINING PROGRAMS

E. Report and Recommendation to Approve the Universal Core/Module Basic
Training Concept and to Defer Implementation

At the July 1983 meeting, the Commission directed staff to study the
feasibility of the Universal Core/Module Basic Training concept and
provide the findings at the January 1984 meeting. A core course of
310 hours (with attendant performance objectives) has been identified
along with four potential modules, i.e., patrol, marshals, D.A.
investigators, specialized investigators.

Since the status report given at the October 1983 meeting, input has
been solicited from the various peace officer groups. While there is
support for the concept in principle, there is no expressed desire
from any peace officer group to change the existing basic training at
this time.

Conditions suggest that the concept should be approved but not
implemented at this time because I) district attorneys and marshals
would still prefer to send their peace officers to the regular Basic
Course, thus making the Universal Core Course an infrequent offering;
2) uncertainty of the ¯potential for revised training requirements of
Penal Code Section 832; and 3) the concern of state specialized
investigative agencies about increased hours of training under this
concept. A report on P.O. 832 training requirements is due at the
July meeting. Associated concerns could be considered separately at a
future meeting, as well.

The appropriate action, if the Commission concurs, would be a MOTION
to approve the concept of the Universal Core/Module as a basic
training standard but defer action on implementation.

F. Request for Public Hearing: Allowing Accumulation of Training
Hours to Satisfy Advanced Officer Training (AOT) Requirements

POST’s Advanced Officer Training (AOT) requirement consists of 
hours of training once every four years for sworn peace officers below
the rank of supervisor. There are currently three means available to
satisfy the training: I) completion of a POST-certifled Advanced
Officer Course; 2) completion of any POST-certified technical course
of 20 hours or more; and 3) completion of 20 hours of In-house
training approved by POST. POST-certified technical courses of less
than 20 hours are not currently recognized for purposes of satisfying
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the AOT requirement. There is a growing use of short-term POST-
certified technical courses by law enforcement. This is due to the
desire to have officers trainedd on a more frequent basis with shorter
duration courses. Recognition of these courses toward satisfaction of
the AOT requirement would benefit law enforcement agencies.

Proposed changes to POST regulations to allow recognition of an
accumulation of short courses for purposes of satisfying the POST AOT
requirement are described in the report under tab F.

If the Commission concurs, the appropriate action would be a MOTION to
approve a public hearing for the April 1984 Commission meeting to
modify Commission Regulation I005(d) for the purpose described.

STANDARDS AND EVALUATION

G. Recommendation of Current Year Offsetting Contract Modifications for
Data Processing Services

POST currently has a contract with Capitol Computer Center in the
amount of $9,900 to provide computer processing time for the
conversion of POST’s research files to the Teale Data Center. Delays
in the delivery of certain equipment needed to access the Teale Data
Center have necessitated the expenditure of funds from this contract
for other than data conversion activities. Staff seeks authorization
to augment the contract in the amount of $5,000 to restore funding for
data conversion to the originally budgeted level. The amount
requested will be offset by savings in the existing contract with
Teale Data Center. This matter has been reviewed by the Contracts
Committee and comes to the Commission with their recommendation for
approval.

If the Commission concurs, the appropriate action would be a MOTION
authorizing the Executive Director to sign a contract amendment as
described.

EXECUTIVE OFFI(!E- " ~.~

M. Pr6gress" Report On the Command College: Approving Amended Application
Process

This agenda item is to report on the selection of the first Command
College class which begins January 30, 1984, and to preview some
adjustments to be made in the selection process for succeeding classes
based on the experience gained.

All of the 57 applicants for Class I were invited to participate in an
assessment center either on December 3, 1983, at Golden West College
or on December 9, 1983, at POST headquarters. All but one applicant
participated. The assessors nominated by the Commission did an
excellent job. The process resulted in 25 candidates being named to
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Class I and several to Class El which begins May 21, 1984. Those not
selected may apply again as part of a fresh pool of applieants, and
letters inviting applications for Classes II and lie have been sent to
the field.

The Command College application form has been condensed and the
nominator portion reduced to one page. For department heads, only,
no nominator is required. Also, with the Commission’s concurrence, a
number of seats in each Con~nand College class will be reserved for
department heads who are committed to completing the program,
obviating the need for them to go through the assessment center
process established for other ranks. This would create a need to
allocate appointments of department heads to specific classes to
assure proper balance in each class.

If the Con~nission concurs, the appropriate action would be a MOTION
approving the amended application process.

I. Report on Basic Training System (Pre-Employment Training)

The Commission, at its July 1983 meeting, temporarily suspended the
certification of Basic Courses and directed staff to prepare a report
addressing the basic training delivery system which would be
considered by the Commission at the January 1984 meeting. The study
was prompted by three pending extended format certification requests
by community colleges to almost exclusively provide training for
students not currently employed by law enforcement agencies. This
would be in an "extended" format, in which training is given on
evenings and weekends over a period of several months.

The enclosed report summarizes existing PosT policies on the
certification of Basic Courses. The current emphasis is to train
regular and reserve officers after they have been appointed, but pre-
employment training is also provided. Generally, POST basic training
is full-time (intensive format) at 31 academies located regionally
throughout the State. Course quality, currency and effectiveness of
training is a substantial responsibility of POST staff whose
assignment includes effectively supervising basic training.

The principal focus of the report is an assessment of the potential
impact of additional academies on the overall basic training system.
Though studies to date leave serious reservations about the need to
accelerate the expansion of the existing system, sufficiently
compelling reasons to deny pending certifications on a pilot basis do
not seem apparent at this time. In effect, a pilot would complete
this study by adding the element of experience.

In light of this, and in view of pending applications, a reasonable

course of action would be for the Commission to consider lifting the
extended format pro-employment basic course certification moratorium

and to defer any further policy decisions until after a two-year
evaluation of the effects of such certifications. If the Commission
concurs, the appropriate action would be a MOTION to:



o

Remove the moratorium on certification applications for pre-
employment, extended format basic courses as may be needed for a
successful pilot study, including the Naps Valley Community
College, Imperial Valley Co~unity College and Southwestern
Community College applications;

Defer further commission policy decision on this subject until
after a two-year pilot study is conducted to monitor and
evaluate the effects on the overall basic training system of
these types of new certifications.

If thls is the Commissios’s action, the Executive Director will be
able to certify requested courses provided the presenters can
demonstrate capability to meet POST’s quality standards and local law
enforcement officials indicate a need. The pilot period would be
until June 30, 1986, with a report to follow.

J. Recommendation for Removing $2 Million Reimbursement Cap for Advanced
Officer Training

In July 1979, the Commission established policy to limit Advanced
Officer Training (AOT) reimbursement to a total of $2 million per
year. During the past four fiscal years, reimbursements have remained
within the limit. This fiscal year statistics (for 5 months) suggest
that AOT reimbursement will exceed the limit for a projected total of
$2.6 million. General inflation along with salary percentage and
increases in the number of trainees are the primary reasons for the
increase in AOT reimbursement. The policy when adopted in F.Y.
1979/80 restricted AOT reimbursement to no more than 19% of the total
training reimbursement. The $2.6 million AOT projection would amount
to approximately 15% of the total training reimbursement for this
fiscal year.

It would appear reasonable to remove the $2 million cap. The
alternative would be to either cease paying salary reimbursement on
AOT prior to the end of this fiscal year, or to cease approval of
pending presentations of AO courses.

If the Commission concurs, appropriate action would be a MOTION to
remove the policy limiting AOT reimbursement with the understanding
that staff will continue to monitor costs and provide reports to the
Co~ission as needed.

K. Corrections Training

At the October 1983 meeting, it was proposed that POST decertify jail
operations and jail management training effective July I, 1984. The
proposal was designed to eliminate overlap between the Board of
Corrections Standards and Training for Corrections Program (STC) and

POST in the training course presentations, and to withdraw
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approximately $250,000 annually in POST funds currently expended as
reimbursement for training mandated by the Board of Corrections and
use that money in support of law enforcement training coming within
the Commission’s sole responsibility.

The Executive Officer of the Board of Corrections advised
Commissioners that STC funds are fully committed to police, sheriffs
and probation departments, and that without further analysis,
additional funds may not be available to fully replace the withdrawal
of POST funding. The Commission requested that the matter be put over
until the January 1984 meeting, and asked that a description of the
allocation of POST and STC funds for corrections training be provided.

A report on this issue is included under tab K. Attached to the
report are separate listings of police and sheriff departments
receiving POST and STC funding.

The report concludes that the STC program appears successful and well
funded with a plan for allocating those funds. Since 1981, the STC
Program represents several milliondollars of "new" money each year.
The amounts POST had used for corrections training were to have been
used for other types of law enforcement training. Overall, it was a
net increase for law enforcement. The report also describes some
existing and potential overlap between the Commission and the Board of
Corrections: both the Commission and the Board of Corrections are
required/empowered by law to set selection standards, establ~sh
training requirements, and operate a training system for local peace
officers assigned to duties in city and county jails.

Because of these overlapping responsibilities and because of the
concern of sheriffs over,any loss of POST support for jail training,
the Con~ission may wish to defer final action on this matter. It may
be appropriate for an ad hoc committee to be appointed to formulate a

¯ proposal for Con~ission consideration at the next meeting. The
Committee would receive reports and monitor progress as the respective
staff work to resolve problems. If the Con~ission concurs, this may
be done by voice of the Chair.

COMMITTEE REPORTS

L. Long Range Planning Committee

Chairman Robert Edmonds will report on the Committee’s meeting of
December 6, 1983.

M. Contracts Committee

At each January meeting, the Commission receives a report on major
training and administrative contracts planned for the upcoming fiscal
year. Information regarding these contracts is presented in order to
obtain the Commission’s approval to negotiate and return the proposed

contracts for final approval at the April, 1984 meeting. The



Contracts Committee has reviewed these proposals and recommends
approval to negotiate the contracts. The Committee’s final report and
recommendations will be provided when contracts are brought back for
action in April. As in the past, the recommended action would be a
MOTION to authorize the Executive Director to negotiate the contracts
and bring them back through the Contracts Committee at the April, 1984
meeting for final approval (a roll call vote is not necessary at this
stage).

It should be noted that there is no proposal at this time to develop
an 84/85 F.Y. contract for provisions of reading/writing tests to
local agencies at POST expense. That issue will be evaluated and
reported on to the Commission at the July, 1984 meeting. Such
evaluation and report was requested by the Commission as part of the
larger issue of required testing.

In the past, the Commission has found it convenient to act on these
approvals to enter negotiations on the contracts as a group in a
consent calendar fashion, with any exceptions being identified for
discussion. If the Commission concurs, the appropriate action would
be a MOTION to authorize the Executive Director to negotiate the
contracts and Interagency Agreements identified in the agenda item and
report back through the Contracts Committee at the April meeting.

Proposed Contracts to be Negotiated for Fiscal Year 1984/85

I. Management Course

This course is currently budgeted at $217,560 for 32
presentations by five presenters:

California State University - Humboldt
California State University - Long Beach
California State University - Northridge
California State University - San Jose
San Diego Regional Training Center

Course costs are consistent wlth guidelines, and performance by
all five presenters has been satisfactory. Upon approval, new
contracts with these presenters will be negotiated for
F.Y. 1984/85.

2. Executive Development Course

This course is currently presented by California State
Polytechnic University, Pomona, at a cost of $55,765 for five
presentations. Course costs are consistent with POST guidelines,
and performance of the presenter has been satisfactory. Upon
approval, a new contract with this presenter will be negotiated
for F.Y. 1984/85.
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5.

San Diego Regional Training Center - Support of Command College
and Executive Training

POST staff, with the assistance of services provided by a
contract with the San Diego Regional Training Center, for F.Y.
1983/84, at a cost of $120,330, has developed the Command College
curriculum and selection process and presented monthly
executive/management seminars. Upon approval, a new contract
will be negotiated for F.Y. 1984/85.

Department of Justice - Training Center

The Department of Justice has requested another Interagency
Agreement (IAA) to provide local law enforcement training for
Fiscal Year 1984-85. The request is to present 27 different
technical courses, providing 117 separate presentations, for a
total cost not to exceed $636,000, an increase of 6% over the
present level of funding.

Upon approval, an Interagency Agreement with DOJ for F.Y. 1984/85
for an amount not to exceed $636,000 will be negotiated.

Cooperative Personnel Services - Basic Course Profic~enty Test

CPS, a unit of the State Personnel Board, has administered this
test for POST under Interagency Agreement for the past three
years. CPS has demonstrated the ability to effectively
administer this test at a cost that is lower than if POST staff
actually administered and proctored the examinations.

The current year agreement is for an amount not to exceed $29,050.
Upon approval, a new agreement for F.Y. 1984/85 for an amount not
to exceed $34,000 will be negotiated.

6. Computer Services Contracts

POST has a contract with Four Phase Systems, Inc., for this
current year of $74,247. The contract is a three-year commitment
that began in F.Y. 1983/84.

The upgrade of POST’s computer system has been analyzed and the
need for a Magnetic Tape Drive unit is apparent. The tape drive
lease would increase the contract to approximately $80,000. The
tape drive will greatly enhance POST capabilities in providing
service to the agencies in our programs.

POST has an Interagency Agreement with Teale Data Center for this
current year of $25,000. The "tie in" of POST system with the
Teale Data Center was installed in July 1983 and became
operational in August 1983. Total integration should be realized
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by mid 1984. The continuation of this contract in the amount of
approximately $25,000 is anticipated for FY 1984/85.

Upon approval, new contracts for F.Y. 1984/85, within the amounts
mentioned, will be negotiated.

7. State Contoller’s Office - Agreement for Auditing Services

Each year for the past several years, POST has negotiated an
Interagency~Agreement wit~ the State Controller’s Office to
conduct audits of selected local jurisdictions which receive POST
reimbursement funds. For Fiscal Year 1983/84, POST negotiated
such an agreement in the amount of $40,000 to provide the
capability to audit 15 agencies.

Approval is requested to negotiate a similar agreement for
F.Y. 1984/85, but to increase the contract amount to $80,000.
The increase would double the audit capability (approximately 6%
of reimbursable agencies) and enable a broader review of the new
automated reimbursement system which will have been in operation
for one year. The increase resource will assure a reasonable
sample of agencies to assess: I) equity of reimbursement
components; 2) system efficiency; as well as 3) local agency
compliance.

Upon approval, a new agreement for F.Y. 1984/85 for an amount not
to exceed $80,000 will be negotiated.

N, Legislative Review Committee

Commissioner Robert Vernon, Chairman of the Legislative Review
Committee, will report on the Committee Meeting of Thursday morning,
January 26, 1983.

0, Advisory Committee

Michael Gonzales, Chairman of the Advisory Committee, will report on
the meeting of January 25, 1983.

p. Old/New Business

I. Correspondence

O David Hall, President, California District Attorney
Investigators’ Association, stating the Associations’
intention to continue the pursuit of obtaining POST regular
certificates.

O Jacob J. Jackson, Chairman, Legislative Division, PORAC, on

introducing legislation to involve the POST Commission in
establishing advisory standards ~recruitment and training

of public safety dispatchers.
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Advisory Col~ittee Vacancies

Women Peace Officers’ Association

California Peace Officers’ Association

Public Member

Presentation by Brigadier Genera] Nell Allgood, Director,
C.S.T.I.

It is anticipated that C.S.T.I. will be moved during the next 18
months from the Military Departmentto the Office of Emergency
Services. Included under this item is brief descriptive
information. General Allgood has asked for a few minutes to
address the Commission on that subject.

Q. PROPOSED DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

April 19, 1984, Sacramento
June 28, 1984, San Diego (The July meeting was rescheduled to June

because of the dates of the 1984 Olympics.)
October 18, 1984, Sacramento
January 24, 1985, San Diego

R. ADJOURNMENT



STATE OF CALIFORNIA

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

4949 BROADWAY
P. O. BOX 20145
SACRAMENTO 95829-0145 COMMISSION MEETING MINUTES

October 20, 1983
Sacramento Inn - Sierra Room
1401 Arden Way - At Freeway

GEORGE DEUKMEJIAN, Governor

JOHN K. VAN DE KAMP, Attorney General

The meeting was called to order at 10 a.m. by Chairman Edmonds. A calling of
the roll indicated a quoram was present.

Commissioners Present:

Robert A. Edmonds -
Jay Rodriguez
A1 Angele
Glenn E. Dyer
Cecil Hicks
Jacob J. Jackson
William B. Kolender -
C. Alex Pantaleoni -
Robert Wasserman -
B. Gale Wilson
John Van de Kamp -

Chairman
Vice-Chairman
Commissioner
Con~nissioner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Attorney General - Ex Officio Member

Commissioner Absent :

Robert L. Vernon - Vacation

Also Present :

Michael Gonzales, Chairman of the POST Advisory Committee

Staff Present:

Norman Boehm
Glen Fine
Don Beauchamp
Dave Allan
Ron Allen
John Berner
Ray Bray
Patricia Cassidy
Gene De Crona
Richard Honey
Susan Mig uel
Ted Morton
Luber ta Primes
Otto Saltenberger
Harold Snow
Robert Spurlock
George Williams
Brooks Wil son
Imogene Kauffman

- Executive Director
- Deputy Executive Director
- Assistant to the Executive Director
- Chief, Training Delivery Services, South
- Chief, Training Delivery Services, North
- Chief, Standards and Evaluation Services
- Senior Law Enforcement Consultant
- Staff Services Analyst

Chief, Information Services
- Personnel Selection Consultant

Word Processing Technician
Chief, Center for Executive Development
Word Processing Technician
Chief, Administrative Services
Chief, Training Program Services
Senior Law Enforcement Consultant

- Chief, Management Services
Chief, Compliance and Certificate Services

- Executive Secretary



visitors Roster:

Bob Blanchard
Allan Burdick
Jim Burgess
Richard Carpenter
Roxanne &hambers
Ben Clark
Les Clark
Mona Lisa Cole
Alva S. Cooper
Robert Crumpacker
K. William Curtis
Gene M. Depuy
Mike Fagalde
Jim Ferronato
Izzy Flores
Janeice Gray
Richard Gregson
Michael Gverin
David Hiss
Doug Nollenberg
Ron Jackson
Eric Jacobsen
Susan Jacobson
Bob Kelley
Frank Kessler
Norma Lammers
Richard Ledbetter
William M. May
Theron Nelson
Mark Nitikman
Donald Rae
Jim Robenson
William Shinn
Lee Smallwood
Duncan Snell
Mike Sorrell
Karsten J. Vieg
John Worcester

- Director, Santa Rosa Training Center
- C.S.A.C.
- Chief, Los Angeles Transit Police
- League of California Cities
- CHP Academy

¯ q .
- Sheriff, Rzverszde County
- Sacramento Law Enforc~nent Training Center
- California Department of Fish and Game
- CPOA, CPCA, CSSA
- Captain, San Bernardino County Marshal’s Office
- Attorney
- Southern Pacific Police Department, San Francisco
- San Jose Personnel Department
- San Bernardino County ~qeriff’s Department
- Attorney General’s Office
- P.O.R.A.C.
- Sacramento Law ~forcement Center
- Pasadena Police Department
- State Personnel Board
- Personnel Director, Alameda County
- San Francisco Police Department
- Southern Pacific Police Depart~nent, Sacramento
- Board of Corrections
- Director, Sacramento Law Enforcement Training Center
- Chief of Police, Garden Grove Police Department

Executive Officer, Board of Corrections
- CHP Academy, Sacramento
- Personnel Director, San Mateo County
- Personnel Director, City of Concord

Legislative Analyst
- Personnel Director, City of Richmond

Pasadena Police Department
- Lieutenant, Contra Costa County Sheriff’s Dept.
- Consumer Affairs

California Fish and Game
Bakersfield Police Department
Assembly Office of Research
City of Sacramento

CALL TO ORDER

FLAG SALUTE

ROLL CALL OF COMMISSION MEMBERS

INTRODUCTIONS

Chairman Edmonds introduced newly appointed Commissioner Robert Wasserman,
Chief of Police of Fremont Police Department, who is replacing Joe Trejo on
the Commission.



APPROVAL OF MINUTES

A. MOTION - Van de Kamp, second - Angele, carried unanimously for
approval of the minutes of the July 21, 1983, regular Comission
meeting at the Bahia Hotel, San Diego, California

CONSENT CALENDAR

MOTION - Wilson, second - Pantaleoni, carried unanimously for
approval of the following Con sent Calendar:

B.I. Receiving Course Certification Report

Since the July Meeting, there were 22 new certifications and 3
decertifications.

B.2. Receiving Information on New Entries Into POST Reimbursement Program

Procedures provide for agencies to enter the POST Reimbursement
Program when qualifications have been met. The following two agencies
met the requirements and were accepted:

Napa County District Attorney Investigators
Los Angeles Unified School District Police

B. 3. Approving Limited Waiver of Bailiff Training - Orange County
Marshal’s Department

Approval of waivers of the 80-hour Bailiff and Civil Process Course
for those Orange County deputy sheriffs who are transferring to the
Marshal’s Office during the specified open transfer period, with the

understanding that, upon promotion to a higher position in the
Marshal’s Office, such individuals mUst successfully complete the
Bailiff and Civil Process Course. The effective date is expected to
be early 1984.

Approving Modification of PAM Procedure D-8 (Seminars) and PAM
Procedure D-I0-12 (Course Control Number System)

Approval of proposed changes in Commission Procedure D-8 (technical
changes and deletion of 18-hour minimum length requirement) and
D-I0-12 (deletion of numbering series for course categories).

B. 5. Approving a Report to Legislature on Criminal Investigation Training

Approval of a report to the Legislature, pursuant to requirements of
the Budget Act of 1983, which emphasizes the efforts of the Commission
to improve criminal investigation training.

B. 6. Receiving the Quarterly Financial/Reimbursement Report

This report provided financial information relative to the aid to
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local government budget through "September 30, 1983. Revenue accrued
to the POTF was shown as are expenditure made from the Fund to
California cities, counties and districts.

AttacP~nents to the report are made Attachment "A" of these minutes end
include :

Attachment #I - Comparison of Revenue by Month
Attachment #2 - Reimbursement by Category of Expense
Attachment #3 - Number of Reimbursed Trainees by Category

B.7. Approving Resolution for Advisory Committee Member Jack Pearson

A resolution recognizing the service of Jack Pearson, PORAC
representatlve, was adopted and will be presented at the appropriate
time.

PUBLIC HEARINGS

C. Public Hearing on Modification of Reading Regulation to Include
Writing Ability Testing

This hearing was for the purpose of receiving input and testimony on
the revision of Regulation I002(a)(7) to require, as a minimum
standard of employment, that Peace officers employed by participating
agencies pass a writing test as well as a reading test. The amendment
would not require a specific test nor cut-off score.

A report was presented which included summarization of written
testimony from the following :

Captain Larry Baker, Acting Chief of Police+, Brea Police Department,
stated ....assuming that the exam will be provided free of charge to
users and that scores would be available in a timely fashion, the City
of Brea would support the proposed regulation change and again use the
"POST[Test" as its pre-employment entry level written examination."

J~m~es G. Marshall, City Manager of Ceres, stated, "I strongly support
this amendment requiring writing ability."

Charles R. Gross, Chief of Police, Newport Beach Police Department,

indicated his department’s support of the proposed regulation change.

Norm Boyer, Legislative Representative for the City Council of the
City of Los Angeles, requested that a letter from John J. Driscoll,
General Manager, Personnel Department, City of Los Angeles, be made
part of the record of this hearing. Mr. Dr iscoll’s letter was
addressed to Councilman John Ferraro of the Fourth District, City of
Los Angeles, and indicated the City of Los Angeles’ opposition to
statewide requirements involving police selection written tests. The
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letter from I~. Driscoll makes seven points against statewide minimum
requirements, "regardless of whatever research is done," particularly
the mandating of a single test and a single cut-off score.

In summary, F~. Drisooll stated, "We have, therefore, agreed to the
current position taken by the Commission on POST in regard to reading
and writing tests. As we stated above, however, we believe it is
important that the Commission continue to take note of the City’s
strong opposition to the imposition of any statewide requirement
involving police selection written tests."

After the report, Chairman Edmonds opened the public hearing and
invited those wishing to speak, both in favor and in opposition, to
come forward.

Mike Serrell, Lieutenant, Bakersfield Police Department, speaking on
behalf of the 14 police departments in the Kern County Chiefs’ and
~neriff’s Association, expressed the grou~s support and endorsement of
the work of the Commission in establishing guidelines and standards to
improve the caliber of law enforcement throughout California, but
concern that the proposed anendment does not mandate minimum
proficiency (cut-off scores).

John Theobold, San Jose Personnel Department, spoke in opposition to
having the Commission impose selection standards on local government,
and urged that the Commission serve in an advisory role rather than an
enforcement role with regard to local agency employment practices.

John Wbrcester, Personnel Services Manager for the City of Sacr~nento,
stated support of the proposal with the understanding that local
agencies will establish cut-off scores and the costs of administering
and scoring the POST Entry-Level Law Enforcement Test Battery will
be borne by POST.

William L. May, representing the California County Personnel
Achninistrators Association and Northern California Municipal Personnel
Directors, and Deug Hollenberg, Personnel Director, Alameda County,
spoke in support of the proposal but expressed concerns over the
following :

That the imposition of reading and writing requirements may have
an adverse impact on local hiring practices (e.g., Affirmative
Action);

That the Commission evaluate the effectiveness of reading
remediation programs;

That the reading material in the POST reading tests may be too
difficult (as compared to material actually read on the oob),

¯ That the Commission will eventually set a single test/single cut-
off score standard for reading and writing.
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Allan Burdiek, County Supervisors’ Association of California, expressed
the support of the Association with the following concerns :

That any minimLm standard established by the Commission may also
become a maximum standard; it may be too low as well as too high;

That POST carefully examine the final impact of its actions on
local agencies ;

That some practitioners feel there may be a tendency to over-
emphasize the role of academic skills on overall success as an
officer.

Dick Biddle, Private Consultant, Biddle & Associates, spoke to inform
the Commission of the availability of tests his firm has developed and
to suggest that POST conduct research to compare his test with the
POST Entry-Level Law Enforcement Test Battery.

There being no further testimony from the floor, the public hearing
was closed and the following action was taken:

MOTION - Angele, second - Wasserman, carried unanimously to adopt
the proposed wording for Regulation Section I002(a)(7) to include
writing ability testing effective January I, 1984, and to waive
the proposed writing ability requirement for any individual who
is under consideration for hire by a given agency prior to
January I, 1984, as evidenced by the individual having competed
in one or more components of the agency’s selection process, and
who is subsequently hired by that agency.

D. Public Hearing on Revision of Minimum POST Standards for the
Supervisory Course

This hearing was for the purpose of receiving input and testimony on
the revised minimum POST curriculum standards for the Supervisory
Course, POST Administrative Manual (PAM), Procedure D-3.

A report was presented which included sunmarization of written
testimony from the following:

Robert T. Reber, Chief of Police, Buena Park Police Department,
stated, "I urge the Commission adopt the staff’s recommended changes
in the Supervisory Course."

Janice Henderson, Chairperson, Training Managers’ Committee, Napa
County Sheriff’s Department, stated "...I support the learning goals
which have just been-developed .... My Training Center presented the
first pilot supervisory course with these learning goals last April.
The course was well received by the participants. The instructors
felt the revised goals were contemporary and on point with a new
supervisor’s needs."
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Charles R. Gross, Chief of Police, Newport Beach Police Department,
indicated his department’s support of the proposed change.

After the report, Chairman Edmonds opened the public hearing and
invited those wishing to speak, both in favor and in oppositioon, to
come forward. There being no testimony from the floor, the public
hearing was closed and the following action was taken:

MOTION - Kolender, second - Pantaleoni, carried unanimously to
approve the revised minimum POST curriculum standards for the
Supervisory Course, Commission Procedure D-3, as proposed.

E. Public Hearing on Revision of POST Specialized Basic Investigators
Co ur se

This hearing was for the purpose of receiving input and testimony to
update the curriculum of the Specialized Basic Investigators Course
and to change it to Performance Cbjectives.

After a report, which indicated no written testimony had been
received, Chairman Edmonds opened the public hearing and invited those
wishing to speak to come forward. No one in the audience came forward
or testified. The following action was taken by the Commissioners:

MOTION - Wilson, second - Kolender, carried unanimously to
implement the proposed curriculum as follows:

Delete Commission Procedure D-12 and amend Commission
Procedure D-I to add Paragraph I-6 Specialized Basic
Investigators Course Content and Minimum Hours;

2. Amend Commission Regulation I005(a)(4) as technical changes;

3. Amend Commission Regulation 1005(h)(I) as technical changes.

The above changes will become effective January I, 1984.

F. Public Bearing on Repeal of Commission Regulation I009(a)(2)
(Standards for Specialized Agencies’ Entry Into Program)

This hearing was for the purpose of receiving input and testimony on
deletion of Commission Regulation 1009(a)(2) requiring specialized
agencies which desire to participate in the POST program to submit a
training schedule which ensures that all currently employed officers
will meet POST training standards within a specified period of time.

A report was presented which included summarization of written
testimony from Charles R. Gross, Chief of Police, Newport Beach Police
Department, indicating his department supported the proposed change.
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After the report, ~ Chairman Edmonds oPe’ned the public hearing and
invited those wishing to speak to come forward.

Jan Gray, P.O.R.A.C., spoke in support of this matter of consistency
in the POST programs.

The following action was taken by the Commission:

MOTION - Kolender, second - Wasserman; carried unanimously to
repeal Regulation I009(a)(2), effective immediately, requiring
agencies who are entering the POST program to submit a schedule
which ensures that all its employed peace officers will meet POST
training within i reasonable period of time. The new policy
would require that oniy officers employed after the date of entry
into the POST program would be required to meet POST training
standards.

PRESENTATION

G. The New Police Corps

Karsten Vieg, Prificipai Consultant, Office of Research, California
State Legislature, representing Assemblyman Tom Hayden of West Los
Angeles, made a presentation to introduce a "Police Corps" concept in
the State of California. The program, which is similar to the Reserve
Officer Training Corps (ROTC) utilized by the Military, would provide
educational opportunities to participants, in exchange for a
commitment to serve, for a specific period of time, as a local law
enforcement officer in the State of Caii fornia.

In summary, Mr. Vieg stated the rationale behind the New Police Corps
is threefold:

i" More law enforcement officers deter crime and their presence
makes the public feel safer.

2. It Would attract young and educated, trained personnel.

.
It would provide a pool of civilian volunteers once they have
completed their regular tour of duty.

Mr. Vieg requested the Commission to consider whether and how POST
might go about administering such a program that provided sufficient
new funds.

MOTION - Van de Kamp, second -Angele, carried unanimously that
the subject of the New Police C6rps be put under a study
classification and have staff report at the next meeting to
enable the Commission to follow whatever progress will be made.
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APPEAL

H. Request for Waiver of Basic Training Requirement - Mona Lisa Cole,
Department of Fish and Game

A report was presented stating Mona Lisa Cole, a Warden with the
Department of Fish and Geme, attended separate California Highway
Patrol Basic Course presentations in 1977 and 1980, and failed both
courses. In 1980, evaluation by the California Highway Patrol Academy
indicated that Ms. Cole had successfully completed all POST
requirements for the Basic Course; based on this report she was
employed by the California Department of Fish and Game as a sworn
deputy on July 9, 1980.

Attorney K. William Curtis and Ms. Cole appeared before the Commission
to appeal the POST’s staff decision to deny her a Specialized Basic
Certificate and that she be required to complete further basic
training. Ms. Cole asked for the opportunity to he tested (Basic
Course Waiver Exam).

Following discussion, the Commission felt Ms. Cole had relied in good
faith on the statements of responsible officials that she had
satisfied the training requirements when she was hired by the Depart-
ment of Fish and Ga~e.

MOTION - Wilson, second - Angele, carried unanimously that
MS. Cole be allowed the opportunity to take the Basic Course
Waiver Exam.

CERTIFICATES & COMPLIANCE

I. Transit District Police - Participation in POST Reimbursement Program

S.B. 252 (1983) emends Section 13507 of the Penal Code to include
transit police in the definition of "district" effective January I,

1984. ~e effect of this amendment is to make all transit district
police agencies eligible for reimbursement (on voluntary compliance
basis) and requires that the Commission ~rovide a certificate program
for them pursuant to Section 13510.1 of the Penal Code.

It was explained there are two transit district police departments
currently in the POST Progrem: BART, which is already reimbursable
and participates in the Regular Certificate program; and the Southern
California Rapid Transit District Police which is currently
participating in the Specialized Program without benefit of
reimbursement. Southern California Rapid Transit District, and any
future transit district police, will be affected by the emended law.

MOTION - Dyer, second - Pantaleoni, carried unanimously to

Continue to require the regular Basic Course for existing
transit district police departments;
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3.

Include Southern California Rapid Transit District Police in
the Regular Certificate Program;

Evaluate the training needs and appropriate certification
for any new transit district police departments on a case-by-
case basis.

TRAINING

JQ

DELIVERY

Honoring Prior Completion of Specialized Inv, estigators’ Course -
Sacramento District Attorney

At the April 1983 Commission meeting, the Commission modified the
training standards for District Attorney Investigators from the 220-
hour Basic Specialized Investigators Course to the 350-hour District
Attorney Investigators Course. The effective means to satisfy this
requirement is accomplished by completion of the regular Basic Course
plus completion of an 80-hour module on Investigation and Trial
Preparation.

Several months prior to the change in the training standard,

approximately 20 non-sworn employees of the Sacramento District
Attorney’s Office completed the 220-hour Specialized Investigation
Course. The Sacramento District Attorney asked for a waiver to allow
him to appoint some or all of these employees to Investigator without
additional basic training.

MOTION -Wasserman, Second - Van de Kamp, carried unanimously
that those persons who have been employed by a district
attorney’s office in a capacity other than an investigator prior
to April 27, 1983, and who have successfully completed the POST
Basic Specialized Investigators Course prior’ to April 27. 1983,
be deemed to have met the basic training requirements for
District Attorney’s Investigators provided:

I, That each person so described successfully completes an 80-
hour Investigation and Trial Preparation Module for District
Attorney’s Investigators, and

.
That each person so described be hired as a District
Attorney’s Investigator prior to January I, 1985.

TRAINING PROGRAMS

K. Universal Core/Module Basic Training Requirement - Progress Report

It was reported that the Universal Core/Module Basic Training
Requirement Study’ is proceeding on schedule. The Universal Core
course curriculum has been tentatively identified by using the results
of job task analyses and other studies.
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The tentative curriculum and other issues identified during the course
of this study will be reviewed by several input groups including the
Basic Course Consortium, California Association of Police Training

Officers, California Association of Administration of Justice
Educators, Course Curriculum Development Committee of District
Attorney Investigators and concerned comittees of C.P.O.A.
Considerations such as the total number of personnel affected by this
concept, preferences of agencies participating in the POST program,
fiscal impact to local governments and POST resources will also be
r ev ie wed.

The progress report was submitted at the Commission’s request. A
final report is expected to be reedy at the January 1984 meeting.

L. Basic Course Performance Objectives - Modifications

The Basic Course Consortium, through its curriculum review committee,
completed a review of the Basic Course Performance Objectives in the
functional areas of Professional Orientation and Commtmity Relations.
A number of technical changes were suggested, along with deletion and
~ddition of several performance objectives. Substantive changes
proposed were in Professional Orientation and Community
Relations/Stress. There was consensus that these proposed curricul~n
modifications can be presented and tested within the existing amount
of hours allocated for the various subject areas.

MOTION - Pantaleoni, second - Dyer, carried unanimously to
approve the proposed Basic Course curriculum changes on
Professional Orientation and Community Relations/Stress as
submitted.

These changes are made Attachment "B" of these minutes.

M. Basic Course Performance Objectives - Deletion of Optional Training
Performance Objectives

Certain required Basic Course Performance Objectives are currently
designated as "optional." A recent job relatedness study by the
Standards and Evaluation Bureau concluded that optional Performance
Objectives are inconsistent with POST’s statutory responsibility to
set minimum standards. It was also concluded that standardized test
items could not reasonably be developed for "optional" curricula.

There are currently 55 optional performance objectives in the Basic
Course. After review by the Basic Course-Curricul~m Committee and the
Basic Course Consortium, it was conclude~ that 38 of the optional
performance objectvies should be reelassed as mandatory, and 17
optional performance objectives should be deleted. One new
performance objective was added. These changes will have minimal
impact on academies as most are presently teaching optional
performance objectives. There will be no effect on the 400-hour
minimum course length.



MOTION - Angle, second - Wassermsn, carried unanimously as
follows :

I. As a matter of policy, discontinue designating certain Basic
Course Performance Objectives as "optional.,,

2. Effective July I, 1984, approve changes, deletions and
additions in optional performance objectives, including:

a. Changing 38 existing optional performance objectives to
mandatory;

b. Deleting 17 optional performance objectives;

c. Adding one performance objective (1.2.2) concerning the
principles of law enforcement profession.

Basic Course Performance Objectives - Deletion of Agency Specific
Training Performance Objectives

Certain performance objectives are specific to employing agencies and
specify that trainees will demonstrate knowledge and understanding of

their agency policies on a variety of subjects. Study has shown that
valid standardized items may not be developed for such curricula, and
that such performance objectives are inconsistent with the
Commission’s role of setting statewide mlnim~ standards.

Thirty-two performance objectives are proposed for conversion by
removing "agency specific" language. Eleven are proposed to be
deleted. All performance objectives will represent minim~
requirements with statewide applicability. Academies will retain the
latitude to add performance objectives or course content in accordance
with the wishes of local advisory boards, and such curriculum may
include agency specific language.

MOTION - Jackson, second - Wasserman, carried unanimously as
follows:

I. As a matter of policy, discontinue Basic Course Performance
Objectives that contain "agency specific" language;

.
Effective July I, 1984, approve revisions and deletions in
Basic Course Performance Objectives including:

a. Revising 32 to eliminate agency specific language;

b. Deleting 11 performance objectives that have agency
specific language.
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EXECUTIVE OFFICE

O. Center for Executive Development and Command College Status Report

It was reported that applications for the Command College are due in
POST by November 10, 1983. The applications will be screened and 100
will be invited to attend an assessment center (two assessment centers
will be held, December 3 and 10). Fifty participants will be selected
- the first class to start January 29, 1984; the second class to start
May 20, 1984.

P. Certification of and Reimbursement for Board of Corrections ~aining
Courses

Legislation that established the Standards and Training for
Corrections Program (STC) became effective in July 1980 with a two-
year sun set provision. In November of 1980, POST informed the field
by bulletin that POST would continue certification of existing
correctional training courses for the remainder of that fiscal year,
with an intent to later withdraw POST certification and
reimbursement. Delays occurred in the start-up of the STC Program,
and the sunset provision caused uncertainty. Recent legislation,
however, has established a new sunset provision for the STC Pogram
(July I, 1987). Funding and continuation of the program now seems
assured.

It was proposed that the Commission withdraw from certification and
reimbursement of correctional courses effective July I, 1984. This
time delay would allow agencies to submit training plans to STC by
the April 1984 deadline and to take into account the withdrawal of
POST funding.

MOTION - Van de Kamp, second - Hicks, carried unanimously to
continue this issue at the January 1984 meeting to allow
additional study on the money issues, e.g., a listing as to how
POST and STC funds support corrections training.

COMMITTEE REPORTS

Q, Ad Hoc Committee to Conduct Public Meetings on Certificate
Revocation/Renewal

At the April 1983 meeting, the Commission decided to hold local
public meetings to elicit input on whether or not the Basic
Certificate Program should be strengthened by expanding the provision
for revocation and requiring certificate renewal training. A
committee of Commissioners -- A1 Angele, Glenn Dyer, William Kolender,
Alex Pantaleoni, Jay Rod~riguez, Joe Trejo, Robert Vernon, and Gale
Wilson -- was appointed to conduct the meetings. Representatives from
the Advisory Committee also attended the meeting. Meetings were
held at six locations: Los Angeles, San Jose, San Diego, Tustin,
Modesto and Redding. The meetings were sparsely attended - a total of
62 people attended the six meetings.
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Commissioner Kolender chaired the July 20 meeting in San Diego and
reported that the persons in attendance supported the proposal and

the code sections for revocation listed, but recommended that they
should be written into the law expressly as grounds for revocation,
and that revocation should be required with conviction to avoid
placing POST into the administrative hearing process. Renewal
training should be required after three years; it should minimally
include P.C. 832 and a field training .program, and POST should bring
the developed course or process back to the field for consideration
before implementation.

Commission Dyer chaired meetings July 11 in San Jose, July 18 in
Modesto, and July 25’in Redding and reported that in synopsis the
comments ran the gambit from "you are treading on local option" to "if
we tell you an officer should have his certificate yanked, you should

yank it." There were some significant points expressed about certif-
icate revocation when an ,officer is in a narcotics diversion program,
and the disposition isn’t necessarily a conviction. Points were made
about knowledge retention after an absence from law enforcement of
three years or more, i.e., the peace officer who goes into the service
and then comes back. The terminology in the Veterans Code states that
he will be restored as whole, and we may not have the power to
force that individual into a retraining program to assess his current
ability: There was no clear direction given during any of the
meetings held. Participants were very diversified in their desires.
Several of the participants transmitted their feelings in writing to
the Commission. Some of the organizations that had written indicated
they desired that the certification program remain status quo.

Commissioner Pantaleoni reported on meetings of July 7 in Los Angeles
and July 11 in Orange County. These meetings were chaired by
Commissioner Vernon. The Los Angeles meeting was attended by eight
people and 20 attended in Orange County. The interest was very weak.
The consensus was to stay with status quo. There were some concerns
expressed about the satisfaction of prerequisites for the current
certificates. There was some emphasis on increasing the Advanced
Officer training requirements. The most significant thing that may
have been done was to actively generate the input and interest of the
major agencies. There was more active interest and involvement after
the hearings than during the hearings.

Chairman Edmonds called for any further discussion or motions.
Hearing none, the reports were deemed received.

Long Range Planning Committee

As a result of the Commission’s having received a report, Futures
Issues, from the Advisory Committee at the the July 1983 meeting,
two meetings have been held by the Long Range Planning Committee for
review of the document. Before a final report to the Commission is
made, the Long Range Planning Committee will meet again with the
Advisory Committee subcommittee. A meeting date will be considered
subsequentl y.

J
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Legislative Review Committee

Acting Committee Chairman Edmonds reported the Commission’s
Legislative Review Co~nittee convened at 8 a.m. on October 20, 1983;
present wore Committee members Angele, Van de Kamp, and Acting
Chairman Edmonds.

Staff provided an overview of active legislation which has either been
signed into law or vetoed by the Governor.

The Committee removed from the agenda the discussion of the current
legislative policy of the Commission. The matter will be discussed at
a later committee meeting.

Because of changes to Penal Code Section 832, which were brought about
by the passage of Senate Bill 208, it is necessary that the Com~nisaion
formally act to prescribe the training required by this section.
Until such time as the Commission has the resources to properly study
the issue of appropriate training standards for peace officers
affected by P.C. 832, the Committee recommends that the Commission

adopt the current POST-certified 40-hour Arrest and Firearms Course as
the interim standard. The Committee further reeom~ends the issue of
appropriate training standards to satisfy P.C. 832 be an agenda item
at the June 28, 1984 Commission meeting.

Under proposed legislation for 1984, the Committee recommends that two
legislative proposals be supported by the Con~ission. These proposals
are :

I. Removal of the 1986 sunset clause on the previous 6.6% increase
in revenues for the Peace Officer training Fund.

2o Technical ~endments to Penal Code Section 832 primarily
concerning the Penal Code Section 832.3 reference. Current law
is confusing in that it requires sheriffs, undersheriffs, deputy
sheriffs, policemen of a city, and policemen of a district, who
perform general law enforcement duties, to complete the P.C. 832
training as part of the training required by P.C. 832.3, while no
such requirement is in force for other classes of peace officers
(Marshals, Deputy Marshals, District Attorney Investigators,
etc.) who also meet the POST basic training standard. The
proposed changes would make it clear that every peace officer who
completes the POST certified basic training course has, in fact,
met the requirements of P.C. 832.

The Committee also recommends the Commission consider amending
the POST Regulations to require that all peace officers complete
the P.C. 832 course before exercising peace officer powers. This
would bring the regulations into conformance with state law.
This matter should be set for public hearing at the January 1984
Commission meeting.
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MOTION - Hicks, second - Kolender, carried unanimously to adopt
the recommehdations of the Legislative Committee and to set a
public hearing at the January 1984 Commission meeting to amend
the Regulations to clearly reflect that the training required by
P.C. 832 must, in all cases, be completed before peace officer
powers are exercised, as required by law.

T. Advisory Commitee

Mike Gonzales, newly appointed Chairman of the Advisory Committee,
reported that the Committee had met on October 19, 1983. The first
order of business was to take action on the assignment received from
the Commission to study the National Co~mission on Accreditation for

Law Enforcement Agencies. It was agreed by the Advisory Committee
that it is an issue that would best be handled by individual law
enforcement agencies at this time and recommended that the Commission
take no position on national accreditation.

MOTION -Jackson, second - Rodriguez, carried ~manimously for
adoption of the recommendation of the Advisory Committee to take
no position on national accreditation.

The Committee received presentations on the status of the Command
College, the executive training programS, and the Universal Core
Curr icul em study.

Mr. Gonzales stated that as Chairman of the Advisory Committee, he
will make every attempt to continue the relationship the Committee has
had with the Commission and handle whatever assignments the Commission
deems necessary.

Old/New Business

I. Correspondence

2. Technical Correction - Minutes of April 21, 1983, meeting

MOTION - Jackson, second - Rodriguez, to approve the correction
of the following statement:

"Provide reimbursement of marshals basic training up to the
maximum of ~ 374 hours which was staff estimate of the
technical minimem basic training standard including the Bailiff
and Civil Process training."

3. Advisory Committee Vacancies

California Organization of Police and Sheriffs (C.O.P.S.)
Representative
California Highway Patrol (C.H.P.)



MOTION - Pantaleoni, second - Dyer, carried unanimously to
approve the following nominated parties as representatives on
the POST Advisory Committee:

Don ~own, Sergeant, Burbank Police Department - C.O.P.S.
Maurice Hannigan, Assistant Chief, Personnel & Training

Division - C.M.P.

PROPOSED DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

January 26, 1984, Town and Country Hotel, San Diego
April 19, 1984, Sacramento
June 28, 1984, San Diego (The July meeting was rescheduled to June

because of the dates of the 1984 Olympics.)

October 18, 1984, Sacramento

ADJOURNMENT

There being no further business to cane before the Commission, the meeting
was adjourned at 3 p.m.

Kauffman
Executive Secretary
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Attachment # 3
CO,V~IISSION ~ POST ¯

Number of Reimbursed Traineos by Category - For Claims Processed

September 1982-83 Claims
September 1983-84 Claims

September 1983

¯ Course Category

1992-83 1983-84
~etuai Actual $ of Projected Actual S of
Total For July-September Total Total For July-September Projection

Year Year

Basic Course 2,773 575 .21

Specialized Basic
Investlgetors
Course 5

Advanced OFficer
Course B,101 710 .09

Supervisory Course
(H~mclat ed ) 574 79 .14

Supervisory Seminars
and Courses 928 120 .13

Management Course
(Handated) 306 44 .14

Management Seminars
and Courses 2,098 117 .06

Executive Development
Course 83 7 °08

Executive Seminars
and Courses i61 30 .19

Job SpeciFic Course 5,253 740 .14

Technical Sktlls and
Knowledge Courses 9,015 1,405 .16

Field Management
Training 70 14 .20

Team Building
Workshops Sgg 115 .19

’POST Special Seminars 262 60 .23

Approved Courses 32 2 .06
me

Totals 30,260 4,017 .13

3,300 599

11 3

7,654 3,304

675 143

879 223

3O2 77

2,099 421

¯ 92 ¯ 18

200 41

6,185 1,328

8,048 2,411

77 12

610 57

478 52

35 9

29,645 8,698

.1B

.27

.43

.21

.13

.26

.17

.19

.17

.14

.2I

,07

.08

.06

.26

.29
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Commission (,n Pu;,ce ()!ii(:er ,Slandard~ and Tz’ainhq;

FUL’~.TIOR,%[. A,t~EA: Tl~;’ student ~tii] rec¢;~;nizo the fut~damental duttus, obligations,
inTi~v~’nces, aid philo~ol, hie= inherent with the acceptance of a "peace officer"
co.~lission, l{e/r, he trill Fo~"~es~ a ~orkir~ Im:;,.;|ed.qe at" IHs/her enency’s
organization, chaih of eu;~n~nd, rules, and re3ulatior~s and |:if| also possess tile
basic ~nouledfle and Frc;c(,~l,na] ebi]itie:~ which ~Jl) enab)e hflJher to functio~
~Hthin the crii.!irial justice systeu.

The following Performance Objectives are directed to this Functional Area:

1.1.0 IIISTORY AI:II PRIIIflPLI~3 OF t.~ EH:I,dEIIEIJT

tearnin~ f, oal: |he stude~d ~:ill un.:!erstund the basic priltciples involved in thq
~Tst’d’~c-,:.E"l’-develol,i;,cnt el |el: cnf(~rce;aent.

PERFORMAIICE OBJECTIVE(C;):

The student will identify the key po~nts, ~-1~e,~,,mtex~in--t-he-
inc, t ruc-t4~,n--d-~:~t~g~l-~, in the duvelop;r, ent of the United States and
Cal i|ornia ] a~ eniorc~ment s~_stv~_.

1.2.0

1.3.0

LAWEl~FORCEliFtll PROFESSIOt~

Learning Goal: lhe student ,,:ill m=dorstand tim positive-~r~d-neg~Ye-~speet~-of-

-~’J.1--i~-ZC~;~;ole~s-i.(,,~ ~ion:’q a~,ec1:s 01 law enforcement.

PERFORI¥~tlCE OP, JECTIVE iS) 

70% "*1.2.1

70% 1.2.2

ll=e student will identify d ic~Ev,~.,-the basic principles of a
proft ss~on. ~Z~ : *w H ~-C~uhv,*~ re-~h C--I~ r f:su n L--’~-t ~’t~t~3-o f-4L~ aw- e t t f’~l~¢~efllc*.4:-

Tile student will compare the ~nt status of law enforcement with tile

~’.~.I.

ETHICS

Lea~ Goal : The student ~ill understand the concept of ethics in law

PERFORMAIICE OBJECTIVES{S) :

80% 1.3.1 The studellt will identify why law enforcement officers, both on and off
duty, should exemplify the highest ethical and mora_l..1_1 ~{~-1-standards.

70% 1.3.2 Tile student will identify the key el_ements ~4tv, c~e~.of the "Law ’
Enforcement Code of Ethics" andlor’-t6~-no.-rs--~+-F~’ "Code
of Professional Conduct and Responsibilities for Peace Officers." --

L,, Revised 7-15-83
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1o4,0

Co.,tH~|t, niort on Pcac~ ~.)fllc*:r gl;~lxd~l’d~i *~nd Trlti|tinE

U;cETH ICAL I3 EllA’,’ i OR

tearni_n9 Goa!: Tile student’will understand those actions which constitute
h’~T~I~iE~’I’-~’~iavfor of’ a law enfor*ement officer and their- consequences.

80;&

¯ I,EI!FOP, HAIICE ()I~)I’CTIVE(S):

1.4.1 The student ~Ii11 identify and evaluate ,~ethods (or handling unethical
an~/or criminal condu:t-t~i-~nd~:;.*~-on the port of a fellow officer.

8O%

BOg

1.4.~’

1.4.3

1.4.4

ll~e stt,d(mt %r,’ill identify problems associated ~tith an officer’s
none~tforccment uf ,~pecific lav:s by personal choice.

The student will Idc~t~tify problems assoclaLed with on officer’s
acceptat~ce of bc~th-~o~{~al-l~-and-~ a~.5~ uratuities.

The student will identify why it is necessary for an officer to take
positive action whom becuming aware of unethical and/or criminal
conduct on the part of a fellow officer.

1.5.0 DEPARIIIENT OI{IEI~IATIOtl

Learning Goal_;. Th2 student will urbderstand and have a working knowledge of the
~. ~ a~,1 ~,tr,,cture ot’5,~n~./x~t4<*n and op,:ri:L-ic-n--ol--hfs/he4~genc~ o_.perational
~’~-E ~ o ~’-6"F-tZLTI ~’ol- "I a’-~-u e f o r c u, ae n t agencies.

PERFORMANCE tl,.IECTI~ E(S).

70% "~" 1.5.1

* 1.5.2

The student will identify the organizational functions and chain of
CO;maar|d of his/her agency on an organizational chart. (1)ol~-

-Org~ni~ a~,~on--eh~rt-I -

1.6.0 CAREER INFLUEIICES

Learpin__n_~l: The student will understand and have a working knowledge of the
T~3"Fdences oi’a la~ enforcement career upon an officer’s personal life.

PERFORff4A}.’CE OBJECTIVE(S):

The student will identify the canteen satisfactions and dissatisfactions
inherent in a law enforcen~nt career.

Revised 7-15-83



7 o...~, 1.6.2
Gommisclo~= on Peace C)fHcer St.~nd,~rd~ and T~’~in|11g

The $tudunt wil] |dent~fy the inl~0rt,~n~;e of m,~nlaizdl~q a balanced.

A. Person.~l relationships

E a~,-e’,: "~ F6 V’oT6~,~ r6-i;EE’---

70% 1.6.3 l~e stud(;nt will identify t e potential effects which his/her career

A. Sgou~
~Fr fc.nd/Gi rl f ri end

ZT. L%71 ~(,’2:n

1.7.0 AD{41k~ISTRATIOII OF JUSTICE COI,IPOIIE)ITS

kearninq Goal: The student will have general knowledge of the components of the
a-’~-~n’i strat~ o’--~ of justice system.

PERFORHAIICE OBJECTIVE(S) 

70% 1.7.1 Given the three criminal ~ustice svstem components (lay enforcement,

g operational positioas bele~g:

A. Judge
B. Prosecuting Attorney
C. Defense Attorney
D. Probation Officer
E. Parole Officer
F. Correctional Officer
G. Loca% Police
li. Sheriff

7o~ 1.7.z

1.7.3

Revised 7-I g-83

The student will identify the follo’,.dng major goals of the criminal
Justice system:

A, Guaranteeing due process
B. Crime prevention
C. Protection of life and properly
D. Apprehension of offender
E. Enforcen~nt of law
F. Equal ~ustice

(Deleted 10-20-83) T’he-~t~e~t-Yrf-y-~e-~jeF~-emmenl-y.
eeo.eg~ze~~f--tt, te-ecmpone.~,~he-c~-i~i-n=-l-~

,, i,



"1.7.4

~ o..~ "*’- 1 o7.5

1.8.0

Learni.nq Coal: The student will tmderstand the functions, jurisdictions, and
a-~’a-~ ~#’-p-6~’ntial i:~utu01 assistance of other la’,t en[orcement agencies.

P EPEORH[,IICE OBJECTIyE (S)__

1.8.1 The student will identify a primary function, jurisdiction, and area of
potential mutual assistance for the following federal, state, and local
agencles:

A, California Highway Patrol (CliP)
D. Oeparb~ent of 14otor Vehicles (D!.iV)
C. Califor~&ia Deparbr, ent of Justice, Division of Law Enforcemept
D. Federal Bureau of Investigation (EBI)
E. Postal Service ..
F. Drug Enforcei~enL Administration IDEA)
G. Secret Service
II. Immigration Service
I. Alcohol, Tobacco, and Flreanns Biv+sion of Treasury Department
,I. 14ilitary Police
K. U.S. i~arshal
t." Appropriate federai, state, and local agencies

1.9.0 CALIFORIIIA COURT SYSTEH

Learning Goal: The student will understand and have a working knowledge of the
organization and operation of ~e Callfornlacourt system.

PERFO~.IANCE OBJECTIVE(S):

70~ 1.9.1 The student will Identify the organizational structure and a primary
responsibility of the following California courts:

A. Justice Court
B. #.~nlcipal Court
C; Superior Court
D. District Court of Appeal ..
E. State Supreme Court

Revised 7-15-83



7O% 1.9.2

ComnzlssLort un I)cace Of/leer St~ndaz’ds ahd Trnln~ng

¯ The student will identify the purposes of tlle following judicial
processes in criminal cases:

A. Ball
B. Arraignment
C. Preliminary hearing
D. Indic~ent
IZ. Trlal

1.10.0 PAROLE A,LII,) PROBATION It| CALIFORNIA GA~¥(3(ff!I-A-C~3RRL’CI~IOI4~-g-Y~-TZ~

LearnJnq Goal: The student will understand Lug-the Gc-l-i-f~cJ;iozts_.~y~,L~iJ_
~-~ts of parole and probation in Callfornia.

P ERFOPJ4AIICE OI’.IIZCTIVE(S) 

* !.10.1 (Deleted 10-20-83) ~h~--f,4~J~e,~-t-w4-1-~--~den~4"~/--ttF.’-~e#le~’a4~peFa~t-i~s-and"
2.~Tm~r~-i~o 9 n i-zed-~j od 1~-ro f -t h ~.--C-a44-f ~i-n i-a--I~ ~t~l~ n t--o f-C-orree~i o n ~;

707, 1 .I0.2

* 1.10.3

* 1.10.4

The student will identify the California state parole process and
general conditions of parole.

(Deleted 10-20-83) Th~nC--~i-H--~den~.J,-fp-the-ma~om-f.o@nt, s-about--tl~-
.~--ope re t4 ~ ns-e nd-(joe t-s-o f--t h e-Bo~-(~-t,~-son--~ nr,~

70% 1,10.5 ~e student w111 identify California’s county probation process
cenotaphs-and the general conditions of probation.

* .1.10.6 , (Deleted IO-20-,~3) .-T-he-~ude~-t--wi-14--~e,~t~-y--t~e-~~(;,uC-the

Revised 7-15-.83



1.11.0

Con~zni,,;sJon on Pe~(: O/ricer Standarde and "l’r~inJn~

DISCREIIOIIARY DECISIOH )tAKING

Learninu Goal: The stlt,lont will have a__~ener,~l understan.lin~ of a la:v onfercemer, t
o~Y~c,.,r s ~scretloll,)Yy ~uthorl1,/, constraltH.s~ cot setuel1.~_5~ ;t-’--Tl~ process in r, akltl~#

............. ....

1.11.1

1.11.2

1.11.3

1.11.4

A. Identifyir, n the problem

~ev(~l OI)l n,l ~ I re: rIla tl VOS

E "S "3 ’h3 E" t i’ "n-]~ "S-(~ | ~-H~’~ ~ IT

E l~L~}U~ ;ln~ oeti(;n

The student will id,..ntify the l:lost (o~::~]on lin~itations of officer
B~ s’-~-~e-L i ~~TT~U’G,3-i-,,~---- .
A. tart

~57i, r ~nle n t a I~oI icy a n_~.roce du r e

The siurlent ’vill identifv the potentlal consenuences of an officer’s

A. Death or injury ¯
E k-~Tfi3~:.;; Ye
E E~il-3~Td--v3"~h-ri’ous 1 i abi 1 i t~_

" ~,, [~r:~sment to d:?artment

Given various word pictures, au,lio/visual presentations, or simulated
T’~’T-d~’.T~len--’~ w--3TT3-d2;T~CirTq~--oT-ET~E-rSllo~dn 9 are
~ c--~ e p--t a--b-1-~- ae-~ ~ s-~-~ o-]~ s--~--.

A. Arrest
E~’t-a~-Fon and Release
~-. le-r/’a 1

E el/’~i~-~i- -F4"a r n i n g
[T. No ection

tearnir,3 Coal: The, ~tudent will Identif~e st~lved i_~robleln
,su--I v+-T~ ,qj "-fr~~+’l i~ n"~:-

Original POllanual - 6053A/217
This document # - 4259B/Z7

Revised 8-18-03



COMMISSION ON PEACE OFFICER STANDARDS AND TRAININC

~g COMMISSION AGENDA ITEM REPORT
w

enda Item Title Meeting ])ate

Course Certificati0n/Decertification Report January 26, 1984

Training Delivery Services David Y. Allan, Chie ~acheTS. ~uentes

Executive Director Approval Date of Approval Date of Report

December 15, 1983

P~irpoDe:
[-]Decision Requested [X~lnformation Only ~]Status Report Financial Impact ~]YeSNo (See Analysis per details)

In tile space provided below, briefly describe the ISSUE~ BACKGROUND, ANALYSIS, and RECOM~IENDATION. Use additional
~heets if required.

The following courses have been certified or decertified since the October 20, 1983
Commission meeting:

CERTIFIED

Course Reimbursement Annual
Course Title Presenter ~_ Plan Fiscal Impact

I. Field Training Southwest RTC Technical I $41,475
Officer

2. Records Bureau Southwest RTC Technical III 23,844
Operation

3. Basic Narcotics U.S. Drug Enforc. Technical IV 91,875
Investigation Administration

4. Reserve Coordinator Butte Center Technical IV 6,000
(NCCJTES)

5. Basic Dispatcher’s Modesto’CJTC Technical II 11,340
Course

6. Basic Public Safety Golden West College Technical IV 44,160
Aide Acaden~

7. Command Planning & Olympic Integrated Technical IV 13,475
Tactics I Planning Group

8. Terrorism Seminar CSTI Technical III 18,000

9. Advanced Police Justice Research Mgmt. Sem. III 16,640
Management Seminar Associates

I0. Arrest & Firearms, Los Angeles P.D. Approved IV -O-
P.C. 832

)
11. Legal Update Seminar Butte Center Technical IV 2,033

(NCCJTES)

12. The Future of the Crim. Justice Coun. Exec. Trng. III 2,025
Crim. Justice Sys. of San Mateo

POST 1-]87 (Rev. 7/82)



13.

14.

15.

16.

17.

I .

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

Course Title

Arrest & Firearms,
832 P.C.

Traffic Accident
Investigation

Chief Executive
Intelligence Sem,

Reserve Training -
Module C

Reserve Training -
Modules A, B, C

Understanding Social
Styles

Information
Management

Field Training
Officer

Records

Traffic Accident
Invest., Adv.

Traffic Accident
Invest.

Heroin Influence

Fencing Invest.

Homicide Invest.

Jail Operations

Command Planning &
Tactics I

CERTIFIED - Continued

Course Reimbursement
Presenter Category_ _. P]_~I_~

Palo Verde Conm~.
College

Approved IV

Acaden~ of Justice, Technical
County of Riverside

II

DOJ - BOCCI Exec. Trng. IV

Academy of Justice, Approved
County of Riverside

Golden West College Approved

WA

NIA

DECERTIFIED

AR~,IAC Management Mgmt. Sere.
Systems, Inc,

Commun Efect Technical

Ill

III

II

III

IV

II

IV

IV

II

II

IV

El Camino College Technical

El Camino College Technical

El Camino College Technical

IIayward Police
Department

State Ctr Peace
Officers Aca.

State Ctr Peace
Officers Aca.

State Ctr Peace
Officers Aca.

State Ctr. Peace
Officers Aca.

Olympic InLegrated
Planning Group

Technical

Technical

Technical

Technical

Technical

Technical

Annual
Fiscal

$ 10o

11,484

4,600

"~0_

-0-

-0-

-0-

-0-

-0-

-0-

-0-

-0-

-0-



12.

13.

14.

15.

16.

17.

18.

19.

21.

22.

23.

DECERTIFIED - Continued

Course Title
Course

Pre s en te r Ca te ~(Lry_
Reimbursement

Plan

Ill

N/A

IV

IV

IV

IV

IV

IV

IV

II

N/A

N/A

Sgt/Work Prod &
Quality Cntrlr

Justice Training
Institute

Technical

Reserve Training
Module B

Saddleback College Approved

Video Workshop -
Basic

Rio tlondo College Technical

Narcotic & Drug Trng. Glendale Comm. Col. Technical

Ethnic Relations
and Gangs

Glendale Comm. Col. Technical

Jail Operations San Bernardino Co. Technical
Sheriff’s Dept.

Defensive Tactics NCCJTES, Redwoods
Instructor Center

Technical

Arrest & Firearms
(PC 832)

Cuesta College P.C. 832

Supervisory Seminar Glendale Comm. Col. Supv. Sem.

Advanced Officer
Course

Reserve Training
Module C

Glendale Comm. Col. AO

Golden West College Approved

Reserve Training
Module B

Golden West College Approved

Annual
Fiscal 11~act

-Q-

-O-

-0-

-0-

=0-

-0-

=0-

-O-

-O-

-0-

-0=

-0-

TOTAL CERTIFIED

TOTAL DECERTIFIED

TOTAL MODIFICATIONS

17

23

29



CO~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~genda Item Title

Southern California Rapid Transit District Police
Bureau Compliance and Reviewed By

Certificate Services Brooks Wilson
Executive Director Approval Date of Approval

Purpose :
[-]Decision Requested []Information Only [] Status Report

Meeting Date

January 26, 1984
Researched By

George Fox~

Date of Report

December 14, 1983

[]Yes (See Analysis per details)
Financial Impact [-]No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOmmENDATION. Use additional
!sheets if required.

ISSUE

The Southern California Rapid Transit District Police Department has requested
entry into the POST Regular Reimbursement Program.

BACKGROUND

The District has partleipated in the POST Specialized Program slnoe December 4,

1979. With the recent amendment of Section 13507 Penal Code, transit district
police departments were added to the definition of a "district" as it concerns
POST reimbursements and certificates. This law is effective on January I,

1984.

ANALYSIS

The district employs seventy sworn officers and the fiscal impact is estimated
to be approximately $24,000 per year. Commission action on October 20, 1983
included the district within the Regular Reimbursement Program. The Basic

Course was also established as the standard for district officers.

RECOMMENDATION

That the Commission be advised that the Southern California Rapid Transit

District Police have been included in the POST Regular Reimbursement Program
effective January I, 1984.

POST 1-187 (Rev. 7/82)



COF~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~genda Item Titl~~’~ Meeting Date

AMTRAK Railroad Police January 26, 1983
sureauCompliance & Certificate Reviewed By Researched By

Services Bureau Brooks Wilson George Fox~._
Date of Approval Date of Report

December 7, 1983

Purpose: [] Yes (See Analysis per details)

[~Decision Requested FX~Information Only [] Status Report Financial Impact []No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional

sheets if required.

ISSUE

The AMTRAK Police Department has requested entry ~nto the POST Specialized
Program.

BACKGROUND

The AMTRAK Police Department employs eighteen sworn uniformed police officers
within California. A letter of intent agreeing to POST standards and goals has
been received from the Director of Police and Security, AMTRAK Headquarters,
Washington, D.C.

ANALYSIS

The department operates a sworn uniformed police agency. The Basic Course will
be the standard for the agency. Adequate background investigations are
conducted.

RECOMMENDATION

The Commission be advised that the California-based AMTRAK Police have been
admitted into the POST Specialized Program consistent with Commission policy.

POST 1-187 (Rev. 7/82)



CO~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~genda Item Title Meeting Date

Humboldt County Department of Public Welfare January 26, 1983
Bureau Compliance & Certificat( Reviewed By Researched By

Services Bureau Brooks Wilson George Fox .~

Execu~ve~tve Director ~.A .rov~l

Date of Approval Date of Report

12- col December 7, 1983
Purpose:

[~Yes (See Analysis per details)
[~Declalon Requested []Informatlon Only ~Status Report Financial Impact [] No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSISD and RECOMMENDATION. Use additional
sheets if required.

ISSUE

The Humboldt County Department of Public Welfare has requested that the
agency’s Investigations Unit be enrolled into the POST Specialized Program.

BACKGROUND

The agency employs three investigators and has submitted a letter of intent and
County Ordinance No. 575.

ANALYSIS

The agency’s sworn staff possess or are eligible to possess POST Basic
Certificates.

RECOMMENDATION

The Commission be advised that the Humboldt County Department of Public ~(elfare
Investigations Unit has been admitted into the POST Specialized Program
consistent with Commission policy.

POST 1-187 (Rev. 7/82)



CO~41SSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Asenda Item Tithe. Date

California Department of Mental Health 25, 1985

Surea~ompliance and Researched By

Certificates Services Bureal _ George Fox~@~/(
Exec tlve Director Approval Dat~" of Approva~ Date of Report

March 7, 1985
Purpose:

dYes (See Analysis per details)E~Decislon Requested E~Informatlon Only []Status Report Financial Impact No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECO~4ENDATION. Use additional
sheets if required.

ISSUE

The Director of the California Department of Mental Health has requested that
the agency’s investigators be included in the POST Program.

BACKGROUND

The agency employs four sworn investigators appointed pursuant to Section
830.3(i) Penal Code.

ANALYSIS

The selection standards for the agency’s investigators have been reviewed and
found to be adequate.

RECOMMENDATION

That the Commission be advised that the California Department of Mental Health
Investigation Unit has been included into the POST Specialized Program,
consistent with Commission policy.

71 32B

POST 1-187 (Rev. 7/82)



COMMISSIONON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
~enda Item Title Meeting Date

Policy Statement for Commission Policy Manual ~ January 26, 1984
Bureau

Information Services
I Rceze:rched ByGeorgia Pinola

Date of Approval Date of Report

/Z- tq- gg’ December 6, 1983

Purpose:
~Decision Requested ~]Information Only []Statue Report Financial Impact ~YeSNo (See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECO~ENDATION. Use additional
sheets if required.

ISSUE

A policy statement is being submitted for approval as adopted by the Commission
at its regular meeting on October 20, 1983.

BACKGOUND

The Commission has directed staff to submit policy matters for affirmation by
the Commission prior to inclusion in the Commission Policy Manual. The policy
statement below is being submitted for affirmation.

P
RECOMMENDATION

Affirm the following policy statement for inclusion in the Commission Policy
Manual:

"OPTIONAL" PERFORMANCE OBJECTIVES
BASIC COURSE

Effective July I, 1984, POST staff shall discontinue designating
certain Basic Course Performance Objectives as "optional".

Commission Meeting 10/20/83

POST 1-187 (Eev. 7/82)



CO~MISSION ON PEACE OFFICER STANDARDS AND TRAINING

¯ COMMISSION AGENDA ITEM REPORT

~enda Item Title Meeting Date

Policy Statement for Commission Policy Manual ~January 26, 1984

Bureau Re Researched By

Information Services Georgia Pinola

Date of Approval Date of Report

December 6, 1983

Pur~o%~:- [] Yes (See Analysis per details)
[]Decision Requested []Information Only []Status Report Financial Impact []No

In the space provided below, briefly describe the ISSUE, BACKGROUND3 ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

ISSUE

A poliey statement is being submitted for approval as adopted by the Commission
at its regular meeting on October 20, 1983.

BACKGOUND

The Commission has directed staff to submit policy matters for affirmation by
the Commission prior to inclusion in the Commission Policy Manual. The policy

i
statement below is being submitted for affirmation.

RECOMMENDATION

Affirm the following policy statement for inclusion in the Commission Policy

Manual:

AGENCY SPECIFIC PERFORMANCE OBJECTIVES

Effective July I, 1984, POST staff shall discontinue usage of
Basic Course Performance Objectives that contain "agency specific’!
language.

Commission Meeting 10/20/83

i

POST 1-187 (Rev. 7/82)



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~enda Item Title Meetin a Date

Policy Statement for Commission Policy Manual January 26, 1984

Bureau Reviewed By Researched By

Information Services Georgia Pinola

Executl Director Approval Date of Approval Date of Report

12-1q December 6, 1983

Purposei ..... [] Yes (See Analysis per details)
[~Deeislon Requested ~]Information Only DStatus Report Financial Impact ~]No

In the space provided below, briefly describe the ISSUE, BACKGROUND, A~ALYSIS, and RECO~MENDATION. Use additional
sheets if required.

ISSUE

A policy statement relative to waiver of the writing ability testing is being
submitted for approval as adopted by the Commission at its regular meeting on
October 20, 1983.

BACKGROUND

The Commission has directed staff to submit policy matters for affirmation by

the Commission prior to inclusion in the Commission Policy Manual. The policy
statement below is being submitted for affirmation by the Commission.

RECOMMENDATION

Affirm the following policy statement for inclusion in the Commission Policy
Manual:

WRITING ABILITY TESTING WAIVER

POST staff shall have the authority to waive the writing ability
test requirement (POST Regulation I002(a)(7)) for 
individuals who are under consideration for hire by a given agency
prior to January I, 1984, as evidenced by the individual having
competed in one or more components of the agency’s selection
process, and who is subsequently hired by that agency.

Commission Meeting 10/20/83

POST 1-187 (Rev. 7/82)



COW’MISSION ON PEACE OFFICER STANDARDS AND TRAINING

~Agenda
COMMISSION AGENDA iTEM REPORT

Item Title Meeting Date

Policy Statement for Commission Policy Manual January 26, 1984

Bureau Reviewed By Researched By

Information Services Georgia Pinola

Date of Approval Date of Report

December 6, 1983

P-~ur{os-e: [] Yes (See Analysis per details)

[]DeciBlon Requested []Information Only [] Status Report Financial Impact []No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional

sheets if required.

ISSUE

A policy statement relative to recognition of prior training for district
attorney investigators is being submitted for approval as adopted by the
Commission at its regular meeting on October 20, 1983.

BACKGROUND

The Commission has directed staff to submit policy matters for affirmation by
the Commission prior to inclusion in the Commission Policy Manual. The policy
statement below is being submitted for affirmation.

RECOMMENDATION

Affirm the following policy statement for inclusion in the Commission Policy
Manual:

PRIOR COMPLETION OF BASIC SPECIALIZED INVESTIGATORS COURSE,
DISTRICT ATTORNEY INVESTIGATORS

IndivlduBls who have successfully completed the POST Basic
Specialized Investigators Course prior to April 27, 1983, and have
been employed by a district attorney’s office in a capacity other
than an investigator prior to April 27, 1983, shall be deemed to
have met the basic training requirements for District Attorney
Investigators provided:

I. Each individual so described successfully completed an 80-hour
Investigation and Trial Preparation Module for District Attorney
Investigators, and

2. Each individual so described be hired as a District Attorney’s
Investigator prior to January I, 1985.

Commission Meeting 10/20/83

POST 1-187 (Rev. 7/82)



CO~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT~enda Item Title Meeting Date

REIMBURSING NON-SWORN EMPLOYEES FOR MANAGEMENT COURSE Janua~/y 26, 1984
gureau

Center for
Reviewed By Re rc re’, B

Executive Development Te@ Morton
Executive Director Approval Date of Approval Date of Report

November 3, 1983
iPurpose:

[]Decision Requested D lnformation Only F~Statu8 Report Financial Impact BYes No (See Analysis per details)

lln the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECO~ENDATION. Use additional
Isheets if required.

ISSUE

A follow-up report to the Commission on reimbursement of non-sworn management
employees for attendance at the POST-certified 80-hour Management Course.

BACKGROUND

A public hearing was held by the Commission at the January 27, 1983 meeting to
hear testimony and receive reports on revising PAM Section 1005 and Commission
Procedure El to allow for non-sworn management employees to be reimbursed for

¯ attendance at a POST-certified Management Course. After the public Rearing,
the Commission adopted changes in Regulations and Procedures, to be effective
February I, 1983. The Commission directed staff to study the revisions for one
year and report back to the Commission as to the results and impact of the
changes.

ANALYSIS

Since January 27, 1983, staff received requests for 37 non-peace officer
managers to attend and receive reimbursement for the Management Course. Some
of these approvals were sought for 1984 classes to meet long-range plans of

larger agencies. To date, staff has approved 31 non-peace officer managers for
attendance at the Management Course, with 6 being denied.

The Peace Officer Training Fund has reimbursed approximately $33,852 to
eligible agencies whose employees have satisfactorily completed the Management
Course. This is an average of $I,092 per eligible trainee. Contract costs per
student are $508, for a total cost to the POTF of $1,600 per student.

The non-peace officers have been satisfactorily integrated with the peace
officer students in all contract courses. A general rule established has kept
the number of non-peace officer trainees to no more than 4 in any one class.

The non-peace officer trainee is highly commendable of the training. They
further cite the excellent rapport gained by being trained with peace officers

of similar rank.

RECOMMENDATION

Appropriate action of the Commission would be to approve the continuation of
non-peace officer management employees for attendance and reimburs~nent for
~nt~ ~r~ct0rv c~rnD] ~tinn OF tbo PN~T--oor’ti ~io~ ~A-h~llr ~tl~f~orn~rlt C~ijr~,

POST 1-187 (Rev. 7/82)



~~ OF THE

Cmmuissioll ull P ’tlcc Officer Stalldnrds ni1d rnilling
STATE OF CALIFORNIA

WtIEREAS, Larry A. Watkins has served as a member of the
Advisory Committee of the Commission on Peace Officer Standards and
Training (POST) since 1978; and

WHEREAS, Larry A. Watkins has effectively represented the
Department of California Highway Patrol; and

WHEREAS, He has demonstrated leadership and diligence in his
service as Chairman and member of the POST Advisory Committee; and

WIIEREAS, California law enforcement has benefited greatly from
his advice and counsel; now, therefore, be it

RESOLVED, That the members of the Commission on Peace
Officer Standards and Training do hereby commend Larry A. Watkins
for his outstanding service and dedication to California law
enforcement; and

FURTHER BE IT RESOLVED, That the Commission extends best
wishes to Larry A. Watkins in his new position.

(~airma~

January 26, 1984

i~



.{

Callmlissials Pcaa" Officer StaHdards a#d rai#i#g
STATE OF CALIFORNIA

WHEREAS, Chief Robert Wasserman has served as a member of the
Advisory Committee of the Commission on Peace Officer Standards and
Training (POST) since 1977; and

;VIIEREAS, Chief Robert Wasserman has effectively represented the
California Peace Officers’ Association; and

~.VIIEREAS, lie has demonstrated leadership and diligence in his
service as Chairman in 1979 and 1980 and as Vice Chairman in 1978 of
the POS’F Advisory Committee; and

WIIEREAS, The Governor of the State of California has appointed
Mr. Waaserman to the Colnmission on Peace Officer Standards and
Trainings; now

TIIE){EPORE, BE IT RESOLVED, That the Commission on Peace
Officer Standards and Training does hereby commend Chief Robert
Wasserman for his outstanding service nnd dedication to California law
enforcement on the Advisory Committee.

Ch,~irman

I:ve~udr(, I)brrtor

J an u____~arZ 2_~_L.6 1984
l),tle



I

WHEREAS, Barbara Ayres has served as a member of the Advisory
Committee of the Commission on Peace Officer Standards and Training
(POST) since 1978; and

WHEREAS, Barbara Ayres has effectively represented the Women

Peace Officers’ Association of California; and

WHEREAS, She has demonstrated leadership and diligence in her

service as a member and Chairperson of the POST Advisory Committee;
and

WHEREAS, California law enforcement has benefited greatly from

her advice and counsel: Therefore be it

RESOLVED, That the members of the Commission on Peace Officer

Standards and Training do hereby commend Barbara Ayres for her
outstanding service and dedication to California law enforcement as a
member of the Advisory Committee.

Chairman

Exv, utire I)irr~tor

January 26, 1984

Dat¢



CO~MISSION ON PEACE OFFICER STANDARDS AND TRAININO

~e COMMISSION AGENDA ITEM REPORT

nda Item Title Public Hearing--Modification of I005(a) Meeting Date

.(Basic Traininq Standard) January 21, 1984
Bureau Reviewed By Researched By

Training Program Services Harold Snow ~/

Executive Director Approval Date of Approval Date of Report

/- November 4, 1983
~urpose: []Yes (See Analysis per details)
[]Decision Requested ~]Informatlon Only []Status Report Financial Impact []No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets If required.

ISSUE

The issue for this public hearing is the amendment of POST Regulation lO05(a)--
Basic Training (Required)--that would make clear that all peace officers par-
ticipating in the POST Program must complete the P.C. 832 course before
exercising peace officer powers.

BACKGROUND

At the October, 1974 meeting, the Commission because of the enactment of Penal
Code Section 832.3 amended the POST Regulation lO05(a) by adding language that
requires regular officers, "except those participating in a POST-approved
field training program," to satisfactorily meet the training requirements of
the Basic Course before being assigned duties which included the prevention
and detection of crime and the general enforcement of the criminal laws of
this state. POST Regulation lO05(a) was amended to also provide that newly
appointed sworn personnel may be assigned as peace officers for a period of 90
days from date of hire without such personnel being enrolled in a basic course
if the Commission has approved a field training in which these personnel are
participants. This regulation now appears to contradict Penal Code Section
832 which specifies that P.C. 832 training shall be completed prior to the
exercise of peace officer powers. P.C. 832 makes no allowance for field
training nor does it give POST authority to temporarily waive the satisfaction
of the training.

At the October 20, 1983 meeting, the Commission approved its Legislative
Committee’s recommendation to set a public hearing for the January 1984
meeting to amend the Regulations to clearly state that the training required
by P.C. 832 must, in all circumstances, be completed before a peace officer
can exercise peace officer powers.

ANALYSIS

Review of Penal Code Section 832 (Attachment A), Penal Code Section 832.3
(Attachment B) and Regulation lO05(a) (Attachment C) indicates that POST 
inadvertently authorized peace officers to exercise peace officer powers
during the course of field training even though the training requirements of
Penal Code Section 832 have not been met.

POST 1-187 (Rev. 7/82)



Legal advice received from the California Attorney General’s Office states:

"POST Regulation I005 does not accurately reflect the current law. The
reference to a 90-day period in that regulation appears to be premised on
a misapprehension of the legal effect of sections 832 and 832.3. The
regulation needs revision."

The proposed revision (Attachment D) to Regulation I005 would specify that 
all instances, P.C. 832 training must be completed before peace officer powers
are exercised. The effects of this proposed regulation change on law enforce-
ment agencies are uncertain at this time; however, the following appear to be
valid observations:

l ¯ Even though 230 law enforcement agencies have POST-approved field
training programs, it is estimated that few actually allow pre-basic
trained recruits to exercise peace officer powers on the basis of the
90-day Field Training provision. Many agencies that hire and then
train officers simply schedule their hiring dates to coincide with
the starting dates of academies. Also, an increasing number of law
enforcement agencies are choosing not to swear in newly appointed
personnel as peace officers until after academy graduation.

.

It will likely be considered impractical for law enforcement agencies
to send officers to the P.C. 832 course prior to field assignment
because such courses would be redundant with curriculum of the Basic
Course. It is impractical for Basic Course presenters to schedule
basic course presentations that do not contain 832 curriculum. Also,
the primary content of the present 832 curriculum (Arrest and
Firearms) is considerably more lengthy a~Id comprehensive as presented
in the Basic Course.

.

Some academies schedule POST-approved field training for recruits
during Basic Course. It is believed that this field training is
scheduled after all of the 832 P.C. Curriculum has been completed.
If not, an alternative to granting peace officer powers is to have
such recruits serve only in a ride-along observation capacity¯

At’this time, staff believes that the proposed regulation change would have
minimal negative impact upon law enforcement agencies since the overwhelming
means used to satisfy P.C. 832 training is completion of the Basic Course.
The proposed regulation change would have the effect of providing agencies the
following alternatives:

I. Have newly appointed peace officers trained in P.C. 832 prior to
assignment to the 90-day POST-approved field training program. It is
recognized most agencies would not choose this alternative because of
the duplicative training between P.C. 832 and the Basic Course.

.

Assign newly appointed peace officers immediately to the Basic Course
without assignment to the POST-approved field training program. The
Basic Course is the most common means to satisfy 832 training.

-2-



o Assign newly appointed personnel to duties which do not require the
exercise of peace officer duties prior to being enrolled in a basic
course.

Attachment D includes a copy of the Notice of Public Hearing on this matter as
well as the proposed changes to Regulation lO05(a).

RECOMMENDATION

Subject to input received at the public hearing, approve amendments to POST
Regulation ]O05(a) (Attachment D) requiring the completion of the P.C. 
Course prior to the exercise of peace officer powers.

#4878B/001 -3-



ATTACHMENT A
Commission on |~eace Officer Standards slid Training

STATE LAWS OF INTEREST TO POST

Peace Officer Training P.C. 832

(a) Every person described in this chapter as a peace officer, shall receive
a course of training in the exercise of his powers to arrest and a course of

training in the carrying and use of firearms, prescribed by the Commission on
Peace Officer Standards and Training. The course of ~raining in the carrying
and use of firearms shall not be required of any peace officer whose employing
agency prohibits the use of firearms. Such courses shall meet the minimum
standards prescribed by the Commission on Peace Officer Standards and Training.

(b) (I) Every such peace officer described in this chapter, within 90 
following the date that he was first employed by any employing agency, shall,
prior to the exercise of the powers of a peace officer, have satisfactorily
completed the course of training as described in subdivision (a).

(2) Every peace officer described in Section 832.3 shall satisfactorily
complete the training required by this section as part o~ the training
and under the limitations set forth in Section 832.3.

(c} Persons described in this chapter as peace officers who have not so
satisfactorily completed the courses described in subdivision (a) as specified
in subdivision (b), shall not have the powers of a peace officer until they
satisfactorily complete such courses.

(d) Any peace officer who on the effective date of this section possesses 
is qualified to possess the basic certificate as awarded by the Commission on
Peace officer Standards and Training shall be exempted from the provisions of
this section.



Con~mlssion on Peace Officer Standards and Training

STATE LAWS OF INTEREST TO POST

ATTACHMENT B

Basic Course Required P.C. 832.3

(a) Except as provided in subdivision (b), any sheriff, undersheriff, 
deputy sheriff of a county, any policeman of a city, and any policeman of a
district authorized by statute to maintain a police department, who is first
employed after January I, 1975, for the purposes of the prevention and detec-
tion of crime and the general enforcement of the criminal laws of this State,
shall successfully complete a course of training approved by the Commission on
Peace Officer Standards and Training before exercising the powers of a peace
officer, except while participating as a trainee in a supervised field training
program approved by the Commission on Peace Officer Standards and Training.

(b) For the purpose of standardizin9 the training required in subdivision (a),
the Commission shall develop a training proficiency testing program including
a standardized examination which enables (I) comparisons between presenters 
such training and {2) development of a data base for subsequent training
programs. Presenters approved by the Commission to provide the training
required in subdivision (a) shall administer the standardized examination 
all graduates. Nothing in this subdivision shall make the completion of such
examination a condition of successful completion of the training required in
subdivision (a).

(c) Notwithstanding subdivision (c) of Section 84500 of the Education 
and any regulations adopted pursuant thereto, community colleges may give
preference in enrollment to employed law enforcement trainees who shall com- .
plete training as prescribed by this section. At least 15 percent of each
presentation shall consist of non-law enforcement trainees if they are avail-
able. Preference should only be given when the trainee could not complete the
course within the time required by statute, and only when no other training
program is reasonably available. Average daily attendance for such courses
shall be reported for state aid.

~evised: 1-1-79



ATTACHMENT C

1005.

(a)

Minimum

Basic

(z)

Commission on Peace Officer Standards and Training

REGULATIONS
~Revisedz July I, 1983

Standards for Training

Training (Required)

Every regular officer, except those participating in a POST-
approved field training program, shall satisfactorily meet the
training requirements of the Basle Course before being assigned
duties which include the prevention and detection of crime and
the general enforcement of state laws.

Requirements for the Basic Course are set forth in PAM, Section
D-1-3, (adopted effective April 15, 1982), herein incorporated
by reference.

Agencies that employ regular officers may assign newly appointed
sworn personnel as peace officers for a period not to exceed 90
days from date of hire, without such personnel being enrolled in
a basic course, if the Commission has approved a field training
plan submitted by the agency and the personnel are full-tlme
participants therein.

Requirements for a POST-approved Field Training Program are set
forth in P~M, Section D-13.

(2) Every regularly employed and paid as such inspector or investi-
gator of a district attorney’s office as defined in Section 830,1
P.C. who conducts criminal investigations, except those partici-
pating in a POST-approved field training program, shall be re-
quired to satisfactorily meet the training requirements of the
District Attorney Investigators Basic Course, PAM Section D-I-4,
(adopted effective April 27, 19S3) herein incorporated by refer-
ence- The standard may be satisfactorily iaet by successful com-
pletion of the training requirements of the Basic Course, PAM
Section D-I-3, before being assigned duties which include per-

forming specialized #nforcement or investigative duties. The
satisfactory completion of a certified Investigation and Trial
Preparation Course, PAM Section D-I-4, is also required within
12 months from the date of appointment as a rcgu- ]arly employed
and paid as such inspector or investigator of a District
Attorney’s Office.

(3) Every regularly employed and paid as such marshal or deputy
marshal of a municipal court as defined in Section 830.1 P.C.,
except those participating in a POST-approved field training
program, shall satisfactorily meet the training standards of the
Marshals Basic Course, PAM Section D-I-5. (adopted effective
April 27, 1983) herein incorporated by reference. The standards
may he satisfactorily met by successfully completing the training
requirements of the Basic Course, PAM Section D-I-3, before being
assigned duties which include performing specialized enforcement
or investigative duties. The satisfactory comp]etion of a certi-
fied Bailiff and Civil Process Coi~rse, PAM Section D-I-5, is also
required within 12 months from the date of appointment as a regu-
larly employed and paid as such marshal Or deputy marshal of a
munlclpa[ court.

(4) Every (Ipoc|allzed officer, except marshals, deputy marshals, and
regularly employed and paid nn such inspectors or Invest|gator&
of a district attorney’s office, shall sat]sfactorly meet th8



Con~mission on Peace Officer Standards and Training

REGULATIONS
*Revised: Ju~y I, 1983

1005.

Ca)

Minimum Standards for Training

Basic Training (Required) (continued)¯

training requirements of the Basic Course, PAM Section D-I-3,
within 12 months from the date of appointment as a regularly
employed specialized peace officer; or for those specialized
agency peace officers whose primary duties are investigative and
have not satisfactorily completed the Basic Course, the chief
law enforcement administrator may elect to substitute the satis-

factory completion of the training requirements of the Special-
ized Basic Investigators Course, PAM Section D-I-6, (Adopted
effective October 20, 1983) herein incorporated by reference.



ATTACHe,TENT D

--~ Commission on Peace Officer Standards and Training

REGULATIONS

Revised: July I, 1983

1005. Minimum Standards for Training

(a) Basic Training (Required)

(1) Every regular officer, except those participating in a
POST-~pproved field training program, shall satisfactorily meet
the training requirements of the BaSic Course before being
assigned duties which include the prevention and detection of
crime and the general enforcement of state laws.

Requirements for the Basic Course are set forth in the POST
Administrative b~anual, Section D-l-3, (adopted effective
April 15, 19S2), herein incorporated by reference.

Agencies that employ regular officers may assign newly appointed
sworn personnel to a POST-approved field training program as
peace officers for a period not to exceed 90 days from date of
hire, without such personnel being enrolled in a basic course,
if (I) the personnel have satisfied the training requirements of
Penal Code Section 832 and (2) the Commission has approved a
field training plan submitted by the agency and the personnel
are full-time participants therein.

Requirements for a POST-approved Field Training Program are set
forth in PAM Section D-13.

Every regularly employed and paid as such inspector or
investigator o£ a district attorney’s office as defined in
Section 830.] P.C. who conducts criminal investigations, except
those participating in a POST-approved field training program,
shall be required to satisfactorily meet the training require-
ments of tile District AttOrney Investigators Basic Course, P~4
Section D-I-4. ~]e standard may be satisfactorily met by
successful completion of the training requirements of the Basic
Course, P~M Section D-I-3, before being assigned duties which
include performing specialized enforcement or investigative
duties. ~e satisfactory completion of a certified Investiga-
tion and Trial Preparation Course, PAM Section D-I-4, is also
required within 12 months from the date of appointment as a
regularly employed and paid as such inspector or investigator of
a District Attorney’s Office.

Every regularly employed and paid as such marshal or deputy
marshal of a municipal court as defined in Section 830.1 P.C.,
except those participating in a POST-approved field training
program, shall satisfactorily meet the training standards of the
Marshals Basic Course, PAM Section D-l-5. The standards may be
satisfactorily met by successfully completing the training
requirements of the Basic Course, PAM Section D-l-3, before
being assigned duties which include performing specialized
enforcement or investigative duties. The satisfactory comple-
tion of a certified Bailiff and Civil Process Course, PAM
S~ction D-I-5, is also required within 12 months from the date
of appolntm[~nt as a regularly employed and paid as such marshal
or deputy marshal of a muilicipal court.



Co~nlnissi~ on P~ace Officer Standards aE~d ’l’r~{nblg

REGULATIONS
Revised July 1, 1983

1005. Minimum Standards for Training

(a) Basic Training-(Required) (continued)

(4) Every ¯ specialized officer, except mnrshals, deputy marshals, and
regularly employed and paid as such inspectors or investigators
of a district attorney’s office, shall satisfactorly meet the
training requirements of the Basic Cburse, PAM Section D-I-3,
within 12 months from the date of appointment as a regularly
employed specialized peace officer; or for those specialized
agency peace officers whose primary duties are investigative and
have not satisfactorily completed the Basic Course, the chief
law enforcement administrator may elect to substitute the
satisfactory completion of the training requirements of the
Specialized Basic Investigators Course, P~4 Section D-12.

(5) Every peace officer listed in paragraphs (1)-(4) shall complete
the traininq requirements of Penal Code Section 832 ~rior to the
exercise of peace officer powers.

(b) Supervisory Course (Required) " ~

(I) Every peace officer promoted, appointed or transferred to a
first-level supervisory position shall satisfactorily complete a
certified Supervisory Course prior to promotion or within 12

- months after the initial promotion, appointment or transfer to
such position.

(2) Every regular officer who is appointed to a first-level super-
visory position shall attend a certified Supervisory Course and
the officer’s jurisdiction may be reimbursed provided that the
regular officer has been awarded or is eligible for the award of
the Basic Certificate.

#4890B/075A



"3TATE OF CALIFORNIA

DEPARTMENT OF JUSTICE

~! COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

~’~,y

4949 BROADWAY
P.O. BOX 20149
SACRAMENTO 95820-0145 December 9, 1983

BULLETIN: 83-13

GEORGE DEUKMEJIAN, Governor

JOHN K, VAN DE KAMP, Attorney Genera/

SUBJECT: PUBLIC HEARING - MODIFICATION OF POST BASIC TRAINING STANDARD TO
REQUIRE P.C. 832 TRAINING PRIOR TO EXERCISE OF PEACE OFFICER POWERS

A public hearing has been scheduled in conjunction with the January 26, 1984
Commission meeting in San Diego. The purpose of the public hearing is to
consider proposed changes to POST Regulation IOO5(a) which would require that
all peace officers participating in the POST Program must complete the train-
ing required by Penal Code Section 832 prior to exercising peace officer
powers. This requirement could be satisfied by successfully completing either
a P.C. 832 training course or a certified POST basic training course.

Conmission Regulation lO05(a) currently requires peace officers, employed 
agencies participating in the POST Program, to satisfactorily complete the
requirements for basic course training prior to exercising the powers of a
peace officer. The regulation further permits a peace officer to exercise
those peace officer powers prior to completion of a basic course of training
when the officer is participating in a POST-approved field training program.
This regulation has been found to be in conflict with P.C. 832 which speci-
fies that P.C. 832 training shall be completed prior to the exercise of peace
officer powers.

The proposed regulation change would have the effect of providing agencies the
following alternatives:

I. Train newly appointed peace officers in P.C. 832 prior to assign-
ment to the 90 day POST-approved field training program. (This
may result in duplicative training as P.C. 832 training is also
a part of the POST Basic Course.)

2. Assign newly appointed peace officers immediately to the Basic ¯
Course.

1
Assign newly appointed personnel to duties which do not require
the exercise of peace officer duties prior to-being enrolled in
a Basic Course.

The attached notice of public hearing, required by the Administrative Procedures
Act, provides details concerning the proposed regulation changes and provides
information regarding the hearing process. Inquiries concerning the proposed
action may be directed to Patricia Cassidy at (916) 739-5348.

NORMAN C. BOEHM Q
Executive Director

Attachment



Commission On Peace Officer Standards And Training

NOTICE OF PUBLIC HEARING

MODIFICATION OF POST BASIC TRAINING STANDARD TO REQUIRE
P.C. 832 T~INING PRIOR TO EXERCISE OF PEACE OFFICER POWERS

Notice is hereby given that the Commission On Peace Officer Standards And
Training (POST), pursuant to the authority vested by Section 13506 of the
Penal Code and to interpret, amend, and make specific Sections 13503, 13506,
13510, and 13510.5 of the Penal Code, proposes to adopt, amend, or repeal
regulations in Chapter 2 of Title II of the California Administrative Code.
public hearing to adopt the proposed amendments will be held before the full
Commission on:

Date:
Time:

Place:

Thursday, January 26, 1984
lO:O0 a.m
Town and Country Inn
San Diego, California

A

INFORMATIVE DIGEST

Commission Regulation lO05(a) currently requires peace officers, employed 
agencies participating in the POST Program, to satisfactorily complete the
requirements for basic course training prior to exercising the powers of a
peace officer. The regulation further permits a peace officer to exercise
those peace officer powers prior to completion of a basic course of training
when the officer is participating in a POST-approved field training program.
However, Com~nission Regulation IO05(a) has been found to be in conflict with
Penal Code Section 832 which specifies that P.C. 832 training shall be com-
pleted prior to the exercise of peace officer powers.

The changes proposed for this hearing are designed to ensure that all officers
participating in the POST program complete the training required by Penal Code
832 prior to exercising peace officer powers.

The following a~nendments are proposed to effect this change:

l ¯

Q

Amend Regulation lO05(a)(1) to require that Penal Code Section
832 training be completed prior to assignment of newly appoin-
ted sworn personnel to a POST-approved Field Training program.

Amend Regulation lO05(a) by adding paragraph (5) to require 
every peace officer listed in paragraphs (1) through (4) shall
complete the training requirements of Penal Code Section 832
prior to the exercise of peace officer powers.

INFORI4ATION REQUESTS

Notice is hereby given that any person interested may present statements or
arguments in writing relevant to the action proposed. Written comments must
be received by the Col~missio~z on Peace Officer Standards and Training, P.O Box
20145, Sacramento, CA 95820-0145, no later than January 23, 1984.



The Commission’ on POST has prepared a Statement of Reasons for the proposed
action and the information on which it is relying in proposing the above
action.

Copies of the Statement of Reasons and the exact language of the proposed
regulations may be obtained at the hearing or prior to the hearing upon
request by writing to the Commission on Peace officer Standards and Training,
P. O. Box 20145, Sacramento, CA 95820-0145, which address will also be tile
location of public records, including reports, documentation, and other
materials related to the proposed action. Inquiries concerning the proposed
action may be directed to Patricia Cassidy at (916) 739-5348.

ADOPTION OF PROPOSED REGULATIONS

After the hearing, the Commission on POST may adopt the proposed regulation if
it remains sufficiently related to the text as described in the Informative
Digest. If the Commission on POST makes such cilanges to the regulation before
adopting, the text of any modified regulation will be made available to the
public at least 15 days before the agency adopts the regulation. A request
for the modified text should be addressed to the agency official designated in
the notice. The Commission on POST will accept written comments on the
modified regulation for 15 days after the date on which the text is made
available.

FISCAL IMPACT

The Commission on POST has determined that no savings or increased costs to
any state agency, no costs or savings under Section 2231 of the Revenue and
Taxation Code to local agencies or school districts, no other non-discretionary
costs or savings imposed on local agencies, and no costs or savings in federal
funding to the state will result from the proposed changes. The Commission
has also determined that the proposed changes do not impose a mandate on local
agencies or school districts and will involve no significant cost to private
individuals and businesses.

HOUSINGCOST IMPACT STATEMENT

The proposed regulations will have no effect on housing costs~

SMALL BUSINESS IMPACT STATEMENT

The proposed regulations will have no adverse economic impact on small
businesses.

-2-
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
~nda Item Title Date

Modification of Commission Procedure F-I-5 January 26, 1984
Bureau Compliance and Reviewed By Resegrched By

/92>w
Certificate Services
Executive Director A~roval

Glen E. Fine Brooks Wilson
Date of Approval Date of Report

tz -fq -~ December 5, 1983
Purpose:

[]Decision RequeBted. []Information Only []Statu. Report Financial Impact BYes No (See Analysis per details)

In the space provided below, briefly describe the ISSUE I BACKGROUND, ANALYSIS, and RECO~IENDATION. Use additional

sheets if required.

ISSUE

Modification of commission procedure to permit latitude in computing the time
period within which the Basic Certificate must be acquired.

BACKGROUND

Procedure F-I-5 now requires that certificates be acquired within 18 months of
hire. It parallels the requirement of 832.4. Some agencies have experienced
problems in complying when officers, through injury or illness, are unable to
complete basic training in time to meet the requirement.

I
ANALYSIS

The problem arises when their service is interrupted by illness or injury. The
Attorney General’s office indicates that the Commission has inherent statutory
authority to interpret the time period of Penal Code Section 832.4
administratively through its Regulations and Procedures.

Accordingly, Commission Procedure F-I-5 had been modified several years ago to
accommodate situations involving change in law enforcement employment. It now
appears desirable to address the need for adjustments necessitated by other
causes.

The attached proposed modification in Commission Procedure F-I-5 would provide
the staff, on behalf of the Commission, authority to extend the 18-month period
for injury, illness and other appropriate reasons.

This section of Co~l~ission Procedure can be modified without Public Bearing.

RECOMMENDATION

Adopt the proposed amendment to Commission Procedure F-I-5.

Attachment

POST 1-187 (Rev. 7182)



PROPOSED AMENDMENT TO C.P. F-I-5

Have completed a period of satisfactory service in the appropriate program
for which the certificate is being sought, of no less than one year, as
attested to by the department head. The applicant shall acquire the Basic
Certificate before the expiration of 18 months from the date first
employed . Whv.~ ~_ ...... ~ "_m~act~z~!" ~ ~ e.g., ......... ~ scr. ...........

emplnvm~nf ~y he ’_~_~e~ in dctcrmini~g ...... ~-, ........ v~, ~ 1"he Executive
Director shall have the authority to determine the manner in which the 18-

month period is calculated, when there is change of employers, injury,
illness,~or other such extraordinary circumstances over which the applicant
or department may have little or no control.



CO~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

~g COMMISSION AGENDA ITEM REPORT
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ISSUE

This is a report on the Universal Core/Module Basic Training concept.

BACKGROUND

At the July 1983 meeting, the Commission directed staff to study the feasi-

bility of the Universal/Core Module Basic Training coneept. The idea of a

universal core/module basic training requirement for peace officers has existed

for many years as a loose, undefined concept. The idea springs from the notion

that all peace officers share in common the need for certain skills, knowledge

and attitudes, yet reeognizes individual differences exist between various

categories of peace officers. It was not until the last few years when an

increasing number of peace officer categories legislatively and voluntarily

Joined the POST program that attention has been drawn to the regular Basic

Course as a basic training requirement for diverse kinds of peace officers.

In January of 1982, the Commission, in recognizing the problem, directed staff

to conduct a job analysis for the deputy marshal and district attorney

investigator classes of peace officers. The job analysis revealed their tasks

performed are substantially different from that of a patrol officer for which

the regular Basic Course was developed. The result of the job analysis was

that the Commission held a public hearing at the April 1983 meeting to consider

separate training standards for each. At that time, staff indicated to the

Commission that delivery of varying k~nds of basic courses to meet the proposed

training standards for these two groups was a problem and that staff was

researching the concept of a universal core course with required modules as a
basic training requirement. The Commission mandated separate basic courses for

deputy marshals and district attorney investigators that included only task-
related curriculum. However, because of the difficulty in delivering these

courses and the training preferences of these agencies the Basic Course along

with separate module courses was adopted as a substitute. It was recognized

that some patrol content of the Basic Course was not relevant to these peace

officer groups.

POST 1-187 (Rev. 7/82)



ANALYSIS OF CORE/MODULE

The universal core/module basic training requirement,
eonsists of five major elements including:

as defined herein,

A ~miversal core basic course consisting of approximately 310
hours of the present regular Basic Course.

2) The universal core must be relevant to all peace officers
participating in the POST progr~.

3) Each "broad" category of such peace officers must also complete a
module course relevant to their job.

4) Existing Basic Course presenters can elect to continue offering the

regular Basic Course that includes the universal core and "patrol"
module interspersed.

5) Some existing presenters of the regular Basic Course should be
secured to present the universal core as a block and subsequently
offer other modules as the need dictates.

This concept was thoroughly studied from the following perspectives;
I) characteristics of the present Basic Course as a basic training standard,.
2) curriculum, 3) categories of peace officers by applicable module, 4) cost
analysis, 5) agency hiring and training preferences, 6) training course
delivery, and 7) impact of recent legislation modifying Penal Code Section
832.

Characteristics of the Present Basic Course - Using the Pasic Course as a
basic training standard can be summarized as follows:

I) The Basic Course is designed primarily to meet the training needs of
peace officers who patrol and respond to general law enforcement calls;

There is uncertainty about the legal defensibility of POST requiring a
non-job related basin training standard for diverse peace officer
types and the prospect of courts invalidating parts of the Basic

Course;

Curriculum of Core Course - Using results of existing job tasks analysis and
other data, a 310-hour Universal Core Course was developed from curriculum of
the existing regular Basic Course. The 310 hours is based upon the 400-hour
minimum standard of the Basic Course recognizing that additional hours are
needed to actually conduct the instruction. For a description of the
curriculum development methodology see Attachment A. The curriculum for the
Universal Core C~urse is included in Attachment B.

Module Courses - Four possible module courses ~ were developed or are already
in existence. "[hey include: Patrol module - 90 hours minimum using the
existing 400-hour Basic Course as a yardstick (Attachment B), Investigation
and Trial Preparation for district attorney investigators - 80-hours
(Attachment D), Bailiff and Civil Process for deputy marshals - 80-hours
(Attachment E), and Specialized Investigation Module 40-hours (Attachment 
Additional modules might be feasible subject to future job analysis of peace
officer categorles.



It is theoretically possible to place all peace officer groups participating in
the POST Program into one of the four modules. However, additional research
into the jobs performed by some groups should be completed before final
Judgments .are made about categorization.

Cost Analysis - This concept would not significantly alter costs for POST or
training presenters. Marshals and district attorneys who used only the core
and their applicable module could experience considerable cost savings. An
example of the cost of training a new deputy marshal under existing
circumstances and the projected cost of this training under the Universal
Core/Module Basic training concept is provided in Attachment C.

Agency Hiring and Training Preferences - Input was received from certain
impacted peace officer groups including specialized investigators, marshals and
district attorney investigators. The latter two have indicated they will
continue to send new hires to the regular Basic Course if provided with the
choice. This is based on their perception that they need the same training as
peace officers who patrol. Specialized investigative agencies would be most
impacted by this concept as they would find their minimum training standard
increased from the present 220 hours to 310 hours plus a 40-hour module. This
group supports any efforts to increase training standards but finds the new
standards impractical without additional financial resources to maintain
compliance with POST’s standards.

Training Course Delivery - Presenters of the existing regular Basic Course
would not be impacted by this concept because they would offer the Universal
Core Course interspersed with the Patrol Module. Only one or more presenters
would be selected to present the core and modules. Those presenters would
simply need an adequate volume of trainees. However, because marshals and
district attorney investigators would likely continue to use the regular
Basic Course, there would probably be less than 100 students per year to attend
a Universal Core Course that would be offered separately from the regular
Basic Course. These 100 would likeiy be specialized investigative trainees
experiencing a significant increase in their training standard. To develop and
present this course for so few students may prove impractical.

Impact of Recent Legislation Modifying Penal Code Section 832 - Because Penal
Code Section 832 was amended in the last legislative session to remove the
limitation that the training must relate to Arrest and Firearms, there is
uncertainty about the future content of this course and its relationship to the
Universal Core Course. There exists some concern as to having in effect a
Universal Core for those peace officers participating in the POST program and
potentially another under P.C. 832 for all other peace officers. It may
be advisable to develop the revised training standard under P.C. 832 before
addressing the Universal Core concept.

Alternatives

It would appear there are three possible courses of action that could be
considered by the Commission.

I. Implement the Universal Core/Module Basic Training requirement.
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ADvantages

A. This would allow those agencies that do not need the full Basic Course
an alternative training course.

This would place POST hiring agencies in a more defensible
position by requiring a Job-related training course.

Disadvantages

Based on input received from the impacted agencies, only new hires
from specialized investigative agencies would attend the separately
offered Universal State Core training course which is estimated to be
100 at best per year. It appears this would make it impractical to
develop and deliver this course.

As the core would be more hours than present requirements, the
Commission may experience resistance to an increased training standard
by specialized investigative agencies unless financial assistance is
provided.

2. Reject the concept outright as not being a practical training alternative.

.

Advantages

A. Due to the low projected number of trainees, the development and
maintenance of a Universal Core is questionable.

Disadvantages

A. POST and hiring agencies would remain in a less defensible position
if challenged by trainees rejected for failing portions of the Basic
Course that are not demonstrated to be job-related.

Defer action on the concept until conditions more favorable to
implementation exists.

Advantages

At Future course challenges by rejected trainees may cause the revival of
the concept.

So Due to recent changes in Penal Code Section 832, deleting reference to
arrest and firearms, there is uncertainty about the future content of
this course and its relationship to the Universal Core Course.

Co Although members of the various input committees contacted felt
that conceptually the Universal Core Course was good, there was no
strong support for following through with the implementation of the
concept at this time. This is mainly due to the low number of people
that would be affected.

Disadvantages

None apparent.

-4-



Conclusion

It is concluded that the Universal Core/Module Basic training concept is
workable, however, its implementation at this time might be premature in
view of:

I) uncertainty created by the possible changes in the training
requirements of Penal Code 832,

2) the low demand for the universal core module,

3) the possible inability of the specialized investigative agencies to
comply with the increased training standard,

4) lack of specific court challenges to the Basic Course curriculum,

5) the sensitivity on the part of marshals and district attorney
investigators that the Universal Core Course may have an eroding effect
on their peace officer authority,

6) job analysis research may be required to determine the applicable
module for each peace officer group.

RECOMMENDATION

Approve the concept of the Universal Core/~dule as a basic training
requirement but defer action until conditions for implementation are more
favorable.

-5-



CORE MODULE DESIGN METHODOLOGY

Attachment A

As in most projects, certain assumptions must be made which will determine
research direction and parameters. Staff initially concluded the following
assumptions were appropriate for the curriculum design of the universal core:

I) The functional areas in the document, "Performance Objectives for the

Basic Course" would be the basis for determining the learning goals
for the core.

2) The results of the job task analyses of the patrol officer, district
attorney investigator and deputy marshal would be a determining factor
in the identification of learning goals for the core, specifically
those with any overlap between the three categories.

3) The recommended curriculum in the document, "A Study of Training
Required by Penal Code Section 832" would be included in the

core.

4) All learning goals relating to personal or agency liability would be
included in the core.

5) All learning goals relating to officer safety would be included in

the core.

6) In an effort to maintain consistency in the instruction of subject
matter, no learning goals would be split.

The first issue was to identify the core learning goals by reviewing the job
task analyses and POST Administrative Procedure Manual (PAM) Procedure D-I
which identifies the minimum functional areas and hours for the Basic
Course, District Attorney Investigators’ Basic Course and Marshals’ Basic

Course.

Once the core learning goals of the Basic Course were identified using the
criteria of the project assumptions, the remaining learning goals were placed

in the Patrol Module. The minimum hours of the Universal Core were 310 and
this was based on the existing minimum standards of the regular Basic Course.

Patrol Module

The Patrol Module includes those learning goals in the POSY document,
,’Performance Objectives for the Basic Course" that are not included in the Core

Module. See Attachment A for the Patrol Module curriculum which is 90 hours.

Specialized Investigator Module

The Specialized Investigator Module will include those learning goals in the
Specialized Basic Investigators’ Course that are not included in the Core

Module. The estimated hours for this module are 40 hours.



Investigator Module

The Investigator Module will be the POST-certified 80-hour Investigation and
Trial Preparation Course.

Marshal Module

The Marshal Module will be the POST-certlfied 80-hour Bailiff and Civil Process
Course,

An additional issue that needed to be addressed during this project was the
identification and categorization of all peace officer groups in the POST
Program.

The criteria used for categorization was as follows:

Patrol Module - Those uniformed officers that are hired for or subject
to the purposes of the prevention and detection of crime and the
general enforcement of the criminal laws of this state.

S~eciallzed Investigator Module - Those officers that are hired for
specialized investigations and/or a regulatory investigative
function.

Investigator Module - Those officers hired to work in a general
or specific investigative capacity for a District Attorney.

Marshal Module - Those officers hired to work in the capacity of a
marshal or deputy marshal.



UNIVERSAL CORE MODUt.E BASIC TRAINING
(Tentative Curriculum)

Attachment B

1.0

UNIVERSAL CORE MODULE

Professional Orientation
(10 Hours)

1.1.0 History and Principles
of Law EnForcement

1.2.0 Law Enforcement
Profession

1.3.0 Ethics
1.4.0 Unethical Behavior
1.5.0 Department Orientation
1.6.0 Career Influences
1.7.0 Administration of

Justice Components
1.8.0 Related Law

Enforcement Agencies
1.9.0 California Court System

1.10.0 California Corrections
System

PATROL MODULE

2.0 Police Community Relations
(15 Hours)

2.1.0

2.2.0

2.3.0
2.4.0
2.5.0

Community Service
ConcEpt
Community Attitudes
and Influences
Citizens Evaluatior~
Crime Prevention
Factors Influencing
Psychological Stress

3.0 Law (45

3.1.0
3.2.0
3.3.0
3.4.0
3.5.0
3.6.0
3.7.0

3.8.0
3.9.0

3.10.0
3.11.0
3.12.0

Hours)

Introduction to Law
Crime Elements
Intent
Parties to a Crime
Defenses
Probable Ceuse
Attempt/Conspiracy/Soli-
citation
Obstruction of Justice

"Theft Law
Extortion Law
Embezzlement Law
Forgery/Fraud Law



UNIVERSAL CORE MODULE

Law (cont.)

3.13.0
3,14.0

3.15.0
3,16.0
3.17.0
3,18.0

3.19.0
3,20.0
3.21.0

3.22.0
3.23.0

3.24.0
3.25.0
3.26.0

3.27.0
3.28.0

3.29.0
3.30.0
3.31.0

3.32.0
3.33.0
3.34.0
3.35.0

3.36.0

3.37.0

3.38.0
3.39.0
3.40,0
3.41.0

Burglary Law
Receiving Stolen
Property Law
Malicious Mischief Law
Arson Law
Assau]t/Battery Law
Assault With Deadly
Weapon Law
Mayhem Law
Felonious Assaults Law
Crimes Against
Children Law
Public Nuisance Law
Crimes Against Public
Peace Law
Deadly Weapons Law
Robbery Law
Kidnapping/False
Imprisonment Law
Homicide Law
Sex Crimes and Crimes
Against Children
Rape Law
Gaming Law
Controlled Substances
Law
Hallucinogens Law
Narcotics Law
Marijuana Law
Poisonous Substances
Law
Alcoholic Beverage
Control Law
Constitutional Rights
Law
Laws of Arrest
Local Ordinances
Juvenile Alcohol Law
Juvenile Law and
Procedure

4.0 Laws Of

4.1.0
4.2.0

4.3.0
4.4.0
4.5.0
4.6.0
4.7.0
4.8.0
4.9.0

Evidence (15 Hours)

Concepts of Evidence
Privileged

"Com~,unication
(Deleted)
Subpoena
Burden of Proof
Rules of Evidence
Search Concept
Seizure Concept
Legat Showup

PATROL MODULE



5.0

6.0

7.0

UNIVERSAL CORE MODULE

Communications (15 Hours)

5.1.0

5.2.0
5.3.0

5.4.0

5.5.0

5.6.0

Interpersonal
CoFr~unications
Note Taking
Introduction to Report
Writing
Report Writing
Mechanics
Report Writing
Application
Use of the Telephone

Vehicle Operation (15 Hours)

6.1.0

6.2.0

6.3.0
6.4.0

6.5.0
6.6.0

6.7.0

Introduction to
Vehicle Operation
Vehicle Operation
Factors
Code 3
Vehicle Operation
Liability
Vehicle Inspection
Vehicle Control
Techniques
Stress Exposure and
Hazardous Awareness
Emergency Driving

Force And Weaponry (40 Hours)

7.1.0
7.2.0
7.3.0
7.4.0
7.5.0
7.6.0
7.7.0

7.8.0
7.9.0

7.10.0

7..11.0

7.12.0

7.13.0

7.14.0

Effects of Force
Reasonable Force
Deadly Force
Simulated Use of Force
Firearms Safety
Handgun
Care and Cleaning of
Service Handgun
Shotgun
(Deleted)
Handgun Shooting
Principles
Shotgun Shooting
Principles
Identification of

"Agency Weapon, s and
Ammunition
Handgun/Day/Range
(Target)
Handgun/Night/Range
(Target)

PATROL MODULE



UNIVERSAL CORE MODULE

Force and Weaponry (cont.)

7.15.0

7.16.0

7.17.0

7.18.0

7.19.0
7.20.0

Handgun~Combat~Day~
Range
Handgun/Combat/Night/
Range
Shotgun/Combat/Day/
Range
Shotgun/Combat/Night/
Range
Use of Chemical Agents
Chemical Agent
Simulation

PATROL MODULE

8.0 Field Techniques (60 Hours)

8.2.0
8.3.0
8.6.0
8.7.0
8.8.0
8.9.0

8.10.0

8.11.0

8.13.0
8.14.0

8.15.0

8.16.0
8.18.0

8.19.0
8.20.0
8.21.0

8.32.0

8.33.0
8.36.0
8.37.0
8.38.0
8.40.0
8.41.0
8.42.0
8.45.0

Perception Techniques¯

Observation Techniques
Patrol "Hazards"
Pedestrian Approach
Interrogation
Vehicle Pullover
Technique
Miscellaneous Vehicle
Stops
Felony/High Risk
Pullover Field
Problem
Wants and Warrants
Person Search
Techniques
Vehicle Search
Techniques
Building Area Search
Search/Handcuffing/
Control Simulation
Restraint Devices
Prisoner Transportation
Tactical
Considerations/Crimes-
In-Progress
llandling Sick and
Injured Persons
Handling Dead Bodies
Mentally Ill
Officer Survival
Mutual Aid
Fire Conditions
News Media Relations
Agency Referral
First Aid and CPR

8.1.0
8.4.0
8.5.0

8.17.0
8.22.0
8.23.0
8.24.0
8.25.0

8.26.0
8.27.0
8.28.0
8.29.0
8.30.0
8.31.0
8.34.0
8.39.0
8.43.0
8.44.0

Patrol Concepts
Beat Familiarization
Problem Area Patrol Techniques
Missing Persons
Burglary-ln-Progress Calls
Robbery-ln-Progress Calls
Prowler Calls
Crimes-ln-Progress/Field
Problems
Handling Disputes
Family Disputes
Repossess i ons
Landlord/Tenant Disputes
Labor Disputes
Defrauding an Innkeeper
Handling Animals
Unusual Occurrences
Crowd Control
Riot Control Field Problem



,T

UNIVERSAL CORE MODULE

9.0 Traffic

9.1.0
9.2.0
9.3.0
9.7.0

9.8.0
9.11.0

9.15.0

(I0 Hours)

Introduction to Traffic
Vehicle Code
Vehicle Registration
Initial Violator
Contact
License Identification
Traffic Stop Field
Problems
Vehicle Impound and
Storage

I0 .O Criminal Investigation
(30 Hours)

10.1.0 Preliminary
Investigation

10.2.0 Crime Scene Search
10.3.0 Crime Scene Notes
10.4.0 Crime Scene Sketches
10.5.0 Fingerprints
10.6.0 Identification,

Collection, and
Preservation of
Evidence

10.7.0 Chain of Custody
10.8.0 Interviewing
10.9.0 Local Detective

Function
10.10.0 Information Gathering
10.11.0 Courtroom Demeanor
10.16.0 Sexual Assault

Investigation
10.22.0 Child Sexual Abuse and

Exploitation
Investigation

Ii .0 Custody (5 Hours)

11 .i.0
ii .2.0
ii .3.0

11.4.0
11.5.0
II .6.0

II.7.0

Custody Orientation
Custody Procedures
Illegal Force Against
Prisoners
Adult Booking
Juvenile Booking
Prisoner Rights and
Responsibilities
Prisoner Release

9.4,0
9.5.0
9.6.0
9.9.0

9.10.0
9.12.0
9.13.0
9.14.0

10.13.0
10.14.0

10.15.0

10.17.0
10.18.0
10.19.0
10.20.0
10.21.0

PATROL MODULE

Vehicle Code Violations
Alcohol Violations
Auto Theft Investigation
Traffic Stop Hazards
Issuing Citations and Warnings
Traffic Direction
Traffic Accident Investigation

,Traffic Accident Field Problem

Burglary Investigation
Grand Theft Investigation
Felonious Assault
Investigation
Homicide Investigation
Suicide Investigation
Kidnapping Investigation
Poisoning Investigation
Robbery Investigation



12.0

UNIVERSAL CORE MODULE

Physical Fitness and
Defense Techniques (30 Hours)

12.1.0
12.2.0
12.3.0
12.4.0
12,5.0
12.6.0

12.7.0

Physical Disablers
Prevention of Disablers
Weight Control
Self-Evaluation
Lifetime Fitness
Principles of
Weaponless Defense
Armed
Suspect/Weaponless
Defense

Examinations ~20 Hours)

a.. Written and Performance

TOTAL REQUIRED HOURS: 310 Hours

12.8.0
12.9.0

PATROL MODULE

Baton Techniques
Baton Demonstration

4673B



Attachment C

/"

COST ANALYSIS

The fiscal impact of this concept eannbt be completely determined because the
basic training preferences of hiring agencies is not completely known.
However, all indications are that the greatest cost savings will be for
(I) employing agencies of specialized peace offiee~rs in not having to train
officers in irrelevant training in the present Basic Course, and (2) state
educational costs in not having to present unneeded training through community
colleges. The following is a hypothetic&l example which suggests considerable
cost savings particulcrly when applied to the many specialized peace Officers
participating in the POST program.

Example

Existing

Under the current POST basic training requirements, a deputy marshal must
complete a regular Basic Course and then complete an additional 80-hour
Bailiff and Civil Process Course. In actuality, the deputy marshal must
complete not only the minimum POST 400-hour curriculum, but also any
locally determined curriculum. The average length of the Basic Course
including locally determined content is 640 hours. Approximately one-half

of this curriculum is net relevant to the job of a deputy marshal. Thus,
typically a deputy marshal must now complete 720 hours of instruction
including the 80-hour Bailiff and Civil Process Course. Yet the employment
agency is only eligible for 374 hours of POST reimbursement.

Proposed

Under the Universal Core/Module Basic Training Concept, the typical deputy
marshal would complete a universal core course of approximately 300 hours
along with the 80-hour Bailiff and Civil Process Course for a total of
approximately 380 hours. The deputy marshal would not be subjected to the
additional 340 hours of 8.5 weeks of non-relevant training.

Result

The resulting cost savings for the basic training of a typical deputy
marshal for their employers would be $1,500/month salary x 2.5 months, or

$3,750. If there are approximately 100 deputy marshals basic trained in
California per year, the total cost savings to counties could be
approximately $375,000. This fisure assumes that most marshals will not
opt to send their deputies to the Patrol Module, which t:ould not be
reimbursable by POST and would be an ~ddltional cost to counties.

The annual cost savings to the state educational system through the
community colleges, two thirds of which comes from the state, ~ould be 340
hours times approximaely 100 students equals 34,000 student contact hours,

or $130,000.



Course Outline
Attachment D

COURSE TITLE: Investigation and Trial Preparation

MINIMUM INSTRUCTION HOURS: 80

This course is designed to update, refresh, and orient the peace officer who
has been, or is about to be, hired as a part of the investigative staff of a
District Attorney’s Office. It will also be of interest to law enforcement
officers who wish to improve their proficiency in the subject.

PREREQUISITE: Successful completion of the regular Basic Course or the Basic
Specialized Investigator’s Course.

TOPICAL OUTLINE

1.0 Legal Obligations

2.0 Role of the District Attorney Investigator

3.0 Court Processes, Motions, Grand Jury

4.0 Witness Management

5.0 SPecialized Investigative Techniques

6.0 Investigative Aids

8.0 Interviewing

9.0 Concepts of Evidence, Search and Seizure

I0.0 Warrants

II.0 Civil Process

12.0 Case Preparation

13.0 Conducting Specialized Investigations



Course Outline

Attachment E

COURSE TITLE: Bailiff and Civil Process Course

MINIMUM INSTRUCTION HOURS: 80

PREREQUISITE: Successful completion of the POST Basic Course.

PURPOSE: This course is designed to present information specific to the job
of marshal and bailiff, to marshals and bailiffswho have already received
general law enforcement training at the POST Basic Course. The course will also
be of interest to sheriff’s deputies who perform these tasks in areas where
there is no marshal’s office.

TOPICAL OUTLINE

1.0 Bailiff

2.0 Security

3.0 Custody

4.0 Field Services



Attachment F

Course Outline

COURSE TITLE: Specialized Investigator Module

MINIMUM INSTRUCTION HOURS: 40

PREREQUISITE: Successful completion of the regular Basic Course or Universal
Core Course.

PURPOSE: This course is designed to present information specific to the job
of specfalized investigator in an agency that would include responsibilities
that are investigative and/or regulatory.

TOPICAL OUTLINE

1.0 Criminal Investigation

2.0 Specialized Investigative Techniques



CO~ISRION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

ends Item Title Meeting Date
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In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional

sheets if required.

ISSUE

Should a publle hearing be approved to modify the Advanced Officer Training requirement
to recognize an accumulation of short term POST-certified technieal courses that total

20 hours or more?

BACKGROUND

POST’s Advanced Officer training requirement consists of 20 houri of training onee every
four years for sworn peace officers below the rank of supervisor. There are currently
three means available to satisfy the training; I) completion of a POST-certified

Advanced Officer Course; 2) completion of any POST-certified technical course of 20
hours or more; and 3) eompletion of 20 hours of in-house training approved by POST.
POST-certified technical courses of less than 20 hours are not currently recognized for
purposes of satisfying the AO requirement. This report recommends revision of Commis-
sion Regulation I005(d) relating to Advanced Officer Training that would recognize 
accumulation of POST-certified technical courses, regardless of length, that total 20
hours or more within m four year period.

ANALYSIS

There is a growing use of short term POST-certified technical courses because such
training minimizes officer absense from work and the need to be trained more
frequently. Currently, courses less than 20 hours eannot be considered toward satis-
faction of the AO requirement. Yet many in law enforcement consider it desirable for
officers to be updated on a more frequent basis than once every four years and with
shorter duration courses. For example, modular technical course training (8-hour
modules presented over an extended period) has grown in popularity. However, POST
Regulation I005(d) does not recognize completion of partial increments such as 8, or 
hours of a 24-hour modular course for purposes of satisfying the AO requirement. Other
professions, e.g., registered nurse, pharmacists, teachers, etc., recognize an aeeumula-
tion of training over a specified time period and it appears desirable for POST to begir
recognizing such training. (See Attachment A for proposed amendments to Con~nission
Regulation I005(d).)

Th~s proposed change has been reviewed by police training managers from various chapter~
of the California Association of Police Training Officers (CAPTO) and has been endorsed.

RECOMMENDATION

Approve a public hearing for the April 1984 Commission meeting to modify Commission
Regulation I005(d) that reeognlzes an accumulation of certified technical courses
regardless of length totalling a minimum of 20 hours and completed within the preceding
four years.

POST 1-187 (Roy. 7/82)



Commission on Peace Officer Standards and Training

REGULAT IO/IS
Revised July i, 1983

Attachment A

1005. Minimum Standards for Training (continued)

(d) Advanced Officer Course (Required)

Every peace officer below the rank of first-level supervisory
position as defined in Section i001 (k) shall satisfactorily
complete the Advanced Officer Course of 20 or more hours at

least once every four year 9 after compldtion of the Basic Course.

(2) The above requirement may be met by satisfactory completion of
an accumulation of e-e~- certified Technical Course~f--~
~r-e--h~, completed within the precedinq four years totaling a
minimum of 20 hours or satisfactory completion of the
alternative methods of compliance as determined by the
Commission.

Every regular officer, regardless of rank, may attend a certi-
fied Advanced Officer Course and the jurisdiction may be
reimbursed.

(e)

(4) Requirements for the Advanced Officer Course are set forth in
the POST Administrative Manual, Section D-2, (adopted effective
April 15, 1982), herein incorporated by reference.

Executive Development Course (Optional)

(I) The Executive Development Course is designed for department
heads and their executive staff positions. Every regular
officer who is appointed to an executive position may attend
acertified Executive Development Course and the jurisdiction may
be reimbursed, provided the officer has satisfactorily completed
the training requirements of the Management Course.

(2) Every regular officer who will be appointed within 12 months to
a department head or executive position may attend a certified
Executive Development Course if authorized by the department
head and the officer’s jurisdiction may be reimbursed, provided
the officer has satisfactorily completed the training require-
ments of the Management Course.

(3) Requirements for the Executive Development Course are set forth
in PAM Section D-5.

(f) Technical Courses (Optional)

(i) Technical Courses are designed to develop skills and knowledge
in subjects requiring special expertise.

(2) Requirements for Technical Courses are set forth in PAM Section
D-6.

(g) Approved Courses

(1) Approved courses pertain only to training mandated by the Legi-
slature for various kinds of peace officers and other groups.
The Commission may designate trainlng institutions or agencies
to preseut approved courses.

(2) Requirements for Approved Courses are set forth iu PAM Section
D-7.
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CO~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Item Title Meeting Date

CONTRACT WITH CAPITOL COMPUTER CENTER January 26, 1984
Bureau Reviewed By Researched By

Standards & Evaluation John gerne~
Executive Director Approval Date of Approval Date of Report /

November 28, 1983
Purpose: []Yes (See Analysis per details)
[]Decision Requemted []Information Only []Status Report Financial Impact []No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOF~SENDATION. Use additional
sheets if required.

ISSUE:

Request for authorization to increase contract with Capitol Computer Center
for fiscal year 83/84 from $9,900 to $14,900.

BACKGROUND:

Many of the research projects conducted by the Standards and Evaluation Services
Bureau require the storage and statistical analysis of large data sets. The
capacity of POST’s Four Phase computer is not sufficient for these purposes.
Consequently, for the past several years, such data has been processed via time
share contracts with Capitol Computer Center.

D In July of this year POST entered into a contract with Capitol Computer Center
in the amount of $9,900. The purpose of the contract is to provide computer
processing and storage time for conversion of all of the Standards and Evaluation
Services Bureau’s data and software to the Teale Data Center. Upon completion of
this conversion, POST will no longer contract with Capitol Computer Center, and
all future data processing of the Standards and Evaluation Services Bureau will be
conducted at the Teale Data Center.

ANALYSIS:

The initial contract amount of $9,900 wi~h Capitol Computer Center was predicated
on the assumptions that: (I) conversion to the Teale Data Center would begin
July I, 1983; and (2) all contract monies would be used exclusively for conversion.
Delays in the delivery of certain equipment necessary for POST to access the Teale
Data Center resulted in conversion activities not being initiated until November.
Furthermore, the inability to access the Teale Data Center madeitnecessary to
expend approximately $5,000 of the Capitol Computer Center com~tract for purposes
of processing data that would otherwise have been processed at Teale. As a result,
approximately half of the money allocated for data conversion has been expended and
data conversion is just now beginning. The purpose of this contract amendment is to
increase the Capitol Computer contract in that amount necessary to reinstate the
initial levels of funding allocated for conversion to the TeaTe Data Center.

RECOMMENDATION:

DPOST’s contract with Capitol Computer Center for fiscal year 83/84 be amended to
increase the amount of the contract from $9,900 to $14,900.

POST 1-187 (Rev. 7/82)



C(~HAND COLLEGE C~POSITION_ -~ ~

RANK

Chief of Police

Undersherl ff

Asst. Chief of Police

Dep. Chief of Police

Commander

Captain

Lieutenant

SELECTED/APPLIED

5/8

1/I

2/6

3/5

9 120

5/15

COMPOSITION OF
APPLICATIONS RECEIVED

COP lq$
U/~h. 1.5~
Aast, COP 1.5~
Dep. COP 115
Commander 95
Captain 36%
Lieutenant 27_.~

100%
Based on 56
Appl Icants

AFTER
ASSESSMENT CENTER

100%
Based on 25
Selected to
Command ColleKe



PROFILE - ACCEPTED COHHAND COLLEGE CLASS-~-~-

December 15, 1983

25 Students - All male, white, ql.4 years - average age

Agenoy Type ~eney Size Years Service

P.D. - 21 (8~5) 1-24 - I (45) Average - 14,2
S.O. - 3 (125) 25-q9 - 5. (20~) P.D, - 16.6
CHP - 1 (45) 50-99 - 3 (125) S.O. - 19.5

100-199 - 6 (24~) CHP - 16.0
Total - 25 200-499 - 2 (85)

500 - 8 (32~)

Total - 25 100~

EDUCATION COUNTY

Less than AA - 1
AA - 2
BWBS - 9
HA/MS- 12
Phl)- 

IJ.p.. 2

mTwo have a J.D. and
another degree

Butte- 1
Contra Costa- 1
Fresno - 2
L.A. -T
Orange - 3
San Bernardino - 5
San Hateo . 1
San Joaquin- !
Santa Barbara - 2
Sacramento- 1 (CLIP)
Honterey - 1

TOTAL - 25



STATE OF CALIFORNIA

DEPAI’~tTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
/J~’~ 4949 BROADWAY

P, O. BOX 20145
SACR AM E N [O 95820-0145

GEORGE OEUKMEJIAN. Governor

JOHN K VAN OE KAMP. AtfornoF Genera/

TO: All Department Heads

The Commission on Peace Officer Standards and Training is pleased to accept
applications for the Command College class scheduled to begin May 21, 1984¯ A
revised application form will be available upon request after January 6,’1984.
The completed application must be postmarked no later than February 17, 1984.
in order to be considered.

To participate in the selection process, an applicant must demonstrate the
following minim~ qualifications:

¯ Completion of the POST Management Course¯

¯ Occupy a senior management position.

¯ Demonstrate the potential for an executive position.

¯ Demonstrate the ability to influence policy or impact
the operations of the agency.

The invitation to attend the Command College is based on a two-part selection
process: an analysis and evaluation of the application, and an assessment
center¯ Evaluation of the application will result in invitations to selected
applicants to participate in an asses~nent center¯ The assessment center will
identify candidates for invitation to attend the Command College.

The application form is designed to gather information regarding the
applicant’s personal history, reasons for attending the Command College, career
goals and develo~nent plans¯ In addition, the applicant must denonstrate
competence in five traits associated with outstanding performance as a law
enforcement executive. Finally, the applicant must be nominated for the
Command College by the agency’s chief executive. A statement of nomination and
a cosmitment to the program signed by the nominator are included in the
application.

The Command College presents an unique training opportunity for qualified
individuals¯ The POST Co[nmission sincerely encourages members of your
department to compete for the opportunity to participate in this new and
innovative training program.

Sincerely,

NORMAN C. BOEHM
Executive Director



CON~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

~’g’~e COMMISSION AGENDA ITEM REPORT

nda Ite~’~’tle Basic Training Delivery System Meetl,g Date

(Pre-Employment Traininq) January 26, 1984
Bureau Reviewed By Researehe-d By

Training Program Services Harold L. Snow Donald E. Moura
:Executive Director Approval Date of Approval Date of Report

December ]4, 1983
Purpose: F~Yes (See Analysis per details)
[]Decision Requested []Information Only [Status Report Financial Impact piNO

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMmeNDATION. Use additional
sheets if required.

ISSUE:

Should POST change its policies on the certification of basic courses in view
of pending requests to be certified to meet pre-employment training needs?

BACKGROUND:

The Commission, at its July 21, 1983 meeting, temporarily suspended the certi-
¯ fication of Basic Courses and directed staff to prepare a report addressing
the basic training delivery system which would be considered by the Commission
at the January 1984 meeting. The study was prompted by three pending ex~ended
format basic course certification requests by community colleges not currently
certified to present the Basic Course. The requests are to primarily meet the
basic training needs of pre-employment students not currently employed by law
enforcement agencies.

To address possible changes to POST policies on Basic Course certification,
this report summarizes (1) existing POST policies and laws relating to the
certification of basic courses, (2) Basic Course historical developments, (3)

¯ pre-employment training, (4) existing delivery system, and (5) alternative
policy directions. This report suggests various alternative policy directions
related to the certification of Basic Courses to meet pre-employment training
needs as well as the disposition of pending certification requests.

ANALYSIS:

A. Existing POST Policies Relating to the Certification of Basic Courses

Consistent with the certification of all courses, the certification of
Basic Courses has been delegated to staff by the Commission, with the
Commission establishing policies and serving in an appeal capacity.
Commission policies on the certification of Basic Courses (See Appendix H)
include: (1) 1976 - Support for the regionalized training concept which
directed that planning for the certification of any POST courses should be
done on a regional basis, (2) 1977 - Approved "Guidelines for the
Establishment and Maintenance of Basic Academies" which specifies the
minimum level of instructional capability expected by POST (Appendix I),
(3) 1980 - Approved extended format Basic Course presentations 
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primarily meet the training needs of Level I Reserve Officers. As a
result Of the Commission’s action taken at its November 21, ]980 special
meeting, staff direction concerningthe certification of extended format
Basic Courses was as follows:

¯

o

¯

POST encourages existing presenters of the Basic Course to offer
parallel extended format Basic Courses in order to satisfy Level
reserve training needs.

Where a need for an extended format Basic Course has been established
in a given area, POST will look first to existing Basic Course
presenters to offer the course on an outreach basis.

If existing Basic Course presenters are unable or unwilling to meet
outreach extended format Basic Course needs, then other potential
nontuition-charging presenters will be considered for certification¯
Special attention will be given to ensure that extended format Basic
Course presenters are meeting the same standards as intensive basics.

As a result of this Commission action and staff direction, Delta College
was certified in 1980 to present the Extended Basic Course to meet primar-
ily the training needs of Level I reserve officers¯ In reality, most
attendees of the Delta College course have been pre-employment students.

No specific Commission policy exists on the concept of pre-employment
training nor on the purpose of Basic Course certification. Staff has
operated on the assumption that basic courses are certified to meet
in-service training needs (regular and reserve officers). It is assumed,
however, that the Commission is supportive of the idea that law enforcement
agencies should have the choice between the traditional mode of hiring then
training, or hiring the already trained.

BasicCourse Historical Developments

POST was created, in part, to establish standards for the training of
specified peace officers. From the inception of POST in 1959, basic
training for new officers has been a key concern. In 1960, POST promul-
gated a 160-hour curriculum for the Basic Course and began establishing

¯ the delivery system by certifying law enforcement agencies and community
colleges which existed at the time. Then in 1963, POST began certification
of pre-service A.A. Degree educational programs in community colleges to
satisfy, basic training. By 1972, the Commission had eliminated pre-service
community college "basic course" degree programs because of lack of course
quality control and equivalency to the intensive basic course. At that
time there were 41 certified regular basic academies¯ Up to that point,
all intensive academies, including the community colleges, were closed to
all except the already-employed officer¯

In 1975, legislation was passed that required community college Basic
Courses to have open enrollment for ADA supported basic academies¯ Thus
began the current pre-employment training movement.
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In October 1976, the Commission adopted as policy the regionalized
training concept. That is interpreted to mean for basic training, that
staff should encourage full-time, year-around academies to serve a
geographical area. Adoption of the regionalized training concept
reflected in part a continuing concern that the training delivery system
was too large and unmanageable. From 1972 to the present, the number of
regular academies was reduced from 41 to 31.

By 1978, the Basic Course had expanded in length to 400 hours and in such
complexity that a Basic Course Consortium (academy directors and POST
staff) began meeting periodically to address ongoing curriculum and
instructional methodology updating.

In 1979-80, the Commission approved extended format presentations of the
Basic Course to meet the then Level I reserve officer training require-
ments. Then in 19Bl, legislation was passed to delete the full Basic
Course as the training requirement for ~Jon-Designated Level I reserves and
thus eliminated the need for new extended format presenters. Napa College
was in the process of planning for a new academy when this law took effect.
(See Appendix A for Historical Developments Relating to Basic Course
Certification.)

C. Pre-Employment Training

Pre-employment training is a term used to describe the concept of indi-
viduals completing the Basic Course on their own and then subsequently
being hired by law enforcement agencies. Prior to 1976, pre-employment
training was virtually non-existent in California because basic academies,
whether agency or college affiliated, were closed to all but employed
peace officers. In 1976, community college-operated or funded academies
(22 of the 31) were required by law to open the basic courses to non-
employed students. Since that time, the percentage of pre-employment
students has risen simultaneously with the desire of many law enforcement
agencies to hire the already-trained person. Of the 5,091 annual gradu-
ates in 1982-83 Fiscal Year, 1180, or 23%, are classified as pre-employment
students upon graduation.

In the last four years, both pre-employment and employed graduates have
increased. Appendix C indicates that over the last four years the rate of
increase for pre-employment graduates is 224%, as compared with 16% for
employed graduates. Appendix D provides a comparison of the 1982-83
Fiscal Year employed and pre-employment graduates by academy. Twenty-four
of the 31 academies produced pre-employment graduates. The drop-out-
failure rate for pre-employment students is 34%, which is significantly
higher than for employed students (20%). (See Appendix E) This has stimu-
lated recent academy interest in pre-screening for academy students. Both
intensive a~)d extended format academies graduate pre-employment students,
but extended format includes almost exclusively pre-employment students.
As shown in Appendix F, extended format graduates constitute only 6% of
the total 1982-83 Basic Course graduates. In a sample of 240 pre-employ-
ment graduates from the 1981-82 Fiscal Year, ll3, or 47%, became employed
as regulars or reserve officers in an agency participating in the POST Pro-
gram by December 1983. Of those who became employed, 93% became employed
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D.

in their academy’s service area. (See Appendix G) Studies on the academy
graduates success rate on the POST proficiency test suggest that there is
no significant difference between the pre-employed and employed graduate.
Pre-employment training appears to be institutionalized in our community
college academies and is becoming more accepted by law enforcement agencies
in their hiring practices. Most law enforcement agencies that hire the
already trained save $6,500 on the average per officer in salary, fringe
benefits, and academy fees, even after taking into consideration average
POST reimbursement of $2,300 for the Basic Course.

Existing Delivery System

The basic training delivery system has been geared toward meeting the
training needs of employed regular and reserve officers, and this train-
ing is adequately being met by the existing 31 certified presenters. The
system has been structured on a regional basis to provide an adequate
trainee base to support full-time academy operations that are cost-
effective. Appendix J shows the existing 31 presenters, the number of
presentations, attendees and graduates. The average number of annual
presentations/academy is 3.5. Extended format academies (14 of the present
31 Certified presenters) are approved by the Commission to meet the pre-
vious legal requirement that all Level I reserve officers complete the
Basic Course. A recent change in the law has reduced the need for extended
format courses to train non-designated Level I reserves. The Commission
has restricted extended format basic courses to existing presenters of the
intensive Basic Course. The Commission has authorized only one exception,
and that exception was for the purpose of providing reserve officer train-
ing under the previous Level I reserve legislative requirement. It is
believed the existing delivery system is meeting most of the pre-employment
training needs. Appendix D indicates 24 of the 31 academies are open and
graduate pre-employment students.

The adequacy of the present basic training delivery system of 31 academies
is demonstrated by the following. These academies graduate 5,091 trainees
annually, which is 445 more than law enforcement agencies participating in
the POST Program annually employ as new hires. It is commonly believed
that many of those pre-employment graduates are either not qualified for
other reasons or are being employed in other related occupations. The
academies are located throughout California, with most in major metropoli-
tan areas. There are several rural areas of California (Far Northern,
Eastern Sierras, andDesert), as shown on the map in Appendix K, which are
not within a 50-mile commuter distance of an existing academy. Persons

from these areas desiring basic training must live in at one of the exist-
ing academies. POST is under no legal obligation to certify basic courses
within commuter distance of all California residents. There are few if any
academies with applicant waiting lists for the Basic Course. Most acadmies
have indicated their capability to train mere students if the need
materializes.

POST, consistent with past Commission direction, has limited the number of
Basic Course presenters for some good reasons. Full-time, year-around
training operations generally provide better quality instruction. Pro-
liferation of presenters reduces the number of trainees for each academy
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and detracts from efficient, cost-effective, and full-time, year-around
operations. For example, if a new academy is certified and trains lO0
students who would otherwise have attended adjoining regional training
centers, the effect on these centers would be at least two fewer presenta-
tions and attendant reduced revenue ($2,500 per trainee). The number 
academies have also been maintained at the minimum necessary because of
POST staff limitations in being able to maintain quality. Each academy
requires a certain amount of area consultant time in inspecting, providing
technical assistance, monitoring presentations, investigating student
complaints, reviewing results of course evaluations and Proficiency Exam
results, and approving individual presentations. These factors prompted
the Commission in 1976, to recognize and approve the concept of regional-
ized training.

General criteria for reviewing any course certification request includes
"need" and "presenter capability." POST has developed a sophisticated
mechanism for determining Basic Course presenter capability through the
"Guidelines for Basic Course Certification" (Appendix I) and the "Basic
Course Certification Review Procedures" which include detailed check off
sheets. POST has no such instrument for determining "need" for the Basic
Course. The Commission would have to specify policy relevant to the
purpose of Basic Course certification before such an instrument could be
developed. For example, if the Commission were to embrace pre-employment
training as a basis for Basic Course certification, then the size of an
already trained pool of persons in each geographical area might become an
element for determining need.

E. Policy Directions

In researching alternative solutions for consideration by the Commission,
only alternatives relevant to the issue of pre-employment training were

considered. Staff believes that the following proposed policy
alternatives, with accompanying arguments for and against, address the
spectrum of the issue.

ALTERNATIVE #1

MOVE IN THE DIRECTIOH OF FEWER, MORE REGIONALIZED ACADEMIES.

ARGUMENTS FOR:

l ¯ With the existing delivery system, POST is marginally able to
maintain course quality and standardization.

2. Current data reflects that the present delivery system is already
producing sufficient graduates for available positions statewide.

3. This alternative precludes additional cost for POST staff and
resources to properly maintain an enlarged delivery system.
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ARGUMENTS AGAINST:.m

l ¯ Current certified presenters are not readily accessible for
potential pre-employment students in remote geographical areas
of the state.

A decision not to certify additional presenters could be viewed
as, not being responsive to desires of agencies in certain areas
of the state.

ALTERNATIVE #2

REMOVE ~RATORIUM AND IDENTIFY BY POLICY THAT THE BASIS FOR BASIC COURSE
CERTIFICATION IS RESTR-/CTED TO MEETING THE I~-~ERVICE TRAINING NEEDS OF "
R-~-G-OZTq~---OFFICERS. SUCIT-A POLICY VOUL~I~E COMMISSION’S SUPPORT
~~L-T-Z~’D TRAINING.

ARGUMENTS FOR :

I ¯ This alternative minimizes the number of Basic Course presenters
in order to achieve the quality control benefits of full-time,
year-around academy operations.

2. Additional staff and administrative costs for POST could remain
at current levels¯

o This alternative would recognize that the delivery system
coincidentally meets the needs of pre-employment students
because of community college "open enrollment" requirements and
that agencies are presently exercising their choice between
hiring and then training or hiring the already trained from an
adequate pre-trained resource pool.

.

This alternative is consistent with POST’s legal mandate to
provide for the training of in-service officers¯

ARGUMENTS AGAINST:

l ¯ Criteria that the Commission would establish for the determina-
tion of need would be open for debate, e.g., not certify any new
presenter within one hour commuting distance from an existing
certified presenter.

2. This would probably not make basic training available to remote
geographical areas of the state.
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ALTERNATIVE #3

REMOVE MORATORIUM AND IDENTIFY BY POLICY THAT THE BASIS FOR BASIC COURSE
~ERTIFICATION I~RAINING NEEDS OF BOTH INZSERVICE OFFICERS AS
WELL AS PRE-EMPLO-O~T~-~~S. SUC~ A POLICY WOULD REAFFIRM THE COM-
~T-{~H’S SUPPORT FOR R EGIOI~ALIZED TRAINING¯

ARGUMENTS FOR :

l ¯ Certification based on "In-Service and Pre-Employment," ex-
pands the basis for determining need and will likely result in
increased Basic Course presenters.

o This could possibly make basic training available to more areas
of the state.

ARGUMENTS AGAINST:

l ¯ Criteria that the Commission would establish for the determina-
tion of need would be open for debate.

.

Proliferation of basic course certifications would possibly occur
and could mean discontinuation of existing certified presenta-
tions due to competition for limited numbers of students.

ALTERNATIVE #4

MAINTAIN EXISTING 31 CERTIFIED ACADEMIES, BUT CONSIDER ADDITIONAL
"APPROVED ACADEMIES" TO MEET PRE-EMPLOYI’IEHT NEEDS. CLiORSE GRADUATES
~R~O SUCCESSFULLY PASS A--P-~-s~r--FT,~ ~ 0 0 .01 RM

S SS b lMUM SKILLS-AND KNOWLEDGE. THIS TEsi= WOULD BE USED TO
~~TD-T~rTB~-ATS’--~-}~T~I~R--~31~FF’E’~/A-L-I]TCI’/NG THE "APPROVED ACADEIIIES."

ARGUMENTS FOR:

l ¯

2.

3.

This would make training potentially available to all remote
geographical areas of the state.

This would assist in sustaining Community College AA Degree
programs presently faltering because of declining enrollments.

This would generate a larger "local" pool of potential
pre-service trained personnel.

ARGUMENTS AGAINST:

l ¯ Would require a substantial increase in additional staff and
administrative costs for POST in the development, administra-
tion, and maintenance of a POST Skills and Knowledge Exam.
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1

e

.

o

¯ Proliferation of "approved academies" would weaken and most
likely diminish the quality of the present delivery system
because of the reduction of trainees, resulting in loss of
academy program funding.

Proliferation of "approved academies" may compel POST, through
legislation, to shift the basis for standards setting from
course completion to passgng an examination.

An examination required by this alternative would additionally
generate a high cost for graduates of "approved academies" and
could be counterproductive to affirmative action.

This alternative would potentially open the door for private
entrepreneurs seeking approved status and ultimately result in
the downgrading of the image of law enforcement as a profession.

ALTERNATIVE #5

(I) REMOVE THE MORITORIUM ON BASIC COURSE CERTIFICATION; (2) AUTHORIZE THE
~~R--iro-ITP~,OV~ " (ASSUMING PRF_-SEHT~B-~TCT~r-T~--~#r~0-FTS~F#-#TED)
IITR~’TG-~~E’QIJES~S FOR ~,i~W "~XTENDED FORt,iAT 8ASTC--C~O-LITPTS-E’~
~’,’TU,~TI-T~, IMPERI/~L ~-Ci[-~0LLEGE, AND SoZT~Rtl

DE-g~~~-~P~ DECISION UNTIL AFTER A TWO-YEAR STUD IS -
#~O~~F-S~T~~s.

ARGUMENTS FOR:

l ¯ This alternative would provide an opportunity to evaluate the
quality of such programs and the effect on existing presenters.

~o This alternative may promote healthy competition between course
presenters.

.
A larger pool of pre-trained persons will be developed for
agencies to employ.

ARGUMENTS AGAINST :

I. The effect on existing academies is uncertain.

2o Other community colleges may desire Basic Course certification
for pre-employment students and it may be difficult to provide
valid arguments for denial other than a study is underway.

.
Once an institution is certified for the Basic Course and incurs
the expense to become operational, it will be difficult for POST
to decertify such courses regardless of the two-year evaluation
results.
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no

5.

T̄his approach is contrary to the regionalization of police
training which the Commission has heretofore supported.

This alternative would stretch staff monitoring capabilities.

F. Conclusion

The principal focus of this report is an assessment of the existing basic
training delivery system and potential impact of additional academies.
There is a need for Commission policy concerning the role of POST in
pre-service training. The major concern has been to avoid precipitous
certification actions that might portend significant negative impact on
the future selection and training systems. Study to date leaves serious
reservations about expansion of the existing system, but sufficiently
compelling reasons to deny new certifications based upon pre-employment
training needs do not seem apparent at this time.

It is concluded that the most reasonable course of action at this time
would most likely be to consider certification of only the pending pre-
employment certification requests, and defer a final policy decision until
after a two-year evaluation of the effects of such certifications.

RECO!,~ENDATIONS:

If the Commission concurs, the appropriate action would be a MOTION to:

I. Remove the moritoriu~ on Basic Course certifications;

2. Defer further Commission policy decisions until after a two-year study is
conducted to monitor and evaluate the impact of any new certifications.

4963B/001



APPENDIX A

HISTORICAL DEVELOPMENTS RELATING
TO BASIC COURSE CERTIFICATION

I0-21-59

5-18-60

3-2-62

II-26-63

I-I-64

3-4-72

9-14-72

12-14-72

10-28-76

10-13-77

Minimum basic recruit training specified - 160 hours (to be
accomplished within the first year of employment).

Minimum basic training course approved by Commission - 160 hours.

Policy on credit for prior training: Credit for pre-service
college training may be accepted in lieu of the Basic Course
provided:

I. Training completed at college certified by Commission.

2. Students’ course of study include all of the required subjects
and minimum hours set forth in the Basic Course.

.
Satisfactory completion of requirements and award of Police
Science AA Degree, or minimum of 60 units Police Science major
leading to degree, or Police Science transfer course accept-
able for entrance to state college/university.

Certification of pre-service programs in community colleges to
satisfy basic course requirements.

Basic Course hours - 200 hours.

832 P.C. Arrest and Firearms mandated in basic course.

Elimination of pre-service community college basic course programs.

Basic Course certified as meeting training requirements of
P.C. 832.

Basic Course revision project begins.

Mandated "open enrollment" for certified community college basic
courses.

Commission approves regionalized training concept "used as a
guide in the certification of courses and allocation of the POTF."

Operational plan/training needs assessment (50 mile radius - 12
training zones).

Minimum standards for basic academies - "Guidelines proposed by
California Academy Directors Association (CA~A) approved 
Commission (to be used as a guide in determining presenter
capability).
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4-20-78

4-20-78

7-27-78

I-I-79

1-19-79

Commission policy: Scope of basic course certification.

The Commission also adopted the followingpolicy statement which
c-Ta-rTfies its position regarding certification of basic courses:

"When the Commission certifies presentations of the Basic Course,
the act of certl~TCa-t-lon means:

I. The Commission has been assured that facilities, instructional

o

~< course management are adequateL

The Commission has been assured that at least the minimum
curriculum content and hours of instruction (Section D-l, PAM)
Will be presente~ in the Basic Course. -"

3, Agreement exists that the Commission will monito.r presenta-
tions in order to assure conformance of its minimum standards

Certification does not imply the Commission has adopted any locally

~~q ~subjects as state-level requirements, nor does~ke ~lity for t~e adverse impact of any
l-~~cT-s-u~-~ect matter."

Revision of basic training requirements - expanded curriculum
required and established a minimum 400-hour basic course effective
7-I-78 (from 200-400 hours).

Commission supports SB 1126 Basic Course: Preferential enrollment
for employed officers.

Basic Course mandated for Level I reserve CP.C. 832.6).

Extended Format Basic Training Guidelines Specified - "to train
reserve peace officers at the same level as is required for regular
officers." (Three pilot presentations)

Pilot presentations will number no more than three for evaluation
purposes and will be subject to the following guidelines:

l ¯ Only current presenters of certified basic courses will be
eligible to participate.

Q
A full-time course coordinator must be present during the
presentation of the course.

3~ Length of instructional day and course will be subject to
staff approval.

4. Course instructors’ teaching abilities shall be equal to those
instructors in the intensive basic course.
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1-17-80

1-17-80

7-I-80

11-80

9-81

10-23-81

1-28-82

3-82

9-15-82

1-27-83

1-27-83

7-21-83

Basic Course extended format (continuation of pilot program - six
additional pilot presentations between 1-80 - 7-81).

Basic Course performance objectives (CP D-l, effective 7-I-80).

Performance objectives-based training for Basic Course mandated.

Commission approves authority to certify D-l extended formats,
including certification to presently non-certified presenters.

San Joaquin Delta College certified for D-l extended format to meet
Reserve Level I needs.

Policy for changing performance objectives.

Basic Course training good for three years before hire.

Basic Course requirements for reserve Level I (designated Level 
only).

Napa College certification request for D-l Basic Course for purpose
of providing pre-employment basic course denied.

After appeal, Conmffssion confirms denial of the extended Basic
Course certification to Napa College.

Commission directs staff to study length of basic course.

Commission temporarily suspends Basic Course certification and
directs staff to study basic training delivery system and report
back at January 1984 Commission meeting.
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1982/83 F.Y. SUM~RY DATA OF BASIC COURSE GRADUATES

" l 5091
Graduates

/
3,911 (77%)
Employed Status
Upon Graduation

6,703 Basic Course Attendees

1,180 (23%)
Pre-Employment Student
Status Upon Graduation

1,612 (24%)
Dropout/Failures

Conclusion: Of the 5,091 Basic Course graduates in 1982/83 F.Y., it can be
assume~F-t~at most (94%) became employed because there were 4,809 new hirees 
law enforcement agencies participating in the POST Program, excluding lateral
transfers.
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TRENDFOR PRE-EMPLOYMENT TRAINING IN THE BASIC COURSE

Fiscal Pre-Employment Employed
Year Graduation Graduates Total

1982/83 1,180 (23%) 3,911 (77%) 5,091

1981/82 895 (20%) 3,635 (80%) 4,530

1980/81 458 (11%) 3,816 (89%) 4,274

1979/80 364 (10%) 3,370 (90%) 3,734

Conclusion: In the last four years, both pre-employment and employed
graduates have increased. However, the rate of increase for pre-employment
graduates is 224% as compared with 16% for employed graduates.
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COMPARISON OF THE 1982/83 FY EMPLOYED AND

PRE-EMPLOYED GRADUATES BY ACADEMY

Academy

Academy of Justice, Riverside
Alameda Co. Sheriff’s Academy
Allan Hancock College
Butte Center - NCCJTES
California Highway Patrol
Central Coast Counties Police

Academy (Gavilan College)
College of the Sequoias
Department of Forestry
Golden l#est College
Kern Co. Peace Officers Academy

(Bakersfield College)
Long Beach Police Department
Los Angeles Co. Sheriff’s Dept.
Los Angeles Police Department
Los Medanos College - IICCJTES
Modesto Regional Training Center
Oakland Police Department
Orange Co. Sheriff’s Dept.
Redwoods Center - NCCJTES
Rio Hondo College
Sacramento Center - NCCJTES
Sacramento Co. Sheriff’s Dept.
Sacramento Police Dept.
San Bernardino Co. Sheriff’s Dept.
San Diego Law Enforcement TC
San Francisco Police Dept.
San Joaquin Delta College
Santa Clara Valley Criminal

Justice Training Center
Santa Rosa Center - NCCJTES
State Center Peace Officer

Academy (Fresno City College)
Ventura Co. Academy
Mott Training Center - Dept. of

Parks & Recreation

TOTALS

Open Enrollment
Graduates

Employed*
Graduates

Total
Graduates

106 86 192
8 115 123

21 17 38
58 36 94

654 654

39 74 II 3
39 32 71

22 22
113 79 192

30 28 58
125 125
798 798
393 393

68 47 115
60 54 114

5 94 99
¯ 8 141 149
5O 55 105

123 9B 221
92 92
47 II0 157

7 16 23
74 74

116 259 375
190 190

21 29 50

33 147 180
94 48 142¯

40 49 89
24 24

19 19

1180 3911 5091

*Includes Reserves
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COMPARISON OF DROPOUT/FAILURE RATES OF BASIC COURSE
PRE-EMPLOYMENT VS. EMPLOYED STUDENTS

Fiscal Pre-Bnployment Employed
Year Student Student Total

1982/83 34% 20% 24%

1981/82 32% 21% 23%

Conclusion: The dropout/failure rate for pre-employment students is
significantly higher than for employed students. This has stimulated recent
academy interest in pre-screening for academy students.
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COMPARISON OF 1982/83 F.Y. INTENSIVE AND EXTENDED FORMAT BASIC COURSE GRADUATES

Fiscal Intensive Extended
Year Format Format Total

1982/83 4,769 (94%) 322 (6%) 5,091

1981/82 4,052 (90%) 458 (10% 4,530

Conclusion: Because extended format Basic Courses is a recent format, it is
too early to determine if there is a trend

5035B
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CURRENT STATUS OF 1981/82 PRE-EMPLOYMENT GRADUATES

Current
Status

240 Pre-Empl oyment
Graduates (Sample)

(34% ( 13% 
82 Regular/Specialized 31 Reserve

Officer Officers

]]3 (47%)

Y
I05 (93%)

Became Empl eyed
i n Academy ’ s
Service Area

B (7%)
Became Employed
Outside Service
Area of Academy

(53%)
127 Not
Employed

Conclusion: Approximately 47% of a sample of 1981/82 Basic Course
pre-employment graduates are currently employed as peace officers.
Ninety-three percent of pre-employment graduates become employed in the
service area of the academy.
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COMMISSION POLICIES RELATED TO THE BASIC COURSE

A. Formal Recorded Policies

I. POST Commission Policy Manual

C4. Scope of Basic Course Certification

When the Commission certified presentations of the Basic Course,
the act of certification means:

(a) The Commission has been assured that facilities,
instructional staff, and course management are adequate.

(b) The Commission has been assured that at least the minimum
curriculum content and hours of instruction (Section D-I,
POST Administrative Manual) will be presented in the Basic
Course.

(c) Agreement exists that the Commission will monitor presenta-
tions in order to assure conformance of its minimum
standards and to maintain quality control.

Certification does not imply the Commission has adopted any
locally required training subjects as state-level requirements,
nor does the Commission take locally-required subject matter.

C7

Commi ssi on meeting

Regional Training

4/20-21/77

The Commission recognizes the 12 training zones established in
the report, Operational Plan/Training Needs Assessment, which
was approved at the October 1976meeting (Item G~T~--P-a-ge 6); and

(a) Priorities for each zone shall be used as a planning tool
by POST staff, training agencies, and the Commission in the
development and certification of training.

(b) Allocation of training responsibilities’ within these zones
shall be decided, in POST Problem-Solving Seminars, by
principals in the zone.

Commission Meeting 10/76

Ref.: PAM Section D-IO-4
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B. Staff Direction Based Upon Commission Action

l ¯ Certification of Extended Format Basic Courses

"The Commission authorizes the Executive Director to approve
additional presentations of the extended Format Basic Course
including presentations by currently non-certified presenters as a
pilo t program." (November 21, 1980)

As a result of the November 21, 1980 Commission actiotl, staff
direction concerning the certification of Extended Format Basic
Courses, is as follows:

(a) POST ENCOURAGES EXISTING PRESENTERS OF THE Basic Course to offer
parallel extended format Basic Courses, in order to satisfy
Level I Reserve and pre-employment training needs.

(b) Where a need for an extended format Basic Course has been
established in a given area, POST~vill look first to existing
Basic Course presenters to offer the course on an outreach basis.

(c) If existing Basic Course presenters are unable or unwilling to
meet outreach extended format Basic Course needs, then other
potential nontuition-charging presenters will be considered for
certification. Special attention will be given to ensure that
extended format Basic Course presenters are meeting the same
standards as intensive basics.



APPENDIX I

DEFINITIONS AND GUIDELINES FOR THE ESTABLISHMENT
AND MAINTENANCE OF BASIC ACADEMIES

As developed by the California Academy Directors’ Association and POST.*

Definitions

Academy: Training institution (agency or college) certified to present the
Basic Course.

Academy Director: Administrator of the academy program.

In-Service Training: Course(s) certified by POST or departmental training
courses. (For department employed personnel**)

Adequate: Undefined in order to take into consideration particular circum-
stances of each academy. (Further research required)

Guidelines

I. Program Administration

A. Fulltime, Qualified Academy Director

I. Fulltime

a. Equivalent to I00% release time for program supervisory
and administrative duties.

b. If assigned to non-in-service training duties,
supplemental program coordination required.

2. Qualifications

a. Attendance at POST-approved orientation within one year
of appointment.

b. Participation in periodic POST workshops for training
directors and coordinators.

*Approved by the POST Co~ission October 1977 as "Guidelines" for Basic
Course Academies. The Guidelines hay been reviewed and recommended up-
dates made by the Basic Course Consortium in January 1981. (See under-
lined portions)

**Added for clarification only.
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II.

Co

Adequate Clerical Staff

Fulltime (equivalent) clericai assistance with primary responsi-
bilities for the academy program.

Full time Academy Operation

In-service training activities for most of the year.

Program and Course Evaluation (to include)

I. Periodic academy evaluation (self-evaluation and user agencies)

.2. Trainee evaluation of curricula and instructional staff

3. Trainee evaluations provided to law enforcement agencies upon
request

4. Cooperation with POST evaluation (to include)

a. Consultant audits

b. Visitation team/agency requests

c. Special studies on the impact of training

5. ~intenance of an effective means for student tracking

E. Course Maintenance

Compliance with POST course administrative requirements, e.g.,
course announcements, rosters, advanced master calendaring, etc.

F. Maintenance of Required Records

I. Lesson plans

2. Instructor resumes

3. Trainee evaluations

G. Active Use of an Advisory Committee (agency academies exempt)

Instruction

A. Implementation of performance objectives into curricula consistent
with time frames required by POST.
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III.

B. Adequate student-teacher ratio commensurate with subject matter;
considerations include safety, trainee comfort, program quality,
etc.

C. Adequate Number of Support Staff (e.g., tactical officers,
counselors, academy supervisors) to counsel, evaluate, and
supervise trainees; handle logistical assignments; etc.

D. Quality Control of Instruction

E,

I. Instructor Selection

Best available instructors will be selected and evaluated on
a continuous basis with documentation provided to each
instructor.

2. Updating training

Instructor participation in periodic POST workshops/courses.

Availability of Remedial Instruction Consistent with Established
Academy Standards

Facilities and Equipment

A. Facilities Shall be Primarily Used for Police and Criminal Justice
Training Under the Direction of the Academy Director

B. Availability of Firearms Range

C. Availability of Driver Training Facilities and Vehicles

D. Availability of Physical and Defensive Tactics Training Facility

E. Availability of Library and/or ~edia Center

F. Classroom(s) (with adequate)

I. Lighting

2. Comfortable furnishings

3. Size

4. Air conditioning and heating

5. Acoustics

G. Tear Gas Facilities



COMPARISON OF FISCAL YEAR 1981/82 AND 1982/83
BASIC COURSE PRESENTATION AND TRAINEES

APPENDIX J

Academy
Presentations Attendees Graduates
81/82 82/83 81/82 82/83 81/82 82/83

Alameda Co. Sheriff’s Dept.

Department of Forestry
California Highway Patrol

* Long Beach Police Dept.
Los Angeles Co. Sheriff’s Dept.

* Los Angeles Police Dept.
Modesto Crim. Just. Trng. Ctr.

* Oakland Police Dept.
Orange Co. Sheriff’s Dept.

* Sacramento Co. Sheriff’s Dept.

San Bernardino Co. S.O.

San Diego Regional Trng. Ctr.

San Francisco Police Dept.

Santa Clara Valley Trng. Ctr.
Ventura Co. Sheriff’s Dept.

Butte Center

Re~voods Center

* Sacramento Center
* Santa Rosa Center

Allan Hancock College
Kern Co. Peace off. Trng, Acad.

* State Ctr. P. O. Academy

Central Coast Co. P.O. Acad.

* Golden West College

* Los Medanos College

* Rio Hondo College
Academy of Justice, Riverside

* San Joaquin Delta College
College of Sequoias

Ventura College
Dept. of Parks & Recreation

Sacramento Police Dept.
Total

4 5 133 142

1 1 24 22

4 14 283 863

3 4 66 144

5 8 807 1002

8 12 725 589

6 5 159 135

5 7 106 116

4 6 201 253

4 5 222 246

4 3 141 98

II 18 387 499

7 7 306 249

9 6 292 205

0 1 0 43

5 4 156 ¯ If8

3 3 I08 ll4

] 2 58 124

5 6 128 156

2 3 37 65

2 2 53 70

4 3 108 89

2 " 4 59 129

7 8 324 267

5 4 184 134

4 7 414 389

3 5 144 326

1 l 62 52

3 3 84 87

0 l 0 39

1 1 39 19

2 l 72 30

125 160 5882 6703

120 123

24 22

200 654

59 125

596 798

474 393

144 114

83 99

140 149

154 157

113 74

311 375

243 19O

251 180

0 24

137 94

106 105

39 92

123 142

26 38

48 58

108 89

45 ll3

240 192

129 ll5

267 221

I04 257

57 50

65 71

0 24

39 19

65 23

4530 5091

*Indicates academy is certified to present extended formats.



TRAINING DELIVERY SERVICES BUREAUS

OREGON

BASIC COURSE PRESENTERS
Ron Allen Dave Allan

Chief, Northern Bureau Chief. Southern Bvreau

Octobor 1983

Area 2
John Davidsen

¯ " )I~’,C.[TES~ ~Jtte C~.nter
0roville (l~tte Co.)

r~ $acra=ento County Sheriff’s Dngarteent
t~orth Highlands (~cra=epto Co.)

~O WR.JTES, ~cra~ento Center
sacr,~.cento (~crc.=ento Co.)

California Hi,lay Patrol
~’yte (Yolo Co,)

~r sacra~eMo Police Oepart~t (SLETC)
P,d"jte (Yolo Co.)

APPENDIX K

\

Northern Bureau

Area 7
Gene Rhodes

Santa ~’i~ (~nta Oarba~ Co.)

V~turm ~ty Police a.~d $heriff’s ~ade~y
Co~arillo (Ven~ur~ Co.)

¯ ~r I~I Lo~ Beach Police I~art=ent
Lo~ Beach (Lo~ ~,geles Co.)

Area 6
Darrell Stewart

lie Los ~ele$ County Sherilt~ Dngartemnt
Ce$ A~ele$ (Lo~ A~eles CO.)

11r[3 Los k~eles Police Depart~nt
Los ~’~elem (Los A.’~les Co.)

Area 4
George Estrada

~" O~partoent of Forestry
tone (l=ador Co.)

[] ,~ln Jo~goJn Celia Col]~:je
S[ocklo~ (,San Joaq~!n Corn)

"f~ J~ ~esto Region3I Crlain~] Justice ~ralaJn~ Center
k~esto (St~nisl,*u~ C~,)

I
~" ~ State Center Peace 0ff~cers ~ademy

Fresno (Fce~ae Co.)

Tul~re-Kings Co~ty Peace Offices ~ k~ad(~j
Vtsalt~ ~7ul~e Co.)

Area 5
Everitt Johnson
Peace Officers’ Training /¢ad~’j

Bakersfield (Kern Co,)

"N San ~n~rdlno Sher~fU~ D~p~*t=~l
~rnardlno (San ~rra~d~no CO.)

~ i~lo }{ondo College
~nt ttJ~" (Los /~eles Co.)
~ Acadefp/ of Justice

~ivevslde (Riverside Co.)

’\ \,:-;,-. 

H-~N
Are, 8 ’J,--.:~.. ~’~.~.~ ..~

Gone Car{wrighl

Oce, nge Co~ly ~J~e~Lft’s Depert~nt

~¢E] 0c~r~ Co,a~ty Pe~ce 0fftce~’
I~nttngton ~ach (Ora,~ Co.)

~leL~¢k Colic qa
Rlm¢l~n Viejo {Or.t.~ Co.)

san 01¢9o County Regional Los F~l~rc~ent Tr¢lnlng Center (SO0~IC)
San D~eDo (~n 01ego Co.)

CO



NAPA COUNTY
JEROME J. MAUTNER

District Attorney

DISTRICT ATTORNEY

PUBLIC ADMINISTRATOR - PUBLIC GUARDIAN

HALL OF JUSTICE ¯ 1125 THIRD STREET .
NAPA, CALIFORNIA 94559 707-253-4211

December 5, 1983

Commission on Peace Officer
Standards and Training

7100 Bowling Drive
Sacramento, Ca 95823

Gentlemen:

This office supports the certification of an Extended Format
Basic Course for Napa Valley College.

The project seems ready to go in terms of capital expenditure
and structuring. Only a government allocation of marketing
areas seem to be in the way. The spirit of the times has been
directed toward capital outlay to stimulate growth in a free
market atmosphere of competition.

How can the evils of competition be adovated under the present
state and national administrations? It is time to relieve this
Napa Valley College enterprise from the fetters of government
anti-competitive regulation. Our system dictates that excellence
is the product of competition and not regulation.

Let us stand by our values.

District Attorney

JJM:ea

o

"I



STATE OF CALIFORNIA GEORGE OEUKMEJIAN. Governor

DEPAIITMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
4949 13ROADWAY
P.O, I]Ox 20145
SACRAMEN [O 95820-0145
EXECUTIVE OFFICE
(916) 739-5328
BUREAUS
Administrative Services
(916) 739.5354
Compliance and Certificates
(916) 739-5377
InlormntJon Services
(916) 739-5340
Manag~’ment Counseling
(916) 322-3492
Standards and Evaluahon
(916) 322-3492
Trmning Dch’very Services
(916) 739-5394
Trmnzn9 Program Services
(916) 739-5372
Course Control
(916) 739-5399
Pzofessional Cerhhcales
(916) 739-5391
Reimbursements
(916) 739-5367
Resource Liblaty
(916) 739-5353
Center Ior Execulive
Development
(916) 739:5328

December 16, 1983

Jerome J. Mautner
District Attorney
Napa County Hall of Justice
1125 Third Street
Napa, CA 94559

Dear Mr. Mautner:

Thank you for your letter concerning the
certification of an Extended Format Basic
Course for Napa College. Your comments,
although not completely addressing the
issue at hand, are well taken.

JOHN K. VAN DE KAMP. Attorney General

As you know, the matter of Basic course
certifications will again be before the
Commission at their meeting on January 26,
1984, in San Diego. Your letter will be
furnished to the Commission as they review
this matter in its entirety, including
local concerns. If you should desire in-
formation on their decision, please feel
free to call me after that date at
(916) 739-5328.

Sincerely,

NORMAN C. BOEHM
Executive Director



COF~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Item Title Meeting Date

REVIEW OF ADVANCED OFFICER REIMBURSEMENT : JANUARY 26, 1984
Researched By

Bureau Reviewed By

ADMINISTRATIVE SERVICES STAFF

Executive Director Approval Da~Approval /(~,/ Date of Report

Purpose: []Yes (See Analysis per details)
~-]Decision Requested []Information Only []Status Report Financial Impact []No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECO~ENDATION. Use additional

sheets if required.

ISSUE
Should the Commission continue to limit Advanced Officer reimbursement to a
total of two million dollars per fiscal year.

BACKGROUND
The Commission, at the July 1979 meeting established policy to limit Advanced
Officer reimbursement to a total of two million dollars per year. The policy
was established because of a concern that A. O. reimbursements were assuming
too great of a proportion of the entire reimbursement budget.

ANALYSIS
The Advanced Officer reimbursement policy when enacted in FY 1979/80 restricted

reimbursement to no more than $2 million annually. That amount represented 19%
of the total training reimbursement budget for that year. During the past
four fiscal years, increasing Advanced Officer reimbursements have remained
within the $2 million limit. Current year statistics (5 months) indicate that
Advanced Officer reimbursement will approximate 2.6 million dollars, 600,000
dollars in excess of the reimbursement cap. General inflation along with
salary percentage and number of trainee increases are the primary reasons for
the increase in Advanced Officer reimbursement. The 2.6 million dollar
projection would amount to approximately 15% of the total training
reimbursement budget for this fiscal year. Increased revenue in the past few
years has resulted in larger budgets for training reimbursements. It seems
appropriate that the greater availability of reimbursement funds be reflected
in a higher available amount for A. O. Training.

RECOMMENDATION
Recind Commission Policy which limits Advanced Officer reimbursement to two
million dollars annually.

pOST 1-187 (Rev. 7/82)



COP~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

cOMMISSiON AGENDA ITEM REPORT
A~’~genda Item TitZe Con~nission and Board of Corrections Meeting Date

Responsibilities For Correction’s Training January 26, 1984
Bureau Reviewed By Researched By

Training Delivery Services Staff
Executive Director Approval Date of Approval Date of Report

December 23, 1983

Purpose: --
[-]Yes (See Analysis per details)

[~Decislon Requested ~Informatlon Only []Status Report Financial Impact ~No

In the space provided below, briefly describe the ISSUE, BACKGROUNDm ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

ISSUE

As a result of the entry and acceptance of the Standards and Training for
Corrections Program (STC) into the corrections standards and training field,
should POST withdraw certification and reimbursement for corrections-related
courses?

BACKGROUND

The Standards and Training for Corrections (STC) Program became effective 
July 1980, with a two-year sunset provision, as a result of 1979 legislation.
During 1980, further legislation expanded the initial requirements for county
corrections to include city jails and annual reports to the Legislature. A
six- month delay in the start up of the program necessitated a six-month
extension of the sunset provision which caused doubts as to whether the
program would be successful.

The original intent of the Legislature was for the program to be fully
functional at least two years before reviewing and evaluating the program’s
progress. Under legislation introduced by Senator Robert Presley, the STC
Program continues to be funded with lO.14 percent of the Penalty Assessment
Fund (approximately $8.5 million) and a new sunset date of July l, 1987.

In November of 1980, POST distributed Bulletin 80,15 explaining this new
program of the Board of Corrections. Initially, agencies whose personnel were
eligible for training subvention from POST were not eligible to receive funds
under the then new STC Program. Legislation later corrected this and agencies
can now subscribe to both programs but cannot receive funds from both for the
same expenses.

The POST Bulletin in 1980 emphasized that POST would continue certification of
existing corrections courses for at least the remainder of that fiscal year,
add if the majority of affected agencies chose to participate in the STC
Program, POST-certified correctional courses may be phased out.

The approach taken by POST was toward continued certification of corrections-
related courses until the STC Program was operational, financially stable, and
accepted by law enforcement agencies in the POST program.

POST 1-187 (Rev. 7/82)
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During Fiscal Year 1982/83, a total of 3,142 trainees successfully completed 83
presentations of jail operations and management courses and seminars certified
by POST. Trainees reimbursed included 729 students from 30 sheriff’s depart-
ments, and 158 students from 48 police departments, for a total cost of $232,465
as of June 30, 1983. Current projections indicate the total cost during FY
1983/84 will be a similar amount.

During Fiscal Year 1982/83, 39 Of 57 (68%) of the sheriff’s departmentspartici-
pated in the STC Program. In Fiscal Year 1983/84, participating sheriff’s
departments grew to 46 of 57 (81%). Alpine County does not have a jail.

During Fiscal Year 1982/83, STC allocated $2,019,945 to sheriff’s, corrections,
and police departments. This allocation is expected to increase to $3,071,337
during Fiscal Year 1983/84. The allocation per eligible budgeted position is
$45o.

Nine police departments have joined the STC Program. STC has allocated $123,169
to those departmentsi for the 1983/84 Fiscal Year.

The STC Program is rapidly growing. STC currently certifies 1,586 courses
through 235 training providers, while POST certifies 32 courses through 22
presenters which relate to jail operations and management.

D

Appendix A provides a comparison on FY 82-83 POST trainees and reimbursement; FY
82-83 STC eligible trainees and allocations; total FY 82-83 POST reimbursements
and STC allocations; and FY 83-84 STC eligible trainees and allocations.

ANALYSIS

POST has, for several years, certified and provided reimbursement for jail
operations and jail managemen~ training. This training is mandated by the Board
of Corrections. It has been assumed that POST’s involvement in this training
area would cease when the Standards and Training for Corrections (STC) Program
was established and provided with reimbursement funds.

The STC program is now well established and derives approximately $8.5 million
annually from the Penalty Assessment Fund. STC staff have previously expressed
their willingness to assume full responsibility for the jail training now funded
by POST.

Currently, both STC and POST staff have responsibilities for training of jail
personnel. STC has mandated in-service training for jail personnel, and POST
mandates advanced officer training for peace officers, regardless of their
specific assignment. STC and POST currently have joint certification of the
jail management course. As long as both POST and STC certify the same
presenters for the same training courses, problems associated with overlapping
responsibility will no doubt exist.
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Given the existing statuto~ responsibilities of STC and Board of Corrections,
it would seem appropriate for the Commission to withdraw POST staff resources
from the corrections area. Full responsibility for funding and certifying
training ideally and practically should rest with the agency which promulgates
the standards. In this instance, the majority of POST funding clearly goes
toward reimbursement for STC’s required entry level, "core" training courses for
corrections personnel.

This matter was before the Commission at the October, 1983 meeting; and concern
was expressed regarding a funding loss to agencies now receiving funding from
both STC and POST. Subsequently, a similar concern has been voiced by the
Sheriffs’ Association. Should POST withdraw fromcertification/reimbursement of
jail operations training, POST funds now reimbursed for this training would
still be disbursed to participating jurisdictions for other law enforcement
training. Jurisdictions that are principal users of jail operations training
would incur some loss of POST reimbursements while other jurisdictions would
gain.

It has been assumed for some time that a withdrawal of POST funding in this area
would be replaced by STC funding. Several million dollars is available for this
purpose, and the amount of POST reimbursement is small in comparison to the STC
budget. However, according to STC staff, all available STC funds are already
allocated for required probation and correctional training that does not include
the currently POST reimbursable jail training. STC staff also indicates that
STC regulations would not permit an internal shift of funds that would replace
POST funds now reimbursed for jail training.

Most of the POST reimbursement money expended for jail training is in the form
of salary reimbursement. STC rules do not allow for salary reimbursement under
the conditions allowable by POST.

The most recent report by STC staff is that STC may have funds to partially
replace POST funding of jail operations/jail management training. Pending
resolution, it would seem appropriate for POST to continue existing involvement
in jail training for the immediate future. In the meantime, staff would seek to
minimize problems of overlapping responsibilities between STC and POST. With-
drawal of POST certification and reimbursement could be reconsidered-as part of
a comprehensive review.

The overlapping responsibilities of the POST Commission and the Board of
Corrections would seem to merit early resolution, before they become long-
term problems. Both the Board of Corrections and the POST Commission are now
required/empowered by law to:

o establish selection standards for local peace officers who are
assigned to jail duties;

o establish training requirements, both initial and annual in-service,
for local peace officers working in jails;

o prescribe training course curricula and certify training courses.



-4-

Joint training course certification has presented some problems. Joint Advanced
Officer training requirements is an issue that must be resolved. Other issues
as well may require resolution in the future to avoid the redundancy of two
state agencies setting selection and training and requirements for the same
peace officers.

4711B/OOl’
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LONG RANGE PLANNING COMMITTEE
Meeting Action Notes

U.C.L.A., Los Angeles
December 6, 1983

The meeting was called to order by Chairman Edmonds at 10 a.m. in Redwood Room
Number 5 of the Faculty Center, U.C.L.A. Present, in addition to the Chairman,
were Commissioners Dyer, Pantaleoni, Van de Kamp, and Vernon, Executive
Director Norman Boehm, and Executive Office staff Glen Fine and Don Beauchamp.

There was general discussion of several matters currently of concern to the
Committee and the Commission. Issues discussed included the pre-employment
training study, the core/module basic training study, and the
nomination/selection process for the Command College.

At 11 a.m., Commissioners were joined by three members of the POST Advisory
Committee: Advisory Committee Chairman Mike Gonzales, and members Ben Clark
and Joe McKeown. The joint meeting with Advisory Committee members was for the
purpose of review and discussion of proposals of the AdvisoryCommittee. Those
proposals were for Commission consideration of future study topics.

Scope of the POST Program

After review of a matrix of the 25 proposals of the Advisory Committee, there

followed discussion on the general issue of what peace officer groups should be
in the POST program, and whether private security should ultimately be brought
into the program for standards setting purposes. There was consensus that a
study be done to assess the feasibility of bringing all local peace officers
into the program within the next five years. It was suggested that the
feasibility study also address State peace officers.

Expanding the program to include all law enforcement was viewed as a high
priority. There was agreement that the private security issue be deferred and
re-examined after all law enforcement categories have entered the program.

Pre-Employment Training

A major proposal of the Advisory Committee was that the Commission set a goal
for attainment of e totally pre-service training system. There was lengthy
discussion of the college academy system, the potential impact of pre-service
training on agency academies, the potential for a bifurcated system (pre-
service academic training followed by in service "how to" training), and the
option of departments to hire/not hire already trained applicants.

There was consensus that the issue is of suficient complexity that study should
continue with no specific goal at this time.



Conclusion

There was committee consensus that the major issues presented by the Advisory
Committee are important and that the Advisory Committee has done an excellent
Job. It was concluded that, with exception of embracing all law enforcement in
the program, none of the proposals should be accepted as Commission goals at
this time. Rather, it was believed that the proposals should be accepted as
issues requiring future exploration.

It was suggested that the Long Range Planning Committee submit a final report
to the Commission at the April, 1984,.meeting.

The meeting was adjourned at 3 p.m.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

~ COMMISSION AGENDA ITEM REPORT

’~enda Item Title Meeting Date

MANAGEMENT COURSE CONTRACTS - FISCAL YEAR 1983/84 January/~26, 198a.._.
Bureau

Center for
Reviewed By

Executive Development Ted Morton
Date of Approval Date of Report

November 2, 1983
iPurp°se: F~Yes (See Analysts per details)

[~Decision Requested ~]Information Only E~status Report Financial Impact E]No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECO~NDATION. Use additional
sheets if required.

ISSUE

Commission review and approval of Management Course contracts as proposed for
Fiscal Year 1984/85 are required to authorize the Executive Director to
negotiate contracts with presenters.

BACKGROUND

This course is currently budgeted at $217,560 for 21 presentations by five
presenters :

California State University- Humboldt
California State University - Long Beach
California State University- Northridge
California State University - San Jose
San Diego Regional Training Center

In addition, there are two certified Management Course presenters who offer
training to their own personnel at no cost to the POST fund:

California Highway Patrol
State Department of Parks & Recreation

ANALYSIS

Course costs are consistent with POST tuition guidelines. Required learning

goals are being satisfactorily presented by each contrac.tor.

It is estimated that 21 presentations will again be required in FY 1984/85.
Staff anticipates some increases over FY 1983/84 due to increased costs for
instructors, coordination, facilities and materials.

RECOMMENDATION

Appropriate action would be for the Commission to authorize the Executive
Director to negotiate contracts with the current five contractors to present
twenty-one (21) presentations of the Management Course during Fiscal Year
1984/85. Negotiated contracts will be returned for Co~mission approval at the
April 1984 meeting.

POST 1-187 (Bevo 7/82)



COMIMISSIONON PEACE OFFICER STANDARDS AND TRAINING

~ COMMISSION AGENDA ITEM REPORT
enda Item Title ~ Date

EXECUTIVE DEVELOPMENT COURSE CONTRACT - FY 84/85 January 26,
Bureau Center for Reviewed By Researched By ~’1,

Executive Development Ted Morto#~

Executive Director Approval Date of Approval Date of Report,

November 2, 1983
Purpose:
[~Decislon Reque6ted [~Information Only ~]Statu8 Report Financial Impact ~YeSNo (See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
!sheets if required.

ISSUE

Commission review and approval of the Executive Development Course contract as
proposed for Fiscal Year 1984/85 are required to authorize the Executive
Director to negotiate contracts with presenters.

BACKGROUND

The single contractor for the Executive Development Course currently provides
training for 100 trainees in five presentations per year; The contract costs
for FY 1983/84 are $53,765 for five presentations.

i
Commission Regulation lO05(e) provides that every regular officer who 

appointed to an executive position may attend the Executive Development Course
and the jurisdiction may be reimbursed provided the officer has satisfactorily
completed the training requirements of the Management Course.

ANALYSIS

The California State Polytechnic University, Pomona, has been under contract to
present the Executive Development Course since October 1979. The presentations
have been well received by law enforcement executives. The presenter has
developed a special expertise in presenting POST executive and management
training. Because of this expertise, the presenter has attracted a high
quality group of instructors and coordinators.

It is estimated that five presentations will again be required in FY 1984/85.
Staff anticipates some increases over FY 1983/84 expenses due to increased
costs for instructors, coordination, facilities and materials as may be
allowable by tuition guidelines.

RECOMMENDATION

Appropriate action of the Commission would be a motion to authorize the
Executive Director to negotiate a contract with Cal-Poly Kellogg Foundation to
present five (5) presentations of the Executive Development Course during 

i 1984185. The negotiated contract will be returned for CoMmission approval at
the April 1984 meeting.

POST 1-187 (Rev. 7/B2)



COF~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agende Item Title CONTRACT FOR COMMAND COLLEGE AND

EXECUTIVE AND MANAGEMENT TRAINING

~e-D~ec~-o~$--- | Date of Approval

Purpose :

[]~D~=isio. R~q.e~te~ []Info~,tIo~, o.ly []st~t.~ R~po,~t

Meeting Date

January 26, 19~’4

Ted Mor!t:otf’r~’~/. .’/es~,,-’:,-,~

Date of Report

November 22, 1983

Financial Impact
~Yes (See Analysis per details)

DEc
Use additional

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and R~CO~ENDATION.

sheets if required. _

ISSUE

Commission review and approval of the Command College and Executive and
Management Training contract as approved for 1984/85 are required to authorize
the Executive Director to negotiate contracts with presenters.

BACKGROUND

The Command College has now been developed. Staff is preparing for the first
classes to start January 30 and ~y 20, 1984. Previously approved contracts
have provided for consulting services to develop curriculun, case studies,
materials, assessment center processes and other activities relating to the
development of the Command College.

Also under contract, staff has been presenting monthly executive and management
seminars in various parts of the state. The s~ninars covered priority subjects
suggested by law enforcement executives in a 1983 Training Needs Assessment
study.

The single contractor for the Command College and monthly seminar, provides all
necessary faculty, auditors, facilitators, consultants, training sites and
materials for the stated programs. The contract costs for FY 1983/8~ are

$120,330.

ANALYSIS

Center staff will continue to audit, coordinate and further develop executive
and management training programs both for the Command College and special

seminar s.

The contractor, San Diego Regional Training Center, will provide the following

serv ices."

I. Present fourteen (14) executive and management, two and
three-day seminars on subjects identified by POST staff
from training needs surveys.

Present and coordinate with a full-time trained
facilitator, two Command College and executlve
training planning develo~nent seminars.



.
The contractor will provide consulting servlce~
not available through POST staff for course
design, curriculun development, faculty
selection, student nomination and selection
process, course evaluations and further
program research.

.
The contractor will provide instructors,
sites, equipment and training aids for
Command College seminars including
faculty members for evaluating student
research projects for Classes One, Two,
Three, and Four, commencing in 1984 and

1985.

e POST staff will have the right to approve
or disapprove all faculty, consultants,
facilitators or other persons hired under
the contract prior to their involvement.

It is estimated that the costs for 1984/85 will be approximately $120,000 with
some increases over FY 1983/84 expenses due to increased costs for instructors,
facilities, and materials.

RECOMMENDATION

Appropriate action of the Commission would be a motion to authorize the
Executive Director to negotiate a contract with San Diego Regional Training
Center to furnish consulting and other services during Fiscal Year 1984/85.
The negotiated contract will be returned for Commission approval at the April,
1984 meeting.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
enda Item Title

Dept. of Justice/POST Interagency Agreement for Training
Bureau ~d~y

Training Delivery Services David Y. Alla~,~L-

~cutive Director Approval

Meeting Date

January 26, 1984 .~<~
R~hed By

Darrell L. Stewart
Date of Report

December 8, 1983
P~rpos~:

~Yes(See Analysis per details
[]Decision Requested ~]Information Only ~]Status Report Financial Impact No

-In the space provided below, briefly describe the 7SSOR, BACKGROUND, ANALYSIS, and RECO}~iENDATION. Use additional
sheets if required.

ISSUE

The Department of Justice has requested another Interagency Agreement (IAA) 
provide local law enforcement training for Fiscal Year 1984-85. The request is
to present 27 different technical courses, providing ll7 separate presentations,
for a total cost not to exceed $636,000.

BACKGROUND/ANALYSIS

The Department of Justice has been contracting (Interagency Agreement process)
with POST to provide local law enforcement training since 1974. The total cost
of the training proposal each year has varied depending on the specific training
to be provided. During Fiscal Year 1983-84, the IAA approved by the Commission
was $599,690.

The 1984-85 DOJ proposal includes four new courses: (l) Investigation 
Officer Involved Shootings, (2) Department of Justice Information Systems, (3)
Crime Scene Latent Prints (trainers), and (4) Drug Asset Removal. Staff 
analyze each new course proposal for need justification and costs, and each on-
going course for costs. This analysis will be finalized prior to the April
Commission meeting, when a complete report on the proposed agreement will be
presented.

RECOMMENTATION

Authorize staff to negotiate an Interagency Agreement with DOJ for Fiscal Year
1984-85, for an amount not to exceed $636,000.

POST 1-187 (Rev. 7/82)



CO~ISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT "

Asenda Item Title Meeting Date

Continuation of POST Contract With CPS January 26, 1984
Bureau Reviewed By Researched By

Standards & Evaluation John Berner
)roYal Date of Approval Date of Report

U ....
November 18, 1983

Purpose:
~Decislon Requested E3Informatlon Only [-]Statue Report E~YeB (See Analysis per details)

Financlal Impact~ No

In the space provided below~ briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOb~ENDATION. Use additional
Aheets if required.

ISSUE:

Continuation of the POST Contract with Cooperative Personnel Services (CPS) 
the State Personnel Board to administer the POST Basic Proficiency Examination.

BACKGROUND:

Penal Code Section 832(b) requires POST to develop and administer a basic training
proficiency test to all academy graduates. POST has contracted with Cooperative
Personnel Services (CPS) for the administration of the exam each of the last three
years.

ANALYSIS:

CPS has done an acceptable job of administering the POST Basic Course Proficiency
Examination over the last three years. Moreover, CPS can administer the exam for
much less than it would cost if POST staff were to assume this function.

The amount of the FY 83-84 contract is $29,050. The proposed contract for FY
84-85 is expected to be no more than $34,000. This increase is due to an expected
12% increase in the number of academy graduates, and an anticipated inflation
factor of 5%.

RECOMMENDATION:

Authorize staff to negotiate a contract with CPS for services during FY 1984-85.

POST 1-187 (Rev. 7/82)



COFndlSSIONON PEACE OFFICER STANDARDS AND TRAINING

~ COMMISSION AGENDA ITEM REPORT

"enda Item Title Meeting Date

Contract Authorization for Computer Lease & Maintenance January 26, 1984
Bureau Reviewed By Researched By

Information Services Gene DeCrona /(~f~--c.t_O---
I Execu ire Director Date of Approval Date of Report

I Z-ld-g3 November 16, 1983
!Purpose: ’~J~Yes (Bee Analysis per details)
I ~Decision Requested []Info~tion Only []Status Report Financial Impact[]No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOFfi~ENDATION. Use additional
sheets if required.

Issue

Commission approval is requested for the Executive Director to negotiate
contracts or Interagency Agreements for F.Y. 1984/85 as follows:

I. Upgrade and continuation of POST’s computer hardware
(equipment) lease and maintenance contract with Four-Phase
Systems and

2. Computer services with Teale Data Center, a State agency.

Background

POST has been involved in contracts with Four-Phase Systems for computer
leasing and service since 1979. In January 1983 the Commission approved the
upgrading of the system to allow for greater storage capacity and flexibility
of computer use. The current upgraded system was installed during July 1983
and is providing the anticipated service.

The new system has also provided POST Standards and Evaluation Bureau the
capability of "tie in" with POST and the State’s Teale Data Center. The
process of conversion of Standards and Evaluation Bureau data to the Teale
Data Center will be completed prior to June 30, 1984. At that time the goal
of total integration of all POST’s computer applications can be realized.

Analysis

The ongoing lease and maintenance cost for the total system is $74,247. The
contract is a three-year commitment with Four Phase Systems that began in F.Y.
1983/84. The upgrade of POST’s computer system for F.Y. 1984/85 has been
analyzed, and the need for a Magnetic Tape Drive is very apparent. The tape
drive lease would cost POST approximately $5,400 per year, requiring the F.Y.
1984/85 contract with Four-Phase to be increased to a total of approximately
$80,000.

The tape drive capability will provide POST the opportunity to prepare
computer files for agencies, upon their request, at a rate of three percent to
five percent of current cost of providing material. It also provides POST
with input capabilities from tapes, thereby eliminating key data operator
entry time. The tape drive will interface with Teale Data Center allowing for
a third method of communicating information to agencies relative to their
personnel records.

POST 1-187 (Rev. 7/82)
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The Interagency Agreement (contract) with Teale Data Center for F.Y. 1984/85
will be necessary in the amount not to exceed $25,000. The cost will be
partially offset by the elimination of the current contract in the amount of
$9,900 with Capital Computer Center, which has provided service to Standards
and Evaluation Bureau during the past several years.

Recon~mendation

Authorize the Executive Director to negotiate with Four Phase Systems for a
contract not to exceed $80,000 and with Teale Data Center for a Interagency
Agreement not to exceed $25,000 for the purpose outlined above, with the
understanding that actual agreements will be brought to the Commission for
approval at its regular meeting in April 1984.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

~m

COMMISSION AGENDA ITEM REPORT
~en~a Item Title 1984-85 INTERAGENCY AGREEMENT AUDITING

1~ Meeting Date

:~CES - STATE CONTROLLER’S OFFICE JANUARY 26, 1984
lrs~u ~~y

ADMINISTRATIVE SERVICES
Executive Director Approval

~p____~Reviewe
Date of Approval >/

STAFF
Date of Report

Purpose:
-[]Decision Requested [-]Information Only ~] Status Report Financial Impact ~Yes (See Analysis per details

[]No
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOb~4ENDATION. Use additional¯

sheets if required.

Each year for the past several years, POST has negotiated an interagency

agreement with the State Controller’s Office to conduct audits of selected

local agencies which receive POST reimbursement funds. For Fiscal
Year 1983-84, POST negotiated such an agreement in the amount of $40,000 to

provide the capability to audit 15 agencies.

Approval is requested to negotiate a similar agreement for 1984-85, but to

increase the contract amount to $80,000. The increase would double the audit

capability (approximately 6% of reimbursable agencies) and enable a broader
review of the new automated system which will be operational for one year. The

increase resource will assure a reasonable sample of agencies to assess:

(I) equity of reimbursement components, (2) system effeciency as well 

(3) local agency compliance.

Appropriate action would be a motion to authorize the Executive Director to

negotiate an agreement with the State Controller in an amount not to exceed

$80,000.

I

POST 1-187 (Rev. 7182)
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ltate of California

Memorandum

Commissioner A1 Angele
Commissioner William B. Kolender
Attorney General John Van De Kamp

Department of Justice

Date : January 9, 1984

From :

Subject:

Robert L. Vernon, Chairman
Commission on Peace OMcer Standards and Training
Legislature Review Committee

LEGISLATIVE REVIEW COMMITTEE MEETING

The Legislative Review Committee of the Commission will meet at 8:00 a.m.,
January 26, 1984, in the Cafe Pot Porri Coffee Shop of the Town and Country
Hotel, San Diego. The Chairman will report the Committee’s action to the
Commission at the regular meeting later that date.

AGENDA

1

3.

4.

Status Report - Active Bills

AB I020 - State Police, expansion of service (no position)

AB 1530 - Chokehold training course (no position)

AB 2026 - Restraining order training (no position)

o AB 2110 - Peace officer testing, training, and certification (oppose)

Reconsideration of Official Position on AB 2110

POST Legislative Policy

New Legislation



LSTATUS-OF-PENDING LEGISLATION OF INTEREST TO PO.ST

ACTIVE *

Bill/Author

AB 1020
(Leonard)

SB 1124
(Watson)

AB 1530
(Moore)

AB 2026
(Naylor)

AB 2110
(A1atorre)

Subject

State Police: Expansion of Services

Training Standards: First Aid/CPR

Chokeholds: Training Course Development

Restraining Order: Training

Peace Officers: Training, Testing and
Certification

Commission Position

Neutral

Support

tleutral

Neutral

Oppose

Status

In Assembly

In Conference
Committee

In Assembly

In Assembly

In Assembly

*Active means the Commission has or may take an offlcial position.

**The First AId/CPR provisions of this bill are identlcal to SB 1124,
When SB 1124 had problems in Committoe, SB 595 was substituted as
the vehicle to carry the First AId/CPR provisions.

Rev. 01/03/84



IS TATUS OF-PENDING LEGISLATION OF INTEREST TO POST,

INFORMATIONAL *

Bill/Author Subject Status

SB 185 Peace Officer: Off Duty Powers In Assembly
(Beverly)

SB 544 Public Demonstrations: Carrying of Firearms In Assembly
(Davis)

AB 626 DA/Public Defender Training: Funding In Senate
(Margolin) o

AB 767 Santa Clara Co. Transit District: Police In Assembly
(McAlister) and Security Officers

AB 873 Peace Officer Powers: Correctional officers In Assembly
(Felando) of Los Angeles County

AB 1904 Background Investigations: Corrections, CYA In Senate
(Seastrand)

AB 2114 Olympic Task Force: Hembership In Assembly
(Roos)

*Informational means the Co~m~isslon will take no official position.

Rev. 01/03/84



CALIFORNIA 1
INVESTI£

P. O. Box 1242
San Bernardino, California

November 17, 1983

92402

Commission on Peace Officer
Standards and Training

4949 Broadway
P. O. Box 20145
Sacramento, Ca. 95820-0145

Gentlemen:

After meeting with the Executive Committee and general
membership at our annual Conference in October, it is
the opinion of the members of this Association to press
forward in our attempts to receive the regular P.O.S.T.
Certificates for District Attorney Investigator/
Inspectors. Although the votes were lacking at the
April 1983 commission meeting, it is our feeling that,
due to the lack of opposition from the general law
enforcement community at that time, it is in our best
interests to continue the pursuit of obtaining P.O.S.T.
regular certificates.

~ tluly yours,

DAVID HALL
President, C.D.A.I.A.

O

DH:dmm
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

November 28, 1983

David Hall, President
California District Attorney

Investigators’ Association
P. O. Box 1242
San Bernardino, CA 92402

Dear Mr. Hall:

Thank you for your letter concerning the
issuance of POST certificates to District
Attorney Investigators. Copies of this
correspondence will be forwarded to the
Commissioners for their information.

Beassured we will keep your Association
informed of any changes in current policy.

Si n~re ly, _

ROBERT A E~MONDS
POST Chai~an



%
PORAC

STATE OFFICE
1912 F Street ¯ Sacramento, CA 95814

(916) 441-0660
(800) 952-5263

SOUTHERN FIELD OFFICE
999 N. Sepulveda 81vd,, Suite 314

£1Segundo, CA 90245
(213) 615-0882

December 20, 1983

l~r. Norman Boehrn

Executive Director

Commission on POST
[-,4949 Broadway-Bldg. E

~ C
P.O. Box 20145 r,

Sacramento, CA 95820-0145 r-~

Dear I~.~--B~ : ~

The selection and training of public safety dispatchers i~ o

considered by our membership as critical to the safety of ~ z-o
police officers and citizens alike, c~

In an effort to bring attention and remedy to this long

neglected public safety area, we are introducing legislation

on the subject in 1984. The billseeks the Commission’s

involvement in establishing advisory standards for recruitment

and training of public safety dispatchers.

This positive effort, if the Commission so desired, could be
completed without legislative directive. We welcome your

thoughts on this subject directly impacting peace officers

througho~ the state.

JACOB J. JACKSON, Chairman
Legislative Division

JJJ:gr



STATE OF CALIFORNIA GEORGE DEUKMEJIAN, Governor

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
4949 BROADWAY
pO. BOX 20145
SACRAMENTO 9582040145

EXECUTIVE OFFICE
(916) 739-5328
BUREAUS
Adminisfratwe Services
(916) 739-5354
Compliance and Certificates
’916) 739-5377
Information Services
’916) 739-5340
Management Counseling
’916) 322-3492
Standards and Evaluation
’916) 322-3492
Training Dehvery Services
’916) 739*5394
Training Program Servsces
’916) 739-5372
Course Control
(916) 739-5399
Professional Certificates
(916) 739-5391
Reimbursements
(916) 739-5367
Resource L~brary
(916) 739-5353
Center for Executive
Development
(916) 739-5328

January 4, 1984

Jacob J. Jackson, Chairman
Legislative Division
Peace Officers’ Research Association

of California
1912 F Street
Sacramento, CA 95814

JOHN K. VAN DE KAMP, Attorney General

Dear Chairman Jackson:

Thank you for your letter concerning the selec-
tion and training of public safety dispatchers.
I appreciate your concern for the setting of
appropriate standards for this important group of
employees; however, I am of the opinion that the
responsibility for this standard-setting function
is outside the current legislative mandate of
POST. Whether the responsibility should ulti-
mately rest at the local, or state, level is
still a matter upon which there is no universal

agreement.

If legislation On this issue is introduced this
year, the Commission will consider the total
impact and develop an appropriate position. I
would not anticipate the Commission supporting
legislation which gives them the responsibility
for setting selection and training standards for
dispatchers.

To ensure the Commission is aware of PORAC’s
position on this matter, I have included a copy
of your letter in the Commission agenda package
for the January 26, 1984, meeting. I will cer-
tainly convey any thoughts the Commission may
have on this issue to you after the meeting.

Sincerely,

NORMAN C. BOEHM
Executive Director



WOMEN PEACE OFFICERS’ ASSOCIATION

October 19, 1983

PRESIDENT

CLARA HARRIS
University of
California Police
Dept,, Los Angeles

1ST VICE PRESIDENT
MARY ANNE BOESE
Santa Clara County
Dlst rlct Attorney’s
Office

END VICE PRESIDENT
CAROL CAIRNS
Visalia Police Dept.

3RD VICE PRESIDENT
KARAN ALVERAZ
Albany Police Dept,

4TH VICE PRESIDENT
LEE ROSS
LOS Angeles County
Sheriff’s Dept.

SECRETARY

DOLORES KAN
Sad Pc!ice Dept.

San Joaquin County
Shergf’s Dept,

HISTORIAN
JANELLE HAGADORN
Modesto Police Dept,

CHAPLAIN
KATHERINE GAYLOR
EScondldo Police DeoL

EXECUTIVE SECRETARY
CAROL POWELL

1800-B National City Blvd.
National City, CA 92050

Robert A. Edmonds

Commission on Peace Officer
Standings and Training

P.O. Box 20145

Sacramento, California 95820-0145

Dear Commissioner Edmonds:

Barbara Ayers, representative of Women Peace Officers’

Association on the Post Advisory Committee has indicated

to me that she will be resigning at the end of October.

After careful review of potential candidates to the P~_~st~:
Advisory Committee, Women Peace Officers’ Associatio~

offers the following nominees. ~ :’.-

Barbara Gardner

Pauline Dammann

Margaret Hartmann

Three names are being submitted due to the fact that

you requested three, however, WPOA has submitted Barbara

Gardner, Past President, as our number one choice.

I am confident that Barbara will prove to be a tremendous
asset to POST and comes to you with the highest of

recommendations.

Should you or your colleagues have any questions regarding

this issue, please contact me.

Be assured of our continued cooperation

matters of mutual concern at all times.

President

Women Peace Officers’ Association

of California, Inc.

8915 6th Avenue
Inglewood, Ca. 90305

and support in



PreMde~lf
LES $OUR1SSEAU
Chit/, Monlebello

Ist VIC¢ President

SAL ROSANO
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Robert Edmonds, Chairman
POST Commission
P. O. Box 201~5
Sacramento, CA 95820-01~5

Dear Mr. Edmonds:

Concerning this association’s vacant POST advisory position, be advised
CPOA’S Executive Committee met on November 6, 1983 and nominated
the following candidates for your consideration. The nominees are listed
in executive board priority order:

1) Ray Davis, Chief, Santa Ana Police Department
2) Don Forkus, Chief, Brea Police Department
3) Charles Thayer, Chief, Tustin Police Department

In the event you have any questions, please contact me.

Sincerely,

LeRoy S~a~/

Executive Director

LS/Is

"Dedicated to ProJessional Law En/orcen ent ’ . . . Established in 1921
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January 6, 1984

Michael Gonzales
Chairman
POST Advisory Committee
P.O. Box 20145
Sacramento, CA 95820-0145
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Dear Michael:

It was an honor and privilege having been appointed
to the POST Advisory Co~nunittee this past year. I
regret that my work assignments and hospitalization
prevented me from attending the last three meetings.

It appears that work will be as demanding in 1984,
making my attendance uncertain. Therefore, I feel
it would be in the best interest of the Commission
if I submitted my resignation as of this date. This

will provide the opportunity for another appointee
who can devote the necessary time and energy the
Commission deserves.

Again, I was truly honored to have been appointed to
such an important agency as POST. Thank you for that
honor. If there is anything I can do to be of service
to the Commission, please don’t hesitate to call.

Warm personal regards.

Sincerely,

Johnny Grant

JG/sm

cc: Robert A. Edmonds

5800 SUNSET BOULEVARD ¯ PO BOX 500. LOS ANGELES, CA 90078 ̄  [213) 460-5897
GOLDEN WEST TELEVISION, INC



CSTI POST AGENDA ITEM

CSTI was conceived by the Military Department during early 1970, as a result
of a Law Enforcement Assistance Administration grant to develop a civil dis-
order management training program. The civil disorder experiences of the
1960s dlctated the requirement for such training. The initial course offering
was presented in November, 1971. The acceptance by local government
management officials of California was almost instantaneous. Middle and upper-
level management personnel have been the largest groups of consumers since
the Institute’s inception. In 1973, at the request of the law enforcement
community, CSTI expanded beyond the Civil Disorder Management Course
Into Police Officer Survival. In rapic~ succession, and also at the request of
the consumers, CSTI added programs in School Security and Terrorism.

By midyear 1975, It had become evident that the principles developed and
taught by CSTI were valid and vital in preparing to mitigate any manner of
natural or man-made disaster. Thus, the Civil Emergency Management
Course replaced the Disorder Course and a much broader appeal to fire
services, disaster services coordinators, public works managers, city and
county officials and many other disciplines was launched.

During the period 1975, through 1983, more than 20 other courses, modular
programs and seminar/workshops’ have been successfully developed and
presented in more than 300 course sessions. CSTI, with the support of
POST, has expanded its curriculum offerings beyond simple CEMC to a
series of ~qncident specific ~t emergency management courses: Earthquake,
Hazardous Materials, Major Events, Planning for Planners, The Disabled in
Disasters; and, the newest course, Major Fires. Beginning in 1982, CSTI’s

offerings now include Emergency Preparedness Exercises in local communities.
In these instances the Institute faculty, at the request of a jurisdiction, go
Into the community and present instructionat material and planning assistance
and conduct a complete disaster test exercise. These exercises include the
¯ use of actual dlsaster response equipment, manpower, facilities, plans,
policies and procedures and demographic data. The Impact and positive
feedback to that jurisdiction could save the city or county and the State
thousands of lives and millions of dollars in the event of a real disaster.



CSTI has continuously evaluated its criminal justice offerings In response to
POST recommendations and student demand Indicators from local agencies.
Slnce 1980, the Institute has eliminated all but the three core courses In this.
field; Officer Safety and Field Tactics for Line Officers; Officer Safety and
Field Tactics for Trainers; and, Terrorism. No expansion in the area of new
Crimlnal Justice Course offerings is anticipated by CSTI.

CSTI Is now a legislated activity of the State of California. Approximately
¯ two-thirds of the required.funding Is supplied by the State General Fund;
this then is supplemented by tuitions, fees and contracts assessed for
student participation and program conduct.

During the next eighteen months (Jan, 198q, thru July, 1985)’ a transition 
agency responsibility for CSTI will occur. We anticipate securing legislation
to change administration of CSTI from the Military Department to the Office
of Emergency Services. During this transition period, CSTI will be
integrating all of Its programs and concepts with those of OES and foresees
continuation of the current academic program. General Funding will be
provided and supporting tuitions will be necessary as in current operations.

The Institute appreciates the support which,ha~’~i,b~e~n"provided by the
Commission on Peace Officer Standards and Training (POST) in years past
and solicits your continued support as we transition to a new agency of
State Government.

Prepared: January 10, 1984
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